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D.0O.No.F.1-33/2008(SCT) January,2012
Dear Sir/Madam, Ej 0 JAN Vi

This is to bring to your kind notice that the Government of India is continuously
monitoring the progress of implementation of Reservation Policy for SCs, STs & OBCs
and Persons with Disabilities in filing up teaching and non-teaching posts in
Universities/Institutions.

In this connection, the Hon’ble Minister of Human Resource Development vide
his D.O. letter No. A-14014/3/2008-E.I'! dated 20-12-2011 has exhorted all the
institutions of higher learning to initiate to clear the backlog of all the reserved
vacancies through a special Recruitment Drive. This exercise has to be completed by
31% March, 2012 (Copy enclosed as annexure-1)

Further, in the above backdrop you are requested to look into the matter for
necessary compliance and ensure filling up of the remaining identified backlog
vacancies for Scs, STs and OBCs as on 1.11.2008 and Persons with Disabilities as
on 15.11.2009 by 31% March, 2012. Due care may also be taken to ensure correct
assessment of the backlog vacancies and maintenance of requisite registers/roster as
per instructions contained in DoP&T OM No. 36035/3/2004-Estt(Res) dated
29.12.2005 as amended from time to time in furtherance of the Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act-1995
(Copy enclosed as annexure-Il).

A Compliance Report on the action taken may also be submitted within fifteen

days.
This may be treated as Most Urgent.

With kind regards,

Yours sincerely,
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Dear SirlMadam

You may be aware.that the Special Recruﬂment Drives to- fill up
backiog reserved vacancies for $Cs, STs & OBCc .idenfified as on
01.11. 2008 and Persons with. Disabilities as orr 15.14.2009 have been

re-launched and as per_the fresh schedule, the remaining g;_,e_ntrﬁed
* backlog vagangcies are to be filled up bx 31 March; 2012

o was brought to .my’ ' notice in Parliament as -well as by’
sertatives of organizations working -for weffare” .of Persons: with -
Disabilities that the backlog vacancies for :Persons with Disabilities from
DB.«are not reported correctly by many organizations in terms of the, .

et aswith Disabiliies (Equal Opportunmes -Protection of nghts and. Full
SRS 'Partrmpatlon) Act-1895, - -
SRR R .Since these drives are:an: important part of programme of- the
A £ 3 .4 Govemment, | request you to personally look into the matter and enstre - -

i nmg up of the- remainmg identified backlog vacangdies' for' SCs, STs-and

i Rersdiig with ‘Disabilities as oni 15.11.2009 by, .

Xe .8 cﬂré n_*xa dlso be “taken fo ensure: correct

| ‘assessment of - th ‘backiog. aéanmes “and ‘maintenance _of requisite .- .
'+ régistersirostér a8 per, 1nstrud:ons contained 1A - DoP&T 'OM No., -
36035/3/3004~Estt (Res.). dated 29..12. 2005 as amended from time o tirie .

- in furtherance ©of i{he Persons with Disabilities. (Equal Opportunmes

“ Protection of Rights and Full Participation)/Act-1 995 : o

! * - PR
2] 1 ALY

B i
A \ W;th [e,gﬂrds .
R - N LT .. Yours sincerely, -
ot ‘ BN T : - :

4 To, - . : Lol
/ .

\\‘\

. Prof. Veed Prakdsh, Chairman. . - -~ . (KAPIL SIBAL)
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No. 36035/3/2004-Estt(Res)
GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS
DEPARTMENT OF PERSONNEL & TRAINING _

wdeokok Ak

New Delhi, Dated the 29™ December, 2005

OFFICE MEMORANDUM

Subject- Reservation for the Persons with Disabilities.

With a view to consolidating the existing instructions, bringing them in line
with the Persons with Disabilities (Equal Opportunities, Protection of Rights.&
Full Participation) Act, 1995 and clarifying certain issues including procedural
matters, the following instructions are issued with regard to reservation for
persons with disabilities (physically handicapped persons) in posts and services
under the Government of India. These instructions shall supercede all previous
instructions issued on the subject so far.

2. QUANTUM OF RESERVATION

(i) Three percent of the vacancies in case of direct recruitment to
Group A, B, C and D posts shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (ii) hearing
impairment and (iii) locomotor disability or cerebral palsy in the
posts identified for each disability;

(ii) Three percent of the vacancies in case of promotion to Group D,
and Group C posts in which the element of direct recruitment, if
any, does not exceed 75%, shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (ii) hearing
impairment and (iii) locomotor disability or cerebral palsy in the
posts identified for each disability. :

3. EXEMPTION FROM RESERVATION : If any Department /
Ministry considers it necessary to exempt any establishment partly or fully
from the provision of reservation for persons with disabilities, it may make a .
reference to the Ministry of Social Justice and Empowerment giving full
justification for the proposal. The grant of exemption shall be considered by an
Inter-Departmental Committee set up by the Ministry of Social Justice and

Empowerment.
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4. IDENTIFICATION OF JOBS / POSTS: The Ministry of Social
Justice and Empowerment have identified the jobs / posts suitable to be held by
persons with disabilities and the physical requirement for all such jobs / posts
vide their notification no. 16-25/99.NLI dated 31.5.2001. The jobs / posts
given in Annexure II of the said notification as amended from time to time
shall be used to give effect to 3 per cent reservation to the persons with
disabilities. It may, however, be noted that:

(a) The nomenclature used for any job / post shall mean and include
nomenclature used for other comparable jobs / posts having
identical functions.

(b) The list of jobs / posts notified by the Ministry of Social Justice
& Empowerment is not exhaustive. The concemed Ministries /
Departments shall have the discretion to identify jobs / posts in
addition to the jobs / posts already identified by the Ministry of
Social Justice & Empowerment. However, no Ministry /
Department / Establishment shall exclude any identified job / post
from the purview of reservation at its own discretion.

(c) If a job/ post identified for persons with disabilities is shifted
from one group or grade to another group or grade due to change
in the pay-scale or otherwise, the job/ post shall remain
identified. '

5. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO
CATEGORIES: If a post is identified suitable only for one category of
disability, reservation in that post shall be given to persons with that disability
only. Reservation of 3% shall not be reduced in such cases and total reservation
in the post will be given to persons suffering from the disability for which it
has been identified. Likewise in case the post is identified suitable for two
categories of disabilities, reservation shall be distributed between persons with
those categories of disabilities equally, as far as possible. It shall, however, be
ensured that reservation in different posts in the establishment is distributed in
such a way that the persons of three categories of disabilities, as far as possible,

get equal representation.

6. APPOINTMENT AGAINST UNRESERVED VACANCIES: In the
posts which are identified suitable for persons with disabilities, a person with
disability cannot be denied the right to compete for appointment against an
unreserved vacancy. Thus a person with disability can be appointed against an
unreserved vacancy, provided the post is identified suitable for persons with
disability of the relevant category.

7. ADJUSTMENT OF CANDIDATES SELECTED ON THEIR OWN
MERIT : Persons with disabilities selected on their own merit without relaxed




—U~

23

standards alongwith other candidates, will not be adjusted against the reserved
share of vacancies. The reserved vacancies will be filled up separately from
amongst the eligible candidates with disabilities which will thus comprise
physically handicapped candidates who are lower in merit than the last
candidate in merit list but otherwise found suitable for appointment, if
necessary, by relaxed standards. It will apply in case of direct recruitment as
well as promotion, wherever reservation for persons with disabilities is

admissible.

8. DEFINITIONS OF DISABILITIES : Definitions of categories of
disabilities for the purpose of this Office Memorandum are given below:

(i)(a)Blindness: “Blindness” refers to a condition where a person suffers from
any of the following conditions, namely:-

()  total absence of sight; or -

(i)  visual acuity not exceeding 6/60 or 20/200(snellen) in the better
eye with correcting lenses; or

(i)  limitation of the field of vision subtending an angle of 20 degree
or worse;

(b) Low vision: “Person with low vision” means a person with impairment
of visual functioning even after treatment or standard refractive
correction but who uses or is potentially capable of using vision for the
planning or execution of a task with appropriate assistive device.

(ii) Hearing Impairment:;- “Hearing Impairment” means loss of sixty
decibels or more in the better ear in the conversational range of

frequencies.

(iii)(a) Locomotor disability : “Locomotor disability” means disability of the
bones, joints or muscles leading to substantial restriction of the

movement of the limbs or any form of cerebral palsy.

(b) Cerebral Palsy :- “Cerebral Palsy” means a group of non-progressive
conditions of a person characterised by abnormal motor control
posture resulting from brain insult or injuries occurring in the pre-
natal, peri-natal or infant period of development.

(c) All the cases of orthopaedically handicapped persons would be covered
under the category of “locomotor disability or cerebral palsy.”

9. DEGREE OF DISABILITY FOR RESERVATION : Only such
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persons would be eligible for reservation in services / posts who suffer from
not less than 40 per cent of relevant disability. A person who wants to avail of
benefit of reservation would have to submit a Disability Certificate issued by a
competent authority in the format given in Annexure I

10. COMPETENT AUTHORITY TO ISSUE__ DISABILITY
CERTIFICATE :- The competent authority to issue Disability Certificate
shall be a Medical Board duly constituted by the Central or a State
Government. The Central / State Government may constitute Medical
Board(s) consisting of at least three members out of which at least one shall be
a specialist in the particular field for assessing locomotor / cerebral / visual /
hearing disability, as the case may be.

11.  The Medical Board shall, after due examination, give a permanent
disability certificate in cases of such permanent disabilities where there are no
chances of variation in the degree of disability. The Medical Board shall
indicate the period of validity of the certificate, in cases where there are
chances of variation in the degree of disability. No refusal of disability
certificate shall be made unless an opportunity is given to the applicant of
being heard. On representation by the applicant, the Medical Board may
review its decision having regard to all the facts and circumstances of the case
and pass such orders in the matter as it thinks fit.

12. At the time of initial appointment and promotion against a vacancy
reserved for persons with disability, the appointing authority shall ensure that
the candidate is eligible to get the benefit of reservation.

13. COMPUTATION OF RESERVATION: Reservation for persons with
disabilities in case of Group C and Group D posts shall be computed on the
basis of total number of vacancies occurring in all Group C or Group D posts,
as the case may be, in the establishment, although the recruitment of the
persons with disabilities would only be in the posts identified suitable for them.
The number of vacancies to be reserved for the persons with disabilities in case
of direct recruitment to Group ‘C’ posts in an establishment shall be computed
by taking into account the total number of vacancies arising in Group ‘C’ posts
for being filled by direct recruitment in a recruitment year both in the identified
and non-identified posts under the establishment. The same procedure shall
apply for Group ‘D’ posts. Similarly, all vacancies in promotion quota shall be
taken into account while computing reservation in promotion in Group ‘C’ and
Group ‘D’ posts. Since reservation is limited to identified posts only and
number of vacancies reserved is computed on the basis of total vacancies (in
identified posts as well as unidentified posts), it is possible that number of
persons appointed by reservation in an identified post may exceed 3 per cent.

—
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14.  Reservation for persons with disabilities in Group ‘A’ posts shall be
computed on the basis of vacancies occurring in direct recruitment quota in all
the identified Group ‘A’ posts in the establishment. The same method of

computation applies for Group ‘B’ posts.

15.  EFFECTING RESERVATION — MAINTENANCE OF ROSTERS:
(a)  All establishments shall maintain separate 100 point reservation roster
registers in the format given in Annexure II for determining / effecting
reservation for the disabled — one each for Group ‘A’ posts filled by direct
recruitment, Group ‘B’ posts filled by direct recruitment, Group ‘C’ posts filled
by direct recruitment, Group ‘C’ posts filled by promotion, Group ‘D’ posts
filled by direct recruitment and Group ‘D’ posts filled by promotion.

(b)  Each register shall have cycles of 100 points and each cycle of 100
points shall be divided into three blocks, comprising the following points:

1* Block — point No.1 to point No.33

2™ Block — point No. 34 to point No.66

3" Block - point No.67 to point No.100

(¢) Points 1, 34 and 67 of the roster shall be earmarked reserved for persons
with disabilities — one point for each of the three categories of disabilities. The
head of the establishment shall decide the categories of disabilities for which
the points 1, 34 and 67 will be reserved keeping in view all relevant facts.

(d)  All the vacancies in Group C posts falling in direct recruitment quota
arising in the establishment shall be entered in the relevdnt roster register. If
the post falling at point no. 1 is not identified for the disabled or the head of the
establishment considers it desirable not to fill it up by a disabled person or it is
not possible to fill up that post by the disabled for any other reason, one of the
vacancies falling at any of the points from 2 to 33 shall be treated as reserved
for the disabled and filled as such. Likewise a vacancy falling at any of the
points from 34 to 66 or from 67 to 100 shall be filled by the disabled. The
purpose of keeping points 1, 34 and 67 as reserved is to fill up the first
available suitable vacancy from 1 to 33, first available suitable vacancy from
34 to 66 and first available suitable vacancy from 67 to 100 by persons with

disabilities.

()  There is a possibility that none of the vacancies from I to 33 is suitable
for any category of the disabled. In that case two vacancies from 34 to 66 shall
be filled as reserved for persons with disabilities. If the vacancies from 34 to
66 are also not suitable for any category, three vacancies shall be filled as
reserved from the third block containing points from 67 to 100. This means
that if no vacancy can be reserved in a partrcular block, it shall be carried into

the next block.
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(©) After all the 100 points of the roster are covered, a fresh cycle of 100 points
shall start.

(g) If the number of vacancies in a year is such as to cover only one block or
two, discretion as to which category of the disabled should be accommodated
first shall vest in the head of the establishment, who shall decide on the basis of
the nature of the post, the level of representation of the specific disabled
category in the concerned grade/post etc.

'(h) A separate roster shall be maintained for group C posts filled by
promotion and procedure as explained above shall be followed for giving
reservation to persons with disabilities. Likewise two separate rosters shall be
maintained for Group D posts, one for the posts filled by direct recruitment and
another for posts filled by promotion.

(i)  Reservation in group A and group B posts is determined on the basis of
vacancies in the identified posts only. Separate rosters for Group A posts and
Group B posts in the establishment shall be maintained. In the rosters
maintained for Group A and Group B posts, all vacancies of direct recruitment
arising in identified posts shall be entered and reservation shall be effected the
same way as explained above. '

16. INTER SE EXCHANGE AND CARRY FORWARD OF
RESERVATION IN CASE OF DIRECT RECRUITMENT:

(a) Reservation for each of the three categories of persons with disabilities
shall be made separately. But if the nature of vacancies in an establishment is
such that a person of a specific category of disability cannot be employed, the
vacancies may be interchanged among the three categories with the approval of
the Ministry of Social Justice & Empowerment and reservation may be
determined and vacancies filled accordingly.

(b) If any vacancy reserved for any category of disability cannot be filled
due to non-availability of a suitable person with that disability or, for any other
sufficient reason, such vacancy shall not be filled and shall be carried forward

as a ‘backlog reserved vacancy’ to the subsequent recruitment year.

(c) In the subsequent recruitment year the ‘backlog reserved vacancy’ shall
be treated as reserved for the category of disability for which it was kept
reserved in the initial year of recruitment. However, if a suitable person with
that disability is not available, it may be filled by interchange among the three
categories of disabilities. In case no suitable person with disability is available
for filling up the post in the subsequent year also, the employer may fill up the
vacancy by appointment of a person other than a person with disability. If the

Cowy s
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vacancy is filled by a person with disability of the category for which it was
reserved or by a person of other category of disability by inter se exchange in
the subsequent recruitment year, it will be treated to have been filled by
reservation. But if the vacancy is filled by a person other than a person with
disability in the subsequent recruitment year, reservation shall be carried
forward for a further period upto two recruitment years whereafter the
reservation shall lapse. In these two subsequent years, if situation so arises, the
procedure for filling up the reserved vacancy shall be the same as followed in
the first subsequent recruitment year.

17.  In order to ensure that cases of lapse of reservation are kept to the
minimum, any recrvitment of the disabled candidates shall first be counted
against the additional quota brought forward from previous years, if any, in
their chronological order. If candidates are not available for all the vacancies,
the older catried forward reservation would be filled first and the relatively
later carried forward reservation would be further carried forward.

18. CONSIDERATION ZONE, INTERSE EXCHANGE AND CARRY
FORWARD OF RESERVATION IN CASE OF PROMOTION

(@) While filling up the reserved vacancies by promotion by selection, the
disabled candidates who are within the normal zone of consideration shall be
considered for promotion. Where adequate number of disabled candidates of
the appropriate category of handicap are not available within the normal zone,
the zone of consideration may be extended to five times the number of
vacancies and the persons with disabilities falling within the extended zone
may be considered. In the event of non availability of candidates even in the
extended zone, the reservation can be exchanged so that post can be filled by a
person with other category of disability, if possible. If it is not possible to fill
up the post by reservation, the post may be filled by a person other than a
person with disability and the reservation shall be carried forward for upto
three subsequent recruitment years, whereafter it shall lapse.

(b) In posts filled by promotion by non-selection, the eligible candidates
with disabilities shall be considered for promotion against the reserved
vacancies and in case no eligible candidate of the appropriate category of
disability is available, the vacancy can be exchanged with other categories of
disabilities identified for it. If it is not possible to fill up the post by reservation
even by exchange, the reservation shall be carried forward for upto three
subsequent recruitment years whereafter it shall lapse.

19. HORIZONTALITY OF RESERVATION FOR PERSONS WITH
DISABILITIES: Reservation for backward classes of citizens (SCs, STs
and OBCs) is called vertical reservation and the reservation for categories such
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as persons with disabilities and ex-servicemen is called horizontal reservation.
Horizontal reservation cuts across vertical reservation (in what is called inter-
locking reservation) and persons selected against the quota for persons with
disabilities have to be placed in the appropriate category viz.
SC/ST/OBC/General candidates depending upon the category to which they
belong in the roster meant for reservation of SCs/STs/OBCs. To illustrate, if in
a given year there are two vacancies reserved for the persons with disabilities
and out of two persons with disabilities appointed, one belongs to a Scheduled
Caste and the other to general category then the disabled SC candidate shall be
adjusted against the SC point in the reservation roster and the general candidate
against unreserved point in the relevant reservation roster. In case none of the
vacancies falls on point reserved for the SCs, the disabled candidate belonging
to SC shall be adjusted in future against the next available vacancy reserved for
SCs.

20.  Since the persons with disabilities have to be placed in the appropriate
category viz. SC/ST/OBC/ General in the roster meant for reservation of
SCs/STs/OBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with disabilities to indicate
whether they belong to SC/ST/OBC or General category.

2. RELAXATION IN AGE LIMIT :

(1)  Upper age limit for persons with disabilities shall be relaxable (a) by
ten years (15 years for SCs/STs and 13 years for OBCs) in case of
direct recruitment to Group ‘C’ and Group ‘D’ posts; (b) by 5 years
(10 years for SCs/STs and 8 years for OBCs) in case of direct
recruitment to Group ‘A’ and Group ‘B’ posts where recruitment is
made otherwise than through open competitive examination; and (c)
by 10 years (15 years for SCs/STs and 13 years for OBCs) in case of
direct recruitment to Group A and Group B posts through open
competitive examination.

(i) Relaxation in age limit shall be applicable irrespective of the fact
whether the post is reserved or not, provided the post is identified
suitable for persons with disabilities.

22. RELAXATION OF STANDARD OF SUITABILITY: If sufficient
number of persons with disabilities are not available on the basis of the general
standard to fill all the vacancies reserved for them, candidates belonging to this
category may be selected on relaxed standard to fill up the remaining vacancies
reserved for them provided they are not found unfit for such post or posts.
Thus, to the extent the number of vacancies reserved for persons with
disabilities cannot be filled on the basis of general standards, candidates
belonging to this category may be taken by relaxing the standards to make up




the deficiency in the reserved quota subject to the fitness of these candidates
for appointment to the post / posts in question.

23. MEDICAL EXAMINATION: As per Rule 10 of the Fundamental
Rules, every new entrant to Government Service on initial appointment is
required to produce a medical certificate of fitness issued by a competent
authority. In case of medical examination of a person with disability for
appointment to a post identified as suitable to be held by a person suffering
from a particular kind of disability, the concerned Medical Officer or Board
shall be informed beforehand that the post is identified suitable to be held by
persons with disability of the relevant category and the candidate shall then be
examined medically keeping this fact in view.

24. EXEMPTION FROM PAYMENT OF EXAMINATION FEE AND
APPLICATION FEE: Persons with disabilities shall be exempt from
payment of application fee and examination fee, prescribed in respect of
competitive examinations held by the Staff Selection Commission, the Union
Public Service Commission etc: for recruitment to various posts. This
exemption shall be available only to such persons who would otherwise be
eligible for appointment to the post on the basis of standards of medical fitness
prescribed for that post (including any concession specifically extended to the
disabled persons) and who enclose with the application form, necessary
certificate from a competent authority in support of their claim of disability.

25. NOTICE OF VACANCIES : In order to ensure that persons with
disabilities get a fair opportunity in consideration for appointment to an
identified post, the following points shall be kept in view while sending the
requisition notice to the Employment Exchange, the SSC, the UPSC etc. and
while advertising the vacancies:-

(i)  Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemen/
Persons suffering from Blindness or Low Vision/Persons suffering
from Hearing Impairment/Persons suffering from Locomotor
Disability or Cerebral Palsy should be indicated clearly.

(ii) In case of vacancies in posts identified suitable to be held by persons
with disability, it shall be indicated that the post is identified for
persons with disabilities suffering from blindness or low vision;
hearing impairment; and/or locomotor disability or cerebral palsy, as
the case may be, and that the persons with disabilities belonging to
the category/categories for which the post is identified shall be
allowed to apply even if no vacancies are reserved for them. Such
candidates will be considered for selection for appointment to the

post by general standards of merit.
(iii) In case of vacancies in posts identified suitable for persons with

disabilities, irrespective of whether any vacancies are reserved or
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(iv) not, the categories of disabilities viz blindness or low vision, hearing
impairment and locomotor disability or cerebral palsy, for which the
post 1s identified suitable alongwith functional classification and
physical requirements for performing the duties attached to the post
shall be indicated clearly.

(v) It shall also be indicated that persons suffering from not less than

40% of the relevant disability shall alone be eligible for the benefit
of reservation.

26. CERTIFICATE BY REQUISITIONING AUTHORITY : In order to
ensure proper implementation of the provisions of reservation-for persons with
disabilities, the requisitioning authority while sending the requisition to the
UPSC, SSC etc. for filling up of posts shall furnish the following certificate to
the recruiting agency:-

“It is certified that the requirements of the Persons with Disabilities
(Equal Opportunities, Protection of Rights & Full Participation) Act,
1995 and the policy relating to reservation for persons with disabilities
has been taken care of while sending this requisition. The vacancies
reported in this requisition fall at points no. .......... of cycle no. ...... of
100 point reservation roster out of which .......... number of vacancies
are reserved for persons with disabilities.”

27. ANNUAL REPORTS REGARDING REPRESENTATION OF
PERSONS WITH DISABILITIES :

(i)  Soon after the first of January of every year, each appointing authority
shall send to its administrative Ministry/Department:-

(2) PWD Report-1 in the prescribed proforma (Annexure III) showing
the total number of employees, total number of employees in the
posts which have been identified suitable for persons with disabilities
and number of employees suffering from blindness or low vision,
hearing impairment, and locomotor disability or cerebral palsy as on
the 1% January of the year, and

(b) PWD Report-II in the prescribed proforma (Annexure IV) showing
the number of vacancies reserved for persons suffering from
blindness or low vision, hearing impairment, and locomotor
disability or cerebral palsy and number of such persons actually
appointed during the preceding calendar year.

(i) The administrative Ministry/Department shall scrutinize the information
received from all appointing authorities under it and send consolidated PWD
Report-I and PWD Report- I in prescribed proformae in_respect of the

Ministry/Department including information in respect of all attached and
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subordinate offices under its control to the Department of Personnel and
Training by the 31% March of each year.

(iii) The following points may be kept in view while sending the reports to
the Department of Personnel & Training:-

(a)  The reports sent to the DOPT should not include information in
respect of public sector undertakings, statutory, semi-
Government and autonomous bodies. Statutory, semi-
Government and autonomous bodies shall furnish consolidated

- information in the prescribed proforma to the administrative
Ministry/Department concerned who may scrutinize, monitor
and maintain it at their own level. The Department of Public
Enterprises may collect similar information in respect of all
public sector undertakings.

(b)  The attached/subordinate offices shall send information to their
admiinistrative Ministry/Department only and shall not send it
direct to this Department.

(c)  The figures in respect of persons with disabilities shall include
persons appointed by reservation as well as appointed otherwise.

(dd The PWD Report I relates to persons and not to posts.
Therefore, while furnishing this report the posts vacant etc.
should not be taken into account. In this report persons on
deputation should be included in the establishment of the
borrowing Ministry/Department/Office and not in the parent
establishment. Persons permanent in one grade but officiating or
holding temporary appointment in the higher grade shall be
included in the figures relating to the Class of service to which
the higher grade belongs.

28. LIAISON OFFICER FOR PERSONS WITH DISABILITIES :
Liaison Officers appointed to look after reservation matters for SCs/STs shall
also work as Liaison Officers for reservation matters relating to persons with
disabilities and shall ensure compliance of these instructions.

5



29. All the Ministries/Departments are requested to bring the above
instructions to the notice of all appointing authorities under their control.

CI)

(K.G. V%rma)

Deputy Secretary to the Govt. of India
To

(i) All Ministries/Departments of the Govt. of India.

(i) Department of Economic Affairs (Banking Division), New Dethi
(iii) Department of Economic Affairs (Insurance Division), New Dethi
(iv) Department of Public Enterprises, New Delhi

(v) Railway Board.

(vi) Public Service Commission/Supreme Court of India/ Election
Commission/Lok Sabha Secretariat/ Rajya Sabha Secretariat/
Cabinet Seccretariat/Central Vigilance Commission/President’s
Secretariat/ Prime Minister’s Office/Planning Commission.

(vii) Staff Selection Commission, CGO Complex, Lodi Road, New Delhi

(viii) Office of the Chief Commissioner for Disabilities, Sarojini House, 6,
Bhagwan Das Road,New Delhi - 110 001

(xx) Office of the Comptroller & Auditor General of India, 1 0 Bahadur
Shah  Zafar Marg, New Delhi.

(x) Al Officers and Sections in the Ministry of Personnel, Public
Grievances and Pensions and all attached/subordinate offices of this
Ministry.

(xi) Information and Fac:htahon Centre, DOPT, North Block, New
Delhi.
(xii) 200 spare copies for Estt(Res)Desk.
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Separate paging ks given (o this Part In order that it may be fid as & separats compladoa.

MINISTRY OF LAW, JUSTICE AND COMPANY AFFAIRS
{Legisiative Department)
New Delhi, the Ist January, 1996/Pausa 11, 1917 (Saka)

The following Act of Parliament received the assent of the President on the
15t January, 1996, and is hereby published for geaerat information:—

THE PERSONS WITH DISABILITIES (EQUAL OPPORTUNITIES, PROTECTION
OF RIGHTS AND FULL PARTICIPATION) ACT, 199§

No. 1 0F 1396
{1st January, 1996]

An Act to give effect to the Proclamation on the Full Participation and
Equality of the People with Disabilities in the Asian and Pacific Region.

WHEREAS the Mceting to Launch the Asizn and Pacific Decade of Disabled Persons
19932002 convened by the Economic and Secial Commission for Asia and Pacific held
at Beijing on Ist to 5th December, 1992, adoptet! the Proclamation on the Full Participation
and Equality of People with Disabilities i the Asian and Pacific Region;

AND WHEREAS India is a signatory to the s uid Proclamation;
AND WHEREAS it is considered necessary bo implement the Prociamation aforesaid.
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Se it enacted by Parliament in the Forty-sixth Year of the Republic of India as
follows:—
' CHAPTER |
PreLmamiany
L. (/) This Act may be called the Persons With Disabilities (Equat Opportunities,
Protection of Rights and Full Participation) Act, 199S.
(2) 1t extends to the whols of Indis except the State of Jammu anid Kashmir,
{3) It shall come into force on such dase aythe Central Govermmnl may. by natifica-
tion, sppoint.
2. 1n this Act, unless the context otherwise requires,——
(a) "appropriate Government™ means,—

(i) in relation 10 the Contral Government or sny establishment wholly or
substantiaily financed by that Government, or a Cantonment Board constituted
under the Cantonment Act, {924, the Cenural Government;

(i) in relation to 8 Staie Government o any estsblishment whally or
substantially financed by that Government, or any loca! authotity. other than &
Cantonment Board, the State Govemmient:

(iii) in respect of the Central Coordination Commitice snd the Centrsl
Exccutive Conunitiee, the Central Government;

{iv) in respect of the State Coordiaation Committes and the State Execu-
tive Committee, the State Government;

(&) “blindness” refers 10 & condition where & pmon suffers from any of the
following conditions, namely:—

(i) total absence of sight; or

(¢ visual acuity not excoedin'g 6/60 or 207200 (sncllen) in the beter eye
with correcting lenses; or

(iii) limitation of the field of vision subtending an angle of 20 degree or

wOrsc;

{¢) ‘Cqmnl Coondination Commitlee™ means the Central Coordination Com-
mittee congtituted under sub-section (/) of section 3;

(d) "Central Executive Committee” means the Central Executive Committes
coastituled under sub-section (/) of section 9.

{e) “cerebial palsy” means a group of non-progressive conditions of a person
characterised by abnormal motor control posture resulting from brain insult or inju-
ries occurring in the pre-natal, peri-natat or infant period of development;

(N “Chief Commxsstoncr means the Chief Commissioner appointed under
sub-section (1) of section 57

(g} “Commissioner™ means the Commissioner appointed undet sub-section (/)
of section 60; ‘

(5} “competent authority ™ means the authority appointed under section 50:
(1) “disability'’ means—
(i} blindness:

(i) low visioa:

1of 1924,

\T2LAY
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(fif) leprosy~cured;
(v hearing impalrment;
() locumator disability;
© () meatal retardation;
{vii) mentl fllness;
¢} “employer™ means,—

" (dinrclation th's Government, he authority notfied by the Head of the
Department in thi hehalf or where no such authority is notified, the Head of the
Depanument; and

(i) in relation (o an cstablishment, the chief exeutive officer . that

extabiishment;

(k) “cstablishment™ means a corporation established by or-u: .er a Centrad,
Provincial or State Act, or an authority or a body owned or contrelloa or sided by the
Government or & focaf zuthority or a Government company as defined in section 617
of the Companics Act, 1956 and includes Departments of 3 Government;

(/) “hearing impairment’ means loss of sixty decibels or more in the better year
in the canversational range ot frequencies;

(m) “institwtion for persons with disabilities™ means an institution foc the

- reception, care, protection, education, truining, rehabilitation or any other service of

persons with disabilitics;
(n) “leprosy cured person'* meany any person who has been cured ofleproay but
is sufTering from—
(i) loss of sensation in hands or fect as well a2 loss of teauuoa and paresis
. inthe eye and eye-lid but with no manifest deformity;
(if) manifest deformity and paresis but having mmcleqt mobiuty tn thelr
hands and fect to enable them to engage in normal economic' sctivity;
(iii) extreme physicd! deformity as well a3 advanced age which prevcnu
him from undertaking any gainful occupation,
and the expression “leprgsy cured” shall be construed accordingly;
(0) “locomotor disability” means disability of the bones, jomisormmclea leading
1o substantial rcsmcuon of the movement of the limbs or any form of cerebral palsy;
() “medical aumomy" means say hospital or institution specified for the
purposes of this Act by netification by the appropriate Government; '
{g) “mental iliness™ means any mental disorder other than mental retardation;

(r) “mentai retardation” means a condition of arrested or incomplete develop-
ment of mind of a person which is specially characterised by subnormality of

intelligence,

(s) “notification’” means a notification published in the Official Gazette;
(#) “person with disability” means a person. suffering from not less thin forty
per cent. of any disability as certified by 2 medical authority;

(4} “person with low vision” means a person with impairment of visual
functioning even after treatment or standard refractive correction but who uses or is
potentially capable of using vision for the planning or execution of a task with

appropriate assistive device;
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(v) “prescribed’’ means prescribed by t'ules‘ made under this Act;

(w) "‘rehabilitation™ rofers to a process aimed at enabling persoas with diublliti'ea
to resch end maiatsin their optimal physical, seusoty. intslloctual, peychiatric o social
functional lovels;

(x)a‘Spead Employment Exchapge” means my office or place established and
maintained by the Goverment for the collection end furishing of information, either
by kesping of registers or otherwise, respecting—

(1) persons who wek, 1o sapage smployees from amongst the pertons
suffering from amnuu.

(i7) persons with disability who seck employment;

(iii) vacancies to which person with disability seeking employment may
be appointed;

(») “State Coordination Commitice'* means the State Coordinstion Committee
constituted under sub-section (/) of secdon 13;

(2) "State Executive Commitiee” means the State Bxecutive Committee
constituted under sub-section (7) of section 19.

CRAP‘I"ER n
Twe CextraL COORNATION COMMITTEE

Central 3. (J) The Central Government shall by notification constitute & body to be known as
Coorgination  the Central Coordination Commitles to exercise the powers conferred on, and 2o perform

the functions assigned to it, under this Act.
(2) The Central Coordination Committee shail consist of—
(a) the Minister in charge of the Dopmmem of Welfare in the Centrsl

Government, Chairperson, qum‘c«o.
(b) the Minister of State in-chargc of the Dopartment of Welfare in the Centrat
Government, Vice-Chairpetson, ex officio;

{¢) Secretaries to the Government of India in-charge of the Departments of
Welfare, Education, Woman and Child Development, Expenditure, PersonneS, Train-
ing and Public Gricvances, Health, Rural Development, Industriat Development, Ur-
ban Affairs and Employment, Science and Technology, Legal Affairs, Public Enter-

prises, Members, ex officio;

(d) Chief Commissioner, Member, ex officio;

() Chairman Railwey Board, Member, ex officio;

() Director-Generai of Labour, Employment and Training, Member, ex officio;

(g) Director, National Council for Educational Research and Training, Membey,
ex officio;

(&) three Members of Parliament. of whom twa shall be elected by the House of
the People and onc by the Council of States, Members;

() three persons to be nominated by the Central Govermment (o represent the
interests, which in the opinion of that Government ought to be represented, Members;

) Dil;ectots of the—
() National Institute for the Visually Handicapped, Dehradun;

{i) National Institute for the Mentally Handicapped, Secundrabad;

T
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(iéi) Nationd Institute for the Orthopaedically Handicapped, Caleutts;

(iv) All Yaver Jtmg National lnsututc for the Hcarlnz Hmdicapped
*  Bombay, X
Members, ex officio; ,

(&) four Members to be nominated by the Ceatral Goverpment by rotation to
represent the States and the Union territories in such manner as may be prescribed by

the Central Government:

Provided that no appointment under this cleuse shell be made except on the

recommendation of the State Government or, a3 the case may be, the.Unign teeritory;

(/) five persons as far as practicable, being persons with disabilities, to represent
non-gavernmental organisations or associations which are concerned with disabili-
ties, (0 be nominated by the Central Government, one from each ares of disnhimy.
Members:

Provided that while nominating persons under this clause, the Central Govern-
ment shall nominate at least one woman and one person belonging to Scheduled Castes
or Scheduled Tribes; '

(m) Joint Secretary to the Government of India in the Ministry of Welfare deal-
ing with the welfare of the handicapped, Member-Secretary, £x officio.

(3) The office of the Member of the Central Coordination Committee shall not dis-
qualify its holder for being chosen as or for belng 2 Member of either House of Parliament.

4.(1) Save as otherwise provided by or under this Act aMember of Central Coordina-
tion Committee nominated under clause (i) or clause (/) of sub-section (2) of section 3 shall
hold office for a term of three years from the date of his nomination:

Provided that such a Member shall, notwitlistanding the expiration of his wrm. con-
tinuc to hold office until his successor enters upon his office.

(2) The term of office of an ex gfficio Member shall come to an e.nd s soon as he
ceases to hold the office by virtue of which he was so nominated.

(3) The Central Government may if it thinks {it remove any Member nominated under
clause (f) or clause (J) of sub-section (2) of section 3, before the expiry of his term of office
after giving him a reasonable opportunity of showing cause against the same.

_(4) A Member nominated under clause (7) or clause ({} of sub-section (2) of section 3
may at any time resign his office by writing under his hand addressed to the Central Govern-
ment and the seat of the said Member shall thereupon become vacant.

(5} A casual vacancy in the Central Coordination Committes shall be filled by a fresh
nomination and the person nomioated to fill the vacancy shall hold office only for the re-
mainder of the term for which the Member in whose place he was so nominated.

(6) A Member nominated under clause (7) or clause (!) of sub-section (2) of section 3
shall be eligible for renomination. :

(7) Members nominated under clause iz’) and clause (/) of suh-section (2) of section 3

* shall receive such allowances as may be prescribed by the Central Government.

5. (1) No person siall be a Member of the Central Coordination Commitiee, who—
(a) is, or at ahy tirne has been, adjucged insolvent or has suspended payment
of his debts or has compounded with his creditors, or ‘
(b) is of unsound mind and stands so declared by a competent court, or ‘
(¢) is or has been convicted of an oftence which, in the opinion of the Ceatral

Term of office
of Membary.

Disqualifica-
tious.



e g

Vacaiton of
sealy by
Membrers,
Mestings of
the Central
Coordination
Conriteee.
Punctions of
the Cenirnl
Caordination
Committoe.

Central
Executive
Committee.

o 16

€ THEGAZETTE OF INDIA EXTRAORDINARY {Paxt H—

() is or &t any Gmo has bezn convicted of an offence under this Aet, or
(¢} has 80 abused in the opinios of the Central Government his position s &

Member a3 o render his continuance in the Central Coordinetion Commmcc detri-

mental to the interests of the geacral public. .

(2) No order of remaval shall be mad by the Central Goverament under this section
unloss tho Member concerned has been giyea 4 reasonable opportusity of showing cause
against the same.

@ Nomlhmudln; anything contained in sub-section (7} or sub-section (6) of sec-
tion 4, 8 Member who has been removed under this section shail not be,eligible for
renomination ax 8 Member,

6. If a Member of the Central Coordination Commitiee becomes subject (o any of the
disqualifications specificd in section 3, his teat shall become vacant.

7. The Central Coordination Commitice shall mect at least once in every six moaths
and shall cbserve such rules of procedure. in regard to the transaction of business at its
meenap a3 may be preacribed by the Central Government.

8. ) Subject 1o the provisions of this Act, the (unction of the Central Coordination
Commitiee shall be 10 serve as the national focal point on disabilty matters and facilitate the
continyous evolution of 3 comprehensive policy towards solving the peoblems faced by
persons with disabilities.

(2} In particular and without peejudice 10 the generality of the foregoing, the Central
Cooardination Committee may perform all or any of the following functions, namely:—

 (a) review and coordinate the activities of sll the Departments of Government
and othet Governmental and non-Governmental Organisations which are dealing with
matiéns relating to persons with disabilities;

" {b) develop a national policy to sddress issues faced by persons with disabili-

(¢) advise the Contral Government on the Formulation of policies, programmes,
legislation and projects with respect to disability;

(d) take up the cause of persons with disabilities with the concemed suthorities
and the international organisations with a view to provide for schemes snd projects for
the disabled in the nationa plans and other programmes and policies evolved by the
international agencies;

{#) review in consultation with the donor agencies their funding policies from
the perspective of their impact on persons with disabilities;

() take such other steps to easure bacricr free environment in public places,
work places, public utilities, schools and other institutions;

(g) monitor and evaluate the impact of policies and programmes designed for
achieving equality.and full participation of persons with disabilities;

{#).to perform such other functions as may be prescribed by the Ceatral Govern-
fnent.

9. (/) The Central Government shafl constitute a Committee to be known as the

Ccntni Executive Committee to perform the functions assigned to it under this Act.

(2) The Centrnl Executive Committee shall consist of—

(a) the Secretary (o the Government of India in the Ministry of Welfare, Chair-
person, ex officio;

441 the. Chief Commissioner, Member, ex officio;
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() the Director-General for !!cahh Scmcu Member, ex officio;
(dthe Dimclor-Gewtl Employmom and, Training, Member, ex officio;

{e) six pcnon: nok below the mk of a Joint Secretary o the Government of
Indis, to represent the Minisiries or ats of Rural Development, Education,
Welfaro, Personnel Public Grievances and Peasion and Urban Affairs and Employ-

ment, Scicnoe and Technology, Members, ex officéo;

() the Financial Admor. Ministry of Welfm in the Ceatra! Govcmmcnl, Mem-
ber, ex officio; :

() Advisor (Turiff) Railway Board, Member, ex officio;

. (k) four members to be nominated by the Contral Governiment, by rotation, 10
represent the State Governments and the Union (erritories in tuch manner as may be
prescribed by the Central Government;

(i) one person o be nominated by the Central Goverament to represent the in-
terest, which in the opinion of the Central Qovemment ought ta be represcuted Mem-
ber; :

O five pemm, a3 far as pru(xcable. being persons with duabduies to repre-

sent non-govemmental organisations or associations which sre concerned with dis-
abilities. to be nominsted by the Centnll Govemment, one from each area of disabi-

lity. Members:

Provided that wln!e nommumg persons under this clause, the Cenml Govern-
ment shall nominste ot least one woman and one person belonging to Scheduled Castes
or Scheduled Tribes;

" (k) Joint Secretary to the Government of India in the Ministry of Welfare deal-
ing with the welfare of the handnctpped Membcr-Sccrewy uqﬁdo

(3) Members nominated under clause (i) and clause (j) of sisb-section (2) s!ull teeewe
such allowances as may be prescribed by the Central Government.

(4) A Member nominated under clause (i) or clause () of sub-section (2) may at any
time resign his office by writing under his hand addressed to the Central Qovernment and

the seat of the said Member shall thereupon become vacant.

10. (/) The Central Executive Committee shall be the executive body of the Central
Coordination Committee and shall be responsible for carrying out the decmons of the Cen-
trat Coordination Commities, =

(2) Without prejudice to the prﬁvisions of sub-section (/), the Central Executive Com-
mittce shall also perform such other functions as may be delegated to it by the Central
Coordination Committee.

11. The Central Executive Committee shall meet at least once in three months and
shall observe such rules of procedure in regard to the lrnnsacuon of busmcss atils mccungs

as may be prescribed by the Central Government.

12 (1) The Central Executive Committee may as_sociatc“wilh itself in such manner
and for such purposcs as may be prescribed by the Central Govermment any person whose
assistance of advice it may desire (o obtain in performing any of its functions under this Act

(2) A person associated'With the Central Executive Committee under sub-section (/)
for any purposc shall have the right to take part in the discussions of the Central Executive
Commiliee relevant 10 that purpose, but shall not have a right 1o vote at 2 meeting of the said
Committee, and shall not be a member for any othér purpose.
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- (3) A person associated wilh the said Committes under sub-sectioa (/) (01 any pur
pose shall be paid such fees and allowances, for sttending its lp«ﬁh;‘ludfowmdinzto
any other work of the said Comumitise, as may be prescrib<d by the Ceatral Govemment.

| CHAPTER I ‘
‘T STATE Coouns:ATIoN CoMMITTES
13, (1) Bvecy State Government shall, by notification, canstitute & body to be known
as the Stats Coordination Committes {0 exercise the pawers conforred oa, sod to perform
the funstion assigned to it, under this Act.
(2) the Suta Coordination Committes shall consist of —
(a) The Minister in-charge of the Department of Soclal Welfare in the Staie
Government, Chairperson, ex officio; '
(b) the Minister of State in-chasge of the Departrent of Social Welfarv, if any,
Vice-Chairperson, ex officio;
(c) Secrataries to the State Government in-charge of the Departmeats of Wel-

fare, Education, Woman aid Child Devclopment, Bxpenditure, Personnel Training
and Public Grievances, Health, Rural Development, Industrial Development, Urban

Affairs and Employment, Science and Technology, Public Baterprises, by whatever

name called, Mambers, ex offtcio;

(d) Secretary of sny other Department which the State Government considers

necessary, Member, ex officio; '
" {¢) Chairman Bureau of Public Baterprises (by whatever asme called) Mem-
ber, ex officio; _

{f) five persons, as far as practicable, being persons with disabitities, to repre-
sent non-governmental organisations or associations which are coacemed with dis-
abilities, 1o be nominated by the State Gavernment, one from each area of disability,
Members:

Provided that while nominating persons under this clause, the Stats Govern-
ment shall cominate at least one woman and one person belonging to Scheduled Castes
or Scheduled Tribes: ,

(8) thres Members of State Legisisture, of whom two shall be elected by the
Legislative Assembly and one by the Legistative Council, if any;

(h) three persons to be nomfiuwd by that Stats Govﬁmmeut to represent agri-
culture, industry oc uade or any other interest, which in the opinion of State Govern-
meat ought to be represented, Members, ex officio;

' (i) the Commissioner, Member, ex officio;

() Sccretary to the State Government dealing with the welfare of the handi-
capped, Member-Secrelary, ex officio.

© {3) Notwithstanding anything contained in this section, no State Coordination Com-
mittec shall be constituted for a Union territory and in relation to a Union territory, the
Central Coordination Commiittee shall exercise the functions and perform the functions of &
State Coordination Committeo for the Union territory:

Provided that in relation to a Union territory, the Ceatral Coordination Compmittee
may delegate all or any of its powers and functions usder this sub-section to such perzon or

body of persons as the Central Government may specify. .
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14. (1) Save os otherwise provided by or under this Act, a Member of State Coordi-
nutioa Cotamittee nominated.under clause (f) or clause (k) of sub-scction (2) of section 13
shall bold office for a term of throe years from the date of his nomination:

Provided that such a Mcmber shall, notwithstanding the expiration of his tetm, con-
unuc (o hokd alfice untit his successor enters upon hus office.

(2) The term of office of an ex .aﬂ‘icl’a Member shall come to an ¢nd 28 s00n as he
ceanes to hold the office by virtuo of which he was so nominated. :

(.4) The State Gavernment may, if it thinks fit, remove uly Member nominated under
clause (Nor clause (h) of sub-scction (2) of section 13, before the expiry of his term of office
after giving him a reusonable opportunity of shawing cause against the same.

(4) A Member nominated under clause (f) or Clause (h) of sub-gection (2) of section
! may. at any time, resign his ofTice by wriung under his hand sddressed to the State Gov-
crament and the seut of the said Member shall thereupon become vacant.”

1.5) A casual vacancy in the Siate Coondination Committee shall be filled by a fresh
namunation and the person nominated to fill the vacancy shall hold office only for the re-
mainder of the term for which the Member in whose place he was 30 nomiasted.

(6) A Mcmber nominated under clause (/) and :fause (h) of sub-section (2) of section
{3 shall be cligible for renomination.

(7) Mcmbers nominated under clause (/) and viause (k) of sub-section (2) of section
13 shall receive such allowances as may be prescribed by the State Government.

15. (1) No person shall be a Member of the State Coordination Committes, who—

(a) is, or at any time. has beess adjudged insolvent oc has wspcoded payment of
his debis or has compounded with his creditors, or

(b) is of unsound mind and stands o deglued by & competent court, of

(c) is o has been convicted of an offence which in the opinion of the State
Govermment involves moral turpitude, oc

(d) is or at any time has been convicted of an.offence under this Act, or
(e) has so abused, in the opinion of the State Government, his position as &

member as to render his continuance in the State Coerdinstion Committee detrimental-

10 the interests of the general public.

(2) No order of removal shall be made b-y the State Government under this section
unless the Member concerned has been given a reasonable opportunity of showing cause
against the same.

{3) Notwithstanding anything contained-in sub-soétion (1) or sub-section (6) of sec-

Terma and
coeditions of
sorvice of

tion 14, a Member who has been cemoved under this section shall not be eligible for re-

nomination as.a Member.

16. If a Mcmber of the State Coordination Committee becorues subject to any of the
disqualifications specified in section 15, his seat shall become vacant,

17. The State Coordination Commitiee shall mect at least once in evely six months
and shall observe such rules of procedure in regard to the transaction of business at its
2 e en an smar b nreceribed.
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Moctings of
tha Stase
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18. (/) Subjcct Lo the provisions of this Act, the (unction of the State Coordination
the Stac Committee shall be to serve as the state focal paint on disahility matters and facilitate the
Coordination continuous evolution of a comprchensive policy towards solving the problems faced by
persons with disabilitics.

(2) In particular and without prejudice to the generality of the foregoing fuaction the
State Coordination Commitice may, within the Siate perform all or any of ‘the following

functions, namely:—

(a) review and coordinate the activitics
and ather Govemmental und non-Govemmenta
matters relating to penvons with disabitities:

(b) develop a State palicy to address issuex taced by persons with disabilitics:

(¢} advisc the Statc Government an the formulation of poficics, programmes.
tegislation and projects with respect to disability;

{dyreview, in consultation with the donor agenuics. their funding policies from
the perspective of their impact on persons with disabilities:

{¢) take such other dteps 10 ensurc burrier frec cnvironment in public places,
work places, public utilities, schaols and other institutions;

e nen designed for
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Staze 19. (7) The State Government shall constitute 2 committec to be known as the State
Fxecunve . Executive Committee to perform the functions assigned to it under this Act.

Comminec.
(2) The State Executive Committee shall consist of— ’
(a) the Secreiary, Department of Social Welfare, Chairperson. ex officio:
() the Commissioner, Member, ex oﬁcia:

{c) nine persons not below the rank of a Joint Sccretary 1o the State Govern-
ment, lo represent the Departments of Heaith, Finance, Rural Development, Educa-
tion, Welfare, Personnel Public Grievances, Urban Affairs Labour and Employment,
Science and Technology, Members, ex afficio;

(d) one person to be nomihated by the State Government to represent the inter-
oat, WRICR 10 the opinien of the State Governmen ought to be represented, Member:

(e} five persons, as far as practicable being persons with disabitities, o repre-
sent non-governmental organisations or associations which are concerned with dis-
abilities, to be nominated by the State (Government, one from each area of disabitity,
Members:

Provided that while nominating persons under this clause, the State Govern-
ment shall nominate at least one woman and ene person belonging to Scheduled Castes
or Scheduled Tribes; o

() Joint Secretary dealing with the disability division in, the Department of
Welfare, Member-Secretary, ex officio. ’

(3} Members nominated under clause (4) and clause (¢) of sub-section (2) shall
reccive such allowances as may be prescribed by the State Government.

r4v A Member nominated under clause (d) or clause (2) may at any time resign his
C o read ad A8 % ad 16 the State Government and the seat of the said
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20. (/) The State Exceutive Commitice shall be the exceutive body of the State Coor-
dination Committce and shall be responsible o cartying out the decisions of the State
Conrdinastion Committee.

(2) Without prejudice to the provisions of sub-section (f), the State Executive Com-
mittee shall also perform such other functions as may be delegated to it by the State Coordi-
aation Commitice. 5

21, The State Executive Committee shall meet at lcast once in three months and shall
wbscrve such rules of procedure in regard 16 the transaction of business at its meetings as
may be prescribed by the State Gavernment,

. 22 {1) The State Executive Committee may associate with itself in such menner and
for such pumpascs 8y may be peoscribed by the State Government any person whose sssist-
ance or advice it may desire to obtain in performing any of its functions under this Act.

(2) A person associated with the State Executive Committee under sub-section (/) for
any purpose shall have the right to ke part in the discussions of the State Executive Com-
mittee relevant to that purpose, but shall not have & right to vote &t a mesting of the said
Committce, and shall not be & member for any other purpose.

(3) A person associated with the ssid Committee under sub-section i7) for any pur-
pose shall be paid such fees and aliowances, far attending its meetings and for attending to
any other work of the said Committee, as may be prescribed by the State Government.

23. In the performance of its functions unde - this Act,—

(a) the Central Coordination Commuy-e¢ shall be bound by such directions in
writing, as the Central Government may givs to it; and

(5) the State Coordination C.mmittee shall be bound by such directions in
writing, as the Coatral Coordination Committee or the State Government may give
to it: ] )

Provided that where a direction given by the State Government is inconsistent with
any direction given by the Central Coordination Committee, the matter shall be referred to
the Central Governmeat for its dacision.

24, No act.or proceeding of the Central Coardination Committee, the Central Execu-
tive Cammittee, a State Coordination Committee or 8 State Executive Committee shall be
called in question on the ground merely on the existence of any vacancy in or any defect in
the constitution of such Committees. ;
- CHAPTER IV

PREVENTION AND EARLY DETECTION OF DISABILITIES

5. Within the limits of their economic capacity and development, the appropriste
Govemments and the local authorities, with & view to preventing the occurrence of disabili-
tics, shall—-

{a) undertake or cause to be undertaken surveys, investigations and rescarch
concerning the case of occustence of dissbilities;

- {b) promotc various ‘methods of preventing disabilities;

(c) screen all the children st least once in a year for the purpose of xdenufymg
“at-risk” cases;

(d) provide facilities for wraining to the staff at the pnmary health centres;

(e) sponsor or cause (o be sponsored awareness campaigns and disseminate or
cause to be disseminated information for gencral hygiene, health and sanitation;

() take measuses for pre-natal, peringtal and post-natal care of mather and
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(g} cducalc the public through the pre-schools, schools, prim-.iry"hcallh cen-
tres, village lovel workers and anganwadi workers; :

{h) crcate swarcness amongst the masses through televinivn. radio and mhgr
mass media on the causes of disabilitics and the preveative measures to he adopied.

CHAPTER V
Eoucanon

26. The appropriate Goveraments and the local suthorities shall—

(a) enxure that every child witha disability has sccess to {rce education in an
nppmpdueenvirmmenuillbcmhu the age of eighieen years:

(b ) endeavour 1o promoie the i nuemuou of students with disabilitics in the nor-
mal schools; -

(c) promote seting up of specis! schools in Government and privats sector for

those in neod of special education, in such a manner that children with disabilities
living in any part of the country have access to such schools;
(d) endeavour to oquip the special schools for c!uld:en w:th disabilities with
vocational training facilities,
27. The appropriste Governments and the local audmit!u shall by notification make
schemes for—

{a) conducting past-time classes in respect of children with disabilities who
having completed education up to class fifth and could not continue their studies on

& whole-time basis;

{b) conducting special part-time classes for providing functional li,teracy for
children in the age group of sixteen and above;

(c)imparting non-formal education by utilizing the svailable manpower in rural
arcas after giving them appropriate orientation;

(d) imparting education through open schools or open universities;

(e) conducting class and discussions (hrough interactive electronic or other me-
dia; :
" (/) providing every child with disabilily free of cost special books and equipments

needed for his cducation, ’

28. The appropriste Governments shall initiate or cause to be initisted research by
official and non-governmental agencies for the purpose of designing and developing new
asgistive devices, eaching aids, special teaching materials or such other items as are neces-
sary to give a child with disability equal opportunitics in education.

29. The appropriate Governments shall sct up adequate numbor of teachers® training
institutions and assist the national institutes and other. voluntary organisations to develop
teachers’ training programmes specialising in disabilities so that requisite trained man-
power is available for special schools and integrated schools for children with disabilities.
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30. Without prejudice to the forcgoing provisions, the appropriate Goveraments
shall by notification prepare 8 comprehensive cducation scheme which shall make provi-
sion for—

(a) transport facilitics to the children with disabilitics or in the alternative:
financial incentives to parents ar guardians to cruble their chuldrcn with dixubilitics

to aitend schools:

(h}the removal of architectural barricrs from schools, culleges or other instity-
lons imparting vocational and professional training:

tci the supply of books, uniforms and other materials to children with disabili-
ties attending school:

(d) he grant of scho!mlup to students with disabilitics:

(€) sctting up of appropriate fora for the redressal of grievances of parcnls re-
garding the placement of their ch:ldreu with disabilities;

() suitable modificstion in uu,ewmuuon sysiem tu eliminatc purcly math-
ematicul questions for the benefit of blind students and students with low vision;

{(2) resuucturing of curriculum for the benefit of children with Jisabilitics;

(k) restructuring the curmuhm for benefit of students with hearing impair-
ment (o facilitate them 10 take oaly one language 23 part of their curriculum.

31. All educational institations shall provide or cauic to be provided amanuensis to
blind students and students with or low vislon.
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CHAPTER VI
Emtm MENT

32 Appmmue Governments shall—

(@) identify posts, in the establishments, which can be reserved for the persons
with disability;

(4) at periodical intervals not ‘exceeding three ycars, review the list of posts
identified and yp-date the list taking into consideration the developments in tech-
nology.

33. Every appropriate Govermmient shalf appoint in every ésubhshmenl such percent-
age of vacancics not less than three per cent. (or persons or class of persons with disability
of which one per cent. each shall be reserved for persons suffering from—

{{) blindness or low vision;

(ii) hearing impairment;

(iii) locomotor disability or cerebral palsy,
in the posts identified for each disability:

Provided  that the appropriate Government may, having regard to the type of work
carried on in any department or establishment, by notification subject to such conditions, if
any. as may be specified in such notification, exempt any establishment from the provi-
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14 THE GAZETTE OF INDIA EXTRAORDINARY [Pkt H1—

: 34.(1) The sppropriste Government may, by notificstion, require that from such datc
Employment 55 may he specified, by notification, the employet in cvery establishment shall fumish such

e information or return as may be prescribed in relation to vacancies appointed for persons
with dissbility that have occurred or are shaut 1o occur in that establishment to such Spevial
Employment Exchange as may be pmcnbed and the entablishment shall thereupon comply

with such requisition.

(2) The form in which and the intervals of time for which information or rejurns
shall bé furnished and the particulars, tm shail contain shall be such as may be pre-
scribed. ’

Power (0 38. Any person authorised by the Spacinl Employment Exchange in writing, shall
irapect record - hyve access (o any relevant record or document in the possession of any establishment and

or document i gy enter at anvy reasonsble time and premises whete be believes such record or document

potscssion of
my estabtish. 10 be, and inspect or take copies of relevant records or documents or ask any question nec-

men. essary for obtaining any inforrnstion.

:"“Ni“ ot 36. Where in any recruitment year any vacancy under scction 33, cannot be fitled up

‘m” 08¢ due (o non-availability of & suitsble person with disability or, for any other sufficient rea-

forward . son, such vacancy shall be carried forward in the succeeding recruitment year and if in the
succeeding recruitment year also suitable person with dissbility is aot available, it may

first be filled by interchange among the three categories and only when there is no person
with disability avallable for the post in thes year, the employer shall filt up the vacancy by
appointment of a person, other :hnn & person with disability:

Provided that if the nature of vacancies in an establishanent is such that & given cat-
egory of person can not be employed, the vacancies may be interchanged among the three
categories with the peior approval of the appropriate Government,

37. (J) Every employer shall maintain such recard in relation to the person with

Em_pto?m to
“’"""'." disability employed in his establishment in such form and in such manner as may be
prescribed by the appropriate Government.

(2) The records maintained under sub-section (/) shall be open to inspection st all
reasonable hours by such persons as may be authomed in this behalf by genera! or special
order by the appropriste Government,

Schemes for 38. (/) The appropriatc Governments and local authorities shall by notification for-
;‘;’;“"‘ or Mulate schemes for ensuring empioyment of persons with disabilities, and such schemes
m’ wih  may provide for— _
disabilities. . (a) the minin' and welfare of persans with disabilities;

(b} the relaxation of upper age limit;

{c) regufating the employment; )

(d) health and safety measures and creation of 2 noa-handicepping environment
in places where persons with disabilitics are employed;

(e) the manner in which and the persons by whom the cost of operating the
sc,hcmcs is to be defrayed; and -
//' () constituting the authority rcspons:blc for the administration of the scheme.
39. All Government cducational institutions and other educational institutions re-

All educational
mstitwtions (0 cejving aid from the Government, shall reserve not less than three per cent. seats for persons
foacrve A% with disabitities.

of persons

with disabili-
e Ceveenemnte amd local atutharities chall reserve not lese thas
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41. The appropriate Goverameats and the local authoritics shall, within the limits of
their cconomic capacity and development, provide incentives to employers hoth in public
and privale sectors to ensure that at least five per cent. of their work force is composed of
persons with disabilitics. :

CHAPTER VIl
APYIRMATIVE ACTION

' 42. The appropriste Governments shall by notification make schemes to provide aids
and appliances to persons with disabilities.

43. The sppropriste Governments and local authoritres shall by notification frame
schemes in favour of persons with-disabilities, for the prefersntial allotment of land at
concessional rates for—

{a} housc;
(b) setting up businw:
{c) setting up of special recreation centres;
(d) establishment of special schools;
fe) establishment of research centres;
(/) establishment of factories by enl.repren:u.rs with disabilities.
CHAPTER Vill
NON-DISCRIMINATION

44. Establishments in the transport sector shall, withia the limits of their economic
capacity and development for the benefit of persbns with disabilities, take special messures
to— ‘

(a) addperail compartments, buses, vessels and sircrafts in such & way as to permit
easy access 1o such persons;

(b) adapt toilets in rail compartments, vessels, aircrafis and waiting rooms in such a
way as 10 pertnit the wheel chair users to use them conveniently.

48. The appropriate Governments and the local authorities shall, within the limits of

their economic capacity and development, provide for—

(a) installation of auditory signais at red lights in the public roads for the
bencfit of persons with visually handicap;

{b) causing curb cuts and slopes 10 be made in pavements for the casy access of
wheel chairusers;

(¢) engraving on the surface of the zebra crossing for the blind or for persons
with low vision; )

(d) cngravihg on the edges of railway platforms for the blind or for persans
with low vision;

() devising appropriate symbols of disability:
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46. The appeopriate Gavernments and the & wal aulhomm shall, within the “""":‘ of |

;::"""“‘"“ their ceonoamic capacity and development, provide for—
:“:'“h;r"“ {a) rumps in public buildings:
() aduptation of tilets for wheel chair usces: -
{¢) heaille symbals and auditory .sim;als in elevators or lifts:
(oly ramps in hospitalk, primary health ventres and ather medicul ¢are and
rehabilitation institutions. -
Nom- 47. {11 Na establishment shall dispease with, or roduce in tank, an emplayee who

discnminanon iree o disahili : iv .

in Gavernmera  YCQUITES 8 disability during his service: )

crployment Pravided that, if-an cmiployee. after acquiring disability is not suitable foe the pasthe

was holding. could he shified to some other post with the sanwe pay scole and service hene-

fus:

Provided further that if it is not possibie 1o adjust the cmployce against any post, he

may be kepit on a supcraumcrary post until o suitable past s availuble or he attaias the age of
supecrsanuation, whichever ix carlicr.

{2} No promotion shall be denind 1o 3 person merely on the ground of his disability:

Provided that the appropriate Governmen! may. haviag regard to the type of wark

carricd on in any establishment, by notification und subject to such conditions, if any, as may
be specified in such notification. exempd any cstnbhshmcm feom the provisions of this sec-

tinn,
CHAPTER IX

RESEARCH ‘AND MANPOWER DEVELOPMENT
48, The appropriaste Governments and {ocal aulhorilici shall promote and sponsor
rescarch, inter alia, in the following arcas:-—
(@) prevention of disabitity;
(b) rehabilitation including community based rehabilitation:
_ {¢) development of assistive devices including their psycho-social aspects;

Research.

 (d) job identification;
(e) on site modifications in offices and factories.

49. The appropriatc Governments shalf provide financial assistance to universities,

Financual
other institutions of higher learning, professional bodics and non-gavernmentai research-.

incentives (o
Bﬂ':;;":;::‘, :: units or institutions, for undertaking researc 1 for specisl education, rehabilitation and man-
undertake power development. ) ‘
research ' CHAPTER X'
RECOGNITION OF INSTITUTIONS FOK PERSONS WITH DISABILITIES
Comperent 50. The State Government shall apposnt any authority as it deems fit to be a compe-

authority. tent authority for the purposes of this Act.

Na person 1o §1. Save as otherwise provided under this Act, no person shall cslabhsh or maintain
establish or any institution for persons with disabilities except under and in accordance with a certificate

NN of registration issued in this behalf by me competent authority:
o e . L% T T . 3 PN

T Y .
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such certificate under this section within the said period of six months, tilt the disposal of
such application.

52.(1) Every application for a certificate of registration shall b made to the com
tent autharity in such form and in such manner as may be prescribed by the State Govern-

ment.

(2) On receipt of an application under-sub-section (/), the competent authority shall
make such enquiries as it may deem fit and where it is satisfied that the applicant has com-
plied with the requirements of this Act and the rules made thereunder it shall grant a certifi-
cate of registration to the spplicant and where it is not 3o satisfied the competent suthority
shall, by order, refuse to grant the certificats spplied for:

Provided that before making any order refusing to grant a certificate the competeat
authority shall give to the applicant a reasonsble opportunity of being heard and every
order of refusal to grant a certificate shall bs communicated to the q:plmm insuch manner
as may be prescribed by the State Government.

(3) No centificate of registration shall be granted under sub-section (2) unless the
institution with respect to which an spplicstion has been made is in a position 10 provide
such facilities and maintain such scanderds a5 may be prescribed by the State Government.

(4) A certificate of registration granted under this section,—
(a) shall, unless revoked under section 53, remain i force for such period as
may be prescribed by the State Government.
(b) may be renewed from time to time for. a like period; and
(c) shall be in such form and shall be suh)cs,t 10 such conditions as may be
prescribed by the Siate Government.
(5) An application for rencwal of a certifivatc of registration shall be made not less
than sixty days before the period of validity. ,
(6) The cenificate of regisiration shall he displayed by the institution in a conspicuous
place. }
33. (43 the competent authority may, il « has reasonable cause (o belicve that the
holder of the certificate of registration praniad ander sub-section (2) of section 52 has—
{a) made a statcmceal in relatian 1o any application for the issuc or renewa! of the
certificate which is incorrect or false in material particulars; or
(H) commiticd or has causéd to he committed any breach of rules or any condi-
nons subject 1o which the certificate was granted,
@ may. after making such inguiry. as it deems {it, by order, revoke the certificate:

Provided that ne xuch urder shall he made until an oppontunity is given to the holder of
the vertifieate 1o show cause as 1 why the coruficate should rot be revoked.
{21 Whicre a cerdificate in respect of an institugen has been revoked under sub-section
</ osuch instiuoon shall cease w function from he date of such revacation:
Provided that where an uppeal tios under -ection 54 against the order of revocation,
such mataation shall cease to tunction—
ey where noappeal has been preferred nnmedintedy on the expiry of the period
prescrthed fuir ihe Tding of such appeal. or
({1 where such uppeat has been arefeered. but the arder ot revocation has been
snbetd from the date of the order of appeat.
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(3) On the revocation of a certificale in respect of an institution, the competent author-
ity may direct that any person with disability who is an mmntc of such institution on the date

of such revocation, shall be—
(@) restored to the custody of hcr or his parcnt, spouse or lawful guardian, as
the casc may be, of
() tranaferred 10 sny other mmwnoa specificd by the competent autharity.

(4) Every institution which holds & certificate of registration which is revoked under
this section shail, immediately after such revocation, surrender such certificate to the com-
petent suthority.

84, (/) Any person aggrisved by the order of the competent authority refusing (o
grant & centificate oc revoking a certificate may, within such period as may be prescribed hy
the State Government, prefer an appoal to that Government against such refusal or revoca-
tion. '

(2) The order of the State Government on such appeal shall be final.

85. Nothing contained in this Chapter shail apply to an institution for persans with -

disabilities established or maintained by the Central Government of a State Gaverament.

i

CHAPTER X1
INSTITUTION FOR PERSONS WITH SEVERE DISABILITIES

$6. The appropriste Government may establish and maintain institutions for per-
sons with scvere disabilities at such places as it thinks fit.

(2) Where, the appropriate Gavernment is of gpinion that any institution other than -

an institution, established under sub-section (7), is fit for the rehabilitation of the persons
with severe disabilities, the Government may recognise such institution as an institution
for persons with severe disubilities for the purposes of this Act:

Provided that no institution shail be tccogwscd under this section unless such institu-
tion has complied with the requirements of this Act and the rules made thercunder.

{J7) Every institution established under sub-sc»uon (/) shall be maintained in such
manner and satisfy such conditions as may be prescribed by the appropriste Government.

(#) For the purposes of this section “person with scvere disability" means a person
with cighty per cent. or more of one or more dissbilities.

CHAPTER XII
THE CHIEF COMMISSIONER AND COMMISSIONERS FOR PERSONS. WITH DISABILITIES

57. (1) The Central Government may, by notification, appoint & Chief Commis-

sianer for persons with disabilities for the purposes of this Act.

(2) A person shall not be qualified for appointment as the Chicf Commissioner un-
less he has special knowledge or practical experience in respect of matters relating o
rehabilitation.

(3) The salary and allowances payable to and other terms and conditions of service
* 4iam mamcinn oratuity and other reurcmem benefin) of the Chief Commissioner shall
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() The ofticers and cmployees provided to the Chiel Commissioner shall discharge
their (unctions under te general superiniendence of the Chicf Commissioner.

(A3 The wlancu aud allowances and other conditions of service of officers and cm-
ployees pravided 1o the Chief Commissioner shatl be such a3 may be prescribed by the
Central Government,

8. The Chie! Commiasivner shall— ,
(@) coordinate the work of the Conmissioners:
(b} montor the utitisation af funds dishurscd by the Central Governmeat;

() take Meps 1 safeguard the rights and (acititics made avsilahle to persons
with disabilitics;
.t submit reponts ta the Central Government on the implementation of the
Act at such intervals as that Govemmenl may prescribe.

§9. Withuut prejudice to the provisions of scction S8 the Chier Commissioner may of
his own mution or onihe spplication of any aggrieved person or otherwise Inok into com-
plainis with respect to tmatters eclating to—

ta¥ deprivation of rights of persons with disabilities;

() non-implenicntation of laws, rules, hyc-laws, regulations, executive or-
durs, guidelines or instructions made of issued by the sppropriate Governments and
the local autharities for the welfare and protection of rights or persons with disabill-
tics,

and take up the matier with the appropriate authuritics.

. (/) Every Staw Government may, by notification appoint a Commissioner for
persons with dizabilities for the pumoses of this Act.

(2) A person shall not be qualified for appointment as 4 Commissioner uniess be has
special knowledge or practical experience in respect of matters relating to rehabilitation,

(3) The salary and allowances pnynble to and other terms and conditions of service
(including pension gratuity and other retircment benefits) of the Commmioner shall be such

us may be ptcacnbed by the State Government.

3] The State Goverument shall determine the nature and categories of officers and
other employees required (o ussist the Commissiones in the dischdrge of his functions and

provide the Commissioner with such officers and other employees as it thinks fit.
' (5) The officers and employees provided to the Commissioner shall discharge (heu’

tunctions under the general supcnmenécwe of the Commissioner.

(6) The salaries and allowanca and other conditions of service of officers and em-
ployees provided to the Commissioner shall be such as may be prescribed by the State
Gavernment.

61. The Commissioner within the State shall—

(a) coordinate with the depariments of the State Government for the program-
mes and schemes for the benefit of persans with disabilities;

(b) monitor the utilisation nf funds dishursed by the State C‘aovummcm.

(¢} take steps to safeguard the rights and facilities madc available to persons -

with dlsahmuc:»

(d) submit reports to the State Government on the implementation of the Act
at such intervals as that Government may prescribe and forward a copy thereof to the
Chief Commissioner.
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62, Without prejudice 16 the provisions af section 61 the Commissioncr may of his
own motion ar on the application of any aggrieved person or otherwisk fook § into compluints

with respect (o matters.relating (0—
(a1) deprivation of rights of persons wiih disahifitics;
th) non- umplc.-mwu,mon of laws, rales, hyc -laws, tegulations, executive orders,

guidelines or instruetions made ar issued hy the appropriste Governments and the
local authoritics fur the welfare and proxccuon of rights of’ pusons with disabilities,

and take up the mater with the uppwpmte authorities.

63. The Chief Commissioner and the Commissioners shall, for the purposc of di-

chasging their functions under this Act, have the same powers as are vesied in a court under
the Code of Civil Procedure, 1908 while ryiag a suit, in tespect of the followiag matters,

namely —
(@) summoning ikl caforcing the atendance of witnesses;
(b) requiring the discovery and productxon of any document;
{¢) requisitioning any pubiic record ¢f copy thereof from any court or office;

(d) receiving evidence on affidavits; and
(¢) issuing commissions fof the examination of witnesses or documents.

(2) Every proceeding before the Chiel Commissioner and Commissigners shall be 2
judicial proceeding within the meaning of scetions 193 and 228 of the Indlan Penal Code
and the Chief Commissioner, the Commissiuner, the competent authority, shalj be deemed
10 be a tivil court for the purposes of section 195 and Chapter XX VI of the Code of Criminal

Procedure, 1973,

64. (1) The Chief Commissioner shall prepase in such fdrm and #t such time for
each financial year as may be prescribed by the Central Government an annual repart

giving & full account of his activities during the prcvmus financial year and forward & copy

thereof to the Cemral Govern ment,

(2) The Central Government 'shall cause the annual repon w0 be laid before cach™

House of Parliament along with the recommendatibns explaining the action taken or pro-

“posed <o be taken on the recommendation made therein in so far as they relate 1o the

Central Government and the reasons for non-scceptance, if any, of any such recommenda-
tion or part. -
65. (/) The Commissioner shutl prepare in such form and at such time for cach

financial year as may be prescribed by the State Government an annual report giving a full
account of his activities during the previous financial year and forward a copy thereof to

the State Government.

(2) The State Government shall cause the annual report to be laid before each State
Legislature along with the recommendations explaining the action taken or propased to be
taken on the recommendation made therein in so far as they relate to the State Government
and the reasons for non-accq:(ance if any, of any such recommendation or part.

' CHAPTER X1l -
SoaaL sacum
66. (1) The appropriate Governmenis and the local authorities shall within the limits
of their econamic capacity and development undcrtakc or cause (0 beundertaken rehabili-
tation of all persons with disabilities.

(2) For purposes of sw.b-secuon (1), the appropriate Governments and Iocal authori-
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() The appropriaie Governments and focal suthoritics while formulating rchabili-
tation policics shall consult the non-governmental organtsations warking for the causc of
persons with disabilities.

67. (1) The appropriaic Gavernment shall by notification frame an insurance scheme
for the benefit of its ¢mployees with disabifities.

(2) Notwithstanding anything contained in this section, the tppfOPl’iﬂ‘C Govern-
ment may instead of framing an insurance scheme frame ga siternative security scheme
for its employecs with disabilities.

64, The appropriate Governments shall within the limits of their econormic capacity
and development shall by notification frame & schome for payment of an unemployment

atlowance 1o persons with disabilities rogisicred with the Special Employment Exchange
for more than two years and who could not be placed in any gainful occupation.

CHAPTER XIV
. MiscutAneous

69, Whoever, frauduliently avails or sttempts to avail, any benefit meant for persons
with digabilitics, shall be punishable with imprisonment for a term which may extend (o two
years or with fine which may extend to twenty thousand rupees or with both.

70. The Chief Commissioner, the Commissioners and other officers and stafl pro-
vided to them shall be deemed to be public servants within the meaning of section 21 of the
Indian Penai Code.

71. No suit, prosecution or other legal proceeding shall lie against the Central Govern-
ment, the State Governments or the local authority or any officer of the Govemnment in
respect of anything which is done in good faith.or intendsd 10 be done in pursusnce of this
Act and any rules or orders made thereunder.

72. The provisions of this Act, ot the rules made thereunder shall be in addition to, and
not in derogation of any other law for the time being in force or any rules, ocder or any

instructions issued thereunder, enacted or issued for the benfit of persons with disabilities.

73. (1) The appropriate Government may. by notification, make rules for carrying out

(2) In particutar, and without prejudice to the generality of the foregoing powers,
such rules may provide for all or any of the following matters, namely:—

{a) the manner in which a State Government or a Union territory shall.be .

chosen under clause (k) of sub-section (2) of section 3;
(b) allowances which members shall receive under sub-section (7) of section 4:

(c) rules of procedure which the Ccnﬁal Coordinstion Committee shall ob-
serve in regard o the transaction of business in its meetings under section 7;

4N -abonthar functions which the Central Coordination Committee may per-

tasurance
scheme for
cmployees
with disabili-
ties.

Unemployment
sllowance.

Punishment for
fraudulemly
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ted the mamner 10 which s State Gaverament o a Union territory shall be
chasen under chause (8 of sub-section (23 of section W :

N the allowances which the Mombers shatl receive mklct' sub-section {43 o’
seetion 9,

(e eules of proceduee which the Central Executive Comamitier shall observe in
regard 1o Fansactivn of husiness at s pectings nader section

¢ the manner and purposces for whitch @ person may be associated under sub-
scetion ¢1) of section 12;

(i} fees .md alfowances which a pRrson associaled with the Ccﬂlr.ll Excctitive
(‘ummmcc ahall recuive under sub-section .4 of section §2:

) allowangces which members shall receive under sub-section (7) of section 14;

(k1 eules of procedure which a State Coordination Comamittee shalt observe in
regard to transaction of business in its mectings under section 17,

() such other lunctions which # State Courdination Commitiee nay perform
under clause () of sub-section (21 of sectiop 18;

() the attowances which Members shath receive undes subesection (3) of see-
tion 19

© () rules of procedure which a State Exauuw (‘ommmw shall om-rvc in re-
gard (o transaction of business at its mectings under section 21

(o) the nunacr and papases Tor whiclo i person iy he associated under sub-
svction (1) of seetion 22;

() fees and allowances which @ persun n«mmwd with the Stute Exceutive
Commiliee may receive under sub-section (3) of section 22; :

(g} nformation o retwrn which the vployer in cvery establishment should
lurnish and the Special Employment Exchange to which such information or return
shall be furnished under sub-section (7) of scetion 34;

@\
(r) the form and the manner in which record shall be maintained by an employer

under suh-section {4) of section 17;

(s) the form and manner in which an application shall be made under sub-
seciton (1 of section 52,
(1) the manner in which an order of revusal shall be communicated under sub-
section (2) of section 52;
_(u) fucilities or stmdards required o he provided or maintained under suh-
section (3) of section 52;
(v) the period for which a cenificate of registration shall be valid under clause
(a) of sub-section (4) of section $2;

(w1 the form in which ana conditions subject to which a certificate of registra-
T ts canted undder clause [0) of sub-section (€) of section §2:
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(v period within whick an appesl shall Tic under xub-section (/) of section 34;

(¥} the mannct in which an institution for persons with scverc dissbititics shall
he muintained and canditions wfmb have to be sutisficd under lub—lecuon (3 of

section S4;

(21 the salary, slfowances and ther terms and conditions of service of the
Chicf Commissioner under sub-section (1) of section 57.

(za) the salury, alfowances and odher condilions of service of officers and om-
playee under subwscction (4} of section 57;

1zh} inscrvals as which the Chicf Commissioncr shali report to the Central Gov-
crnment under clayse (d) of section S8;

{zc1the selary, allowances and ather teemis und conditioas of service of the Com-
mixsioncr ynder sub-gection (4} of section &);

(4} the salary, allawances and other conditions of service of officers and om-
ployces under sub-section (8) of section 60;

(2e) intervals Min which the Commissioner shall report (o the State Govern-
ment under clause (d) of section 61

() the form and time in which sanual report shall be prepared underxub-aec~
tion (/| of section 64:

{:g) the form and time in which annual nepoﬂ shdl be prepared under sub-
scction (£} of section 65;

(th} any other matier which is required to be or may be prescribed.

' (3) Every notification made by the Central Government under the proviso to section -
33, proviso to sub-section (2) of section 47, every scheme framed by it under section 27,
section 30, sub-section (/) of section 38, section 42, section 43, section 67, section 68 and
cvery rule mude by it under sub-scction (1), shalt be taid, as soon as may be after it is made,
before cach House of Partiament. while it is in session for & total period of thirty days which
may be comprised in one session or in (wa or more successive sessions, and if, before the
cxpiry of the session immediatiey {allowing the session or the successive sessions sforeseid,
both Houses agree in making any modification in the tule, notification or scheme, both
Houses agree that the rule. notification or scheme should not be made, the rule, natification
ur scheme shall thereafter have effect only in such modified form or be of no effect, as the
case may be; 0, however. that any such modification of annulment shall be without preju-
dice 10 the validity of anything previously done under that ruke, aotification or scheme, as

the case may be.

(4) Every natification made by the State Government under the proviso (o section 33,
proviso to sub-section (2) of section 47, every schieme made by it under section 27, section
30, sub-section (/) of section 38, section 42, section 43, section 67, section 68 and every
rule made by it under sub-section (7), shail be laid. as soom as msy be after it is made,
before each House of State Legislature, where it consists of two Houses or where such
lewislatuce cansists of one House befoce that House.
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:ﬂ*‘?mﬂ' of 4. In scction 12 of the Legal Services Authorities Act, 1987, fix clause (d), the
i of following clause shafl be substituted. namely:~-

_ (d) a person with disability as defined in clause (i) of section 2 of the Persons With

Dissbilities (Equal Opportunities, Protection of Rights and Full Participation) Act. 1995.".

K. L. MOHANPURIA.

Secy. to the Govt. of India.

&
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PROFORFA X

- REPORT ON ADM!SSIONS FOR THE MONTH/QUARTER ENDING

Name of the Orqanisatiohllnstituon:

Section - 39 Regarding Reservation in Admissions in_ Educational
institutions :

1. Total Number of seats for admission

2. 1Total number of seals reserved for the
disabied :

- a—is ¥w-._!.___._..-.
| :
3. i Percentage of seats reserved {or the disabied

v4. Totai number of disabled studsnts admitied

Percentage of disabled. students admtted -
w.r.t. column no.1 above

&

Section - 38 Reqarding provision of barrier-free architechture in
Sducational institutions/Schools/Autonomous Organisations and creation
of a non-handicapping environment ’

Whether accessibility through ramps,
anpropriate  tollets, lifts  with voice
indicator (wherever appiicable), elc.
iie:ve been provided




PROFORMA-M

OBLIGAT[ONS OF THE HEADS OF ORGANISATIONS/HNSTITUTIONS/OFFICES UNDER THE

PERSONS WITH DISABILITIES (EQUAL OPPORTUNITIES, PROTECTION OF RIGHTS AND
FULL PARTICIPATION) ACT, 1995.

-

While Sections 32 to 41 under Chapter - Vi on Employment are all mandatory for

the Heads of Institutions/Organisations/Offices to implement, obligations under Sections

32, 33 and 39 are highlighted for strict compliance

SEC- PROVISION OBLIGATIONS
TION
32" Apprppnate Government shall ® To. identify and reserve posts for the
. . , i i ] h
(a) identily posts, in the establishments, dﬁizzl!?ndeslgoo;:?mdac?rcczIa;zgh lbe
~which can be reserved. for the 9 . )
ersons with disability- DOPT, Ministry of Personnel, Public
P ny. Grievances & Pensions - Brochure on
. . (¢
(b) at periodical intervals not exceeding gﬁ;:g;:;,onHaﬁg?capgggcﬁ?mgem;
three years, review the list of posts Government Services.
identified and update the list taking
into consideration the develop-ments ¢ Review of backlog vacancies and
in technology. formulation of an action plan lo filt in |
such posts including organization of
special recruitment/crash recruitment
drives to clear the backlog of such
vacancies.
® 3% reservation of vacancies o be
announced in all advertisements for
Group ‘A", 'B', 'C' & 'D' posts.
_ . ® Periodical review of vacancies.
33. Every appropiiate Government shall ® : i
appoint in every establishment such 100 point common' rosteriregister to

percentage of vacancies not less than
three per cent, for persons or class of
persons with disability of which one per
cent, each shall be reserved for persons
suffering ffom:

(i) blindness or low vision;

(it} hearing impairment;

iii) locomotor disability or cerebral
palsy

in the posts identified for each disability

Provided that the appropriate
Government may, having regard to the
type of work carried on in  any
deparlment -~ or  establishment, by
notification subject to such conditions, if
~nt  ac mav he specified in such

be  maintained for  horizontal
reservations for the disabled person in
respect of Group 'A' & 'B' posts (3% of
idenlified posts) and Group 'C' & 'D'
posts (3% of total number of posts)' in
all Organisations/ Institutions/Offices
coming under Deptt. of -Secondary
Education & Higher Education.

e Al new recruitment  nolices
henceforth must invariably indicale
_provisions relating to 3% reservation
in their advertisements

 |nformation relating 1o job reservalions
to be furnished in Proforma - Ii.
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All Governmenl educational inslitulions
and  other educalional institutions
receiving aid from the Government, shall
reserve not less than three per cent seals
for persons wilh disabilities.

¢ The informalion telating o admissions
in various Instilutions particularly the
Universities / Aulonomous Bodies /
Autonomous Insitu-tions / Central
Universities / Technical Institutions
coming under the purview of Dept. of
SE & HE to be furnished in Proforma -
R

¢ Heads of Institutions/Orgnisa-tions to
have special review ‘of admissions
being made into  educalional
institutions prior to admission and
immediately after the admission
session so that more focussed
attention is given to this aspect of
admissions during the critical period of
April to July-August every year when
most ~ admissions  take place,
beginning with this year. ‘

® Monthly reporls to be furnished
beginning with the month ending 31%
March, 2001.

* All ‘new -admission notices for the
year 2001-2002 must invariably
indicate the provisions relating to 3%

" reservation in their advertisements.

IMPORTANT:

1

‘Since this is a Central Act, all appropriate Governments/Local

Authorities shall implement the PWD Act, 1995 irrespective

of the existing State Laws.




