
 

Hiring Ad for Chief Executive Officer 

 

The Missouri Coalition Against Domestic and Sexual Violence (MOCADSV) seeks a passionate, 
experienced leader due to the retirement of the CEO. The CEO is responsible to the MOCADSV Board 
of Directors for the overall management of the organization, its services, staff and financial resources 
to successfully achieve organizational goals and mission. The successful candidate will demonstrate 
both a unique appreciation for our history, mission, and values, and a capacity to ensure our leadership 
in addressing domestic and sexual violence issues at a statewide level. The position is located in 
Jefferson City, Missouri. 

About MOCADSV 

Since 1980, MOCADSV has been the statewide leader of individuals and organizations working to 
end rape and abuse in Missouri. Today MOCADSV’s mission remains focused on the work of “uniting 
Missourians with a common value that rape and abuse must end”, and advances this through education, 
alliance, research and public policy. 

Qualifications 

 Demonstrate a combination of education and/or experience appropriate for the leadership 
position. Preference given to candidates who possess a bachelor’s degree or higher in an 
applicable field. 

 
 Five (5) years or more executive-level leadership experience in domestic and/or sexual 

violence advocacy or related field and program and personnel management. 
 

 Experience with statewide membership organizations and coalitions preferred.  
 

 Experience overseeing an organizational budget. 
 

 Ability to engage with, motivate, influence, retain, and effectively manage a diverse array of 
staff in multiple locations. 
 

 Fundraising experience, including active donor cultivation and major gifts development, 
donor relations skills and an understanding of the funding community including state and 
federal grants and contracts. 

 Fosters active partnership of the Board in governance, fundraising, and volunteer leadership 
recruitment 

 Strong organizational abilities, including high-level strategic thinking and planning, 
delegating, program development and task facilitation. 
 



 The ability to partner, serve and more deeply engage member organizations. 
 

 Proven ability to bring diverse groups of people together and build strong relationships. 
 

 Experience around and understanding of the legislative process and policy-making/advocacy. 
 

 Ability to effectively manage, empower and mentor experienced internal leaders; 
demonstrated experience in team building and encouraging professional development of 
staff. 
 

 Demonstrated experience in budgeting, compliance, finance and fiscal controls. 
 

 Commitment to diversity, equity and inclusion as trauma informed practices.  
 

 High level of ethical conduct. 
 
Essential Functions 

Under the direct supervision of the MOCADSV Board of Directors Executive Committee: 

1. Provide direct supervision for the Chief Operating Officer (COO) and indirect supervision of 
MOCADSV staff, providing direction and consultation for effective daily operations.   
 

2. Provide leadership, planning and implementation of organizational goals. This includes 
strategic planning and resource development.  
 

3. Provide oversight of the development, administration and any revisions of organizational 
annual budget.   
 

4. Monitor monthly financial reports, compliance with all requirements for grants, contracts, and 
federal and state tax forms and reports, in cooperation with the COO.  Assist in the development 
of grant and contract proposals and revisions.  
 

5. Provide leadership in developing and implementing program and organizational plans and 
goals with the Board of Directors and staff.  Attend and participate in Board and committee 
meetings.   
 

6. Provide leadership, planning and implementation of public policy agenda, relative to state and 
federal government responses to domestic and sexual violence issues.  Responsibilities include 
communication with members and staff of the Missouri General Assembly and Missouri 
Congressional delegation, provide testimony, and represent MOCADSV with related service 
organizations and state and federal government agencies.  
 



7. Represent MOCADSV through participation in public policy efforts with other related national 
and state non-governmental organizations.  Provide leadership and oversight for MOCADSV 
public policy goals and initiatives.  

8. Provide leadership and general administrative oversight in the development of the 
organization’s trainings, materials and publications.   
 

9. Serve as a resource and support to member programs, providing technical assistance and 
training as needed.  Receive requests by telephone, mail or e-mail, analyze requests, provide 
information requested or route the request to the proper person.  
 

10. Oversee the planning and development of MOCADSV publications. 
 

MOCADSV has retained the services of SESCO Management 
Consultants to assist the Board in conducting this search. For 
consideration, forward a cover letter and resume to: Joel Cullum, 
SESCO Management Consultants, at resume@sescomgt.com E.O.E. 

 
 


