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1. What is your view on the following?
(i) Minimum and Maximum Pay
(@  Minimum Pay: Rs. :
(b) Maximum Pay: Rs. :
What’s the rationale? and how are they arrived (i.e.,) the basis for arriving the
minimum and maximum.
(c)  Ratio between the Minimum and Maximum Pay 1: , What’s the rationale?
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2. Scale of pay:

As you are aware every post carries a scale of pay with a minimum of the scale, annual
increments and maximum, the State Government introduced the concept of Master Scale, it is
often said that with the introduction of the Master scale, the concept of pay scale does not have
much relevance particularly, to those who are in service. But the craze for the pay scale continues
and the demands for a higher scale of pay go on unabated. Very often the employees compare
their scale with their counterparts and feel that they get a raw deal in the matter of pay scale.
With this, the successive Pay Revision Commissions and the Anomalies Committees repeatedly
analyzing the pay scales.

(@) The pay scale is sort of compensation or remuneration, but the employees seems
to be giving much prominence to the pay scale? please indicate your view on this
aspect.

(b)  In your view what should be the parameters for determining a Pay scale for a
particular category?

(@) If you are representing a Service Association or heading a department what
scales do you suggest for the categories you are representing or the categories
under your control based on the parameters mentioned above. Give justification.
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3. Master Scale:

(@)
(b)
(©)

(d)
(€)
(f)

Do you suggest continuation of Master Scale concept?

If yes, do you suggest continuation (Tick any of the box indicating your view).
In case you advocate for continuation with modifications what modifications you
would like to suggest?

Are the existing 32 grades of scales of pay adequate?

If ‘No’, how many grades of scales do you suggest?

The Sixth Central Pay Commission introduced the concept of Pay bands and
Grade Pay. The 9" Pay Revision Commission had also gone into this question
and did not agree for adoption. Do you agree with the above view or else what
do you suggest?

(9) In case you advocate for implementation with modifications what modifications you

would like to suggest?
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MASTER SCALE: P.R.C.2010 MASTER SCALE Proposed for P.R.C.2013
6700-200-7300-220-7960-240-8680-260-9460-280-10300- 14000-490-15470-540-17090-600-18890-670-20900-740-
300-11200-330-12190-360-13270-390-14440-420-15700- 23120-810-25550-900-28250-990-31220-1100-34520-1210-
450-17050-490-185-20-530-20110-570-21820-610-23650- 38150-1340 -42170-1480-46610-1640-51530-1810-56960-
650-25600-700-27700-750-29950-800-32350-850-34900- 2000-62960-2210-69590-2440-76910-2700-85010-2980-
900-37600-970-40150-1040-43630-1110-46960-120--51760-] |93950-3290-103820-3640-114740-4020-126800-4440-140120
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420-15700-450-17050-490-185-20-530-20110-(40) 1210-38150-1340 -42170 (34)
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6900-200-7300-220-7960240-8680260-9460-280-
10300-300-11200-330-12190-360-13270-390-14440-
420-15700-450-17050-490-18520-530-20110-570-
20680(40)

14490-490-15470-540-17090-600-18890-670-20900-740-
23120-810-25550-900-28250-990-31220-1100-34520-
1210-38150-1340 -42170-1480-43650 34)
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7100-200-7300-220-7960-240-8680-260-9460-280-
10300-300-11200-300-12190-360-13270-390-14440-
420-15700-450-17050-490-18520-530-20110-570-
21250(40)

14980-490-15470-540-17090-600-18890-670-20900-740-
23120-810-25550-900-28250-990-31220-1100-34520-
1210-38150-1340 -42170-1480-45130 34)
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7520-220-7960-240-8680-260-9560-280-10300-3 00-
11200-330-12190-360-13270-390-14440-420-15700-
450-17050-490-18520-530-20110-570--21820-610-
22430(40)

15470-540-17090-600-18890-670-20900-740-23120-810-
IV|25550-900-28250-990-31220-1100-34520-1210-38150-
1340 -42170-1480-46610 (34)

T740-220-7960-240-8680-260-9460-280-10300-300-
11200-330-12190-360-13270-390-14440-420-15700-

16010-540-17090-600-18890-670-20900-740-23120-810-

A Vv[25550-900-28250-990-31220-1100-34520-1210-38150-
450-17050-490-18520-530-20110-570-21820-610-
23040(40) 1340 -42170-1480-46610-1640-48250 (34)
7960-240-8680-260-9460-280-10300-300-11200-330- 16550-540-17090-600-18890-670-20900-740-23120-810-

VI|12190-360-13270-390-14440-420-15700-450-17050- VI|25550-900-28250-990-31220-1100-34520-1210-38150-
490-18520-530-20110-570-21820-610-23 650(40) 1340 -42170-1480-46610-1640-49890 (34)
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VI 0520.530.20110.570.2182 061023 650650 VII|28250-990-31220-1100-34520-1210-38150-1340 -42170-
24950(40) 1480-46610-1640-51530-1810-53340 (34)
9200-260-9460-280-10300-300-11200-330-12190-360- 18890-670-20900-740-23120-810-25550-900-28250-990-
13270-390-14440-420-15700-450-17050-490-18520-

VI 0110.570.21820-61023650-650.25600-700 VIII|31220-1100-34520-1210-38150-1340 -42170-1480-46610-
27000(40) 1640-51530-1810-56960-2000-56960 (34)
9460-280-10300-300-11200-330-12190-360-13270-390- 19560-670-20900-740-23120-810-25550-900-28250-990-

IX|14440-420-15700-450-17050-490-18520-530-20110- 1X|31220-1100-34520-1210-38150-1340 -42170-1480-
570-21820-610-23650-650-25600-700-27700(40) 46610-1640-51530-1810-56960-2000-58960 (34)




10020-280-10300-300-11200-330-12190-360-13270-
390-14440-420-15700-450-17050-490-18520-530-
20110-570-21820-610-236350-650-25600-700-27700-
750-29200(40)

20900-740-23120-810-25550-900-28250-990-31220-
1100-34520-1210-38150-1340 -42170-1430-46610-1640-
51530-1810-56960-2000-60960 (33)
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10900-300-11200-330-12190-360-13270-30-14440-420-
15700-450-17050-490-18520-530-20110-570-21820-
610-23650-650-25600-700-27700-750-29950-800-
31550(40)

XI

23120-810-25550-900-28250-990-31220-1100-34520-
1210-38150-1340 -42170-1480-46610-1640-51530-1810-
56960-2000-62960-2210-67380 (33)

11520-300-11200-530-12190-360-13270-390-14440-
420-15700-450-17050-490-18520-15700-450-18520-

23930-810-25550-900-28250-990-31220-1100-34520-

X1 530.20110-570-21820-610-23650-650-25600-700- X ;;2033333332 042221170061;;00 f:§§)10-1640-51530-1810-
27700-750-299-50-800-32350-850-33200(40)
11860-330-12190-360-13270-390-14440-420-15700- 24740-810-25550-900-28250-990-31220-1100-34520-

xqpy #30-17050-490-18520-530-20110-570-21820-610- XI11|1210-38150-1340 -42170-1480-46610-1640-51530-1810-
23650-650-25600-700-27700-750-29950-800-32350-

850.3405040) 56960-2000-62960-2210-69590-2440-72030 (33)
12550-360-13270-390-14440-420-15700-450-17050- 26450-900-28250-990-31220-1100-34520-1210-38150-
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900-35800(40) 62960-2210-69590-2440-76910 (33)
12910-360-13270-390-14440-420-15700-450-17050- 27350-900-28250-990-31220-1100-34520-1210-38150-

XV 490-18520-530-20110-570-21820-610-23650-650- XV|[1340 -42170-1480-46610-1640-51530-1810-56960-2000
25600-700-27700-750-29950-800-32350-850-349000-
900-35800(40) 62960-2210-69590-2440-76910-2700-79610 (33)
13660-390-14440-420-15700-450-17050-490-18520- 28250-990-31220-1100-34520-1210-38150-1340 -42170-
5§30-20110-570-21820-610-23650-650-25600-700-

XVI 27700.750.29950.800.32330-830-3.4900.900-37600 XVI|1480-46610-1640-51530-1810-56960-2000-62960-2210-
970.38570040) 69590-2440-76910-2700-82310 (33)
14860-420-15700-450-17050-490-18520-530-20110-
570-21820-610-23650-650-25600-700-27700-750- 31220-1100-34520-1210-38150-1340 -42170-1480-46610-

XVII|29950-800-32350-50-34900-900-37600-700-27700-750- XVII|1640-51530-1810-56960-2000-62960-2210-69590-2440-
29950-25600-700-27700-750-29950-800-32350-850- 76910-2700-82310 (31)
34900-900-37600-970-39540(38)
5208201223g;ozﬂszgg2;’35;5233;322;733032231" 32320-1100-34520-1210-38150-1340 -42170-1480-46610-
XVIL o0 800-32350.850-3.4900-900-37600-970. XVIII|1640-51530-1810-56960-2000-62960-2210-69590-2440-
4051008) 76910-2700-85010-2980-87990 (31)
16150-450-17050-490-18520-23650-650-25600-700- 33420-1100-34520-1210-38150-1340 -42170-1480-46610-

X1X|27700-750-29950-800-32350-850-34900-900--37600- X1X|1640-51530-1810-56960-2000-62960-2210-69590-2440-
970-40510-1040-42590(38) 76910-2700-85010-2980-90970 (31)
18030-490-18520-530-20110-570-21820-610-23650- 38150-1340 -42170-1480-46610-1640-51530-1810-56960-

XX|650-25600-700-27700-750-29950-800-32350-850- XX|2000-62960-2210-69590-2440-76910-2700-85010-2980-

34900-900-37600-040-43630(35)

93950 (28)




19050-830-20110-570-21820-610-23550-650-25600-

39490-1340 -42170-1480-46610-1640-51530-1310-56960-

XXI|700-27700-750-29950-800-32350-850-34900-900- XX1|2000-62960-2210-69590-2440-76910-2 700-8501 (-2 980-
37600-970-40519-1040-43630-1110-45850(35) 9395()-3290-97240 (28)
20680-570-21820-610-23650-650-25600-700-27700- 43650-1480-46610-1640-51530-1810-36960-2000-62960-

XXI1|750-29950-800-32350-850-34900-900-37600-970- XXI1{2210-69590-2440-76910-2700-85010-2980-93950-3290-
40510-1040-43630-1110-46960 (33) 97240 (25)
21820-610-23650-650-25600-700-27700-750-29950- 45130-1480-46610-1640-51530-1810-56960-2000-62960-

XX11|800-32350-850-34900-900-37600-970-40510-040- XX111{2210-69590-2440-76910-2 TH0-85010-2980-93950-3290-
43630-1110-46960-1200-48160(32) 100530 (25)
S0-650-25600-700- -750-29950- 50- o _ -

XXV ;i:-_:t:uz-;n:?f’;'z::-:;;ﬂ}n; ug":u‘guig“-sﬁ.I 2 R o 20-1640-51500:1510-56960-2000-62260-2110.69590.
46960-1200-49360(30) 2440-76910-2700-85010-2980-93950-3290-103820 (23)

- 333";7233;;;Toz:gf::mg;jiﬂgzgsﬁggo oy | F5150-1810-56960-2000-62960-2210-69590-2440-76910-

- i, - : 2700-85010-2980-93950-3290-103820-3640-111100 (22)
50560(28)
27000-700-27700-750-29950-800-32350-850-34940- it - . .

56960-2000-62960-2210-69590-2440-76910-2 700-85010-
XXVI|900-37600-970-40510-1040-43630-1110-46960-1200 XXV1 2980.93950-3290-103820.3640-111100 (22)
51760(27)
29200-750-29950-800-32350-350-34900-900-37600- _
: i 60960-2000-62960-2210-69590-2440-76910-2700-85010-
XXVII[970-40510-1040-43630-1110-46960-1200-51760-1300- XXV
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3290-103820-3640-114740-4020-126800(20)
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M ss60013) M 126800-4440-140120-4910-145030 (16)
XXX H|44740-1110-46960-1200-51760-1300-55660(10) xxx| 3230-3290-103820-3640-114740-4020-126800-4440-

[140120-4910-149940 15)




4. Fitment:

(@ Inthe Central Government, during the earlier pay revisions fitment used to be
allowed for fixation of pay in the Revised Pay Scales. So is the case with the State
Government. In the light of the above, what is your opinion on fitment?

(b)  Should it be

) A percentage of pay
1) Increments based on service

(c) Quantum/percentage of fitment Rs. / % Increment.

83 D MHS® TS 108 VILIPED HEDOST SR BTdE 50BToL wthen HreBBEL0R
E°08 ToEed) 33655306’5# 00X AeaeR) BT, HETDE 45% 00T (DBTROKRT)H.

oy @Jai)éssﬁsegm@éa 95 $©6% wHhens® 39% 505 EI. KE 5 Kone see08°
B Dend é?(jcﬁo, (‘0@52666 Do HB© DH8Bore BKL0, @558583?3860 isitelrlolald éﬁigﬁ)@
Ehoften $8 HENawod. & seeos® JEre) $53 DS Srue wror Srdnen S Botanon. &
28S° ergryanen, 6&He FEHDES £580 KEareos LR Idwren ©BHBo. & Eos®
Qe EDG IS0 &°. 20000/~ ¢owed. ©0tH% 100% 3530065 c0a®) Gonod. Wond e
KoZErR) RS RER ool QS Dkw 45% PER0TE woNEOTHK®.
5. Increment

(a) State Governmentemployees are now getting annual increment at the rates ranging
from 2.48% to 2.985%. Do you think that this is alright?

(b) If your opinion is “No” then what should be the quantum of increment in  your
view? The rationale behind your suggestion may please be indicated.

(c) The Central Government has introduced differential rate of increment linking it to
performance. Do you suggest for adoption of the above system for the State
Government employees also?

(d) Ifyouropinionis “Yes” then what is your suggestion for the yardstick to be followed
to assess efficiency?

65 BES DBBes Bono 1FPSOERHEorr SoE (HEHE e&iveH Bo@RoeE EenHER
S0reRB303 3% 8809 S0 BoBboky oW DFPKHo wen VT, K IBS $H8es i3)oso
QodGyorr ooy ($H8HEg 1%65232‘%@%’;) Erl 50800ty SreRBI0R 3% Howeed QDBo0oDI)ESE
2.48% %08 2.985% ¢oa JSore £0%6 0 Ergrofobagd. B S &&iHet SOAY Bap.
T8 &Y -(30&@;)@5 (%8 ?53& 58 3.5% DBorHse Hoder mo@Roty ool L K$ozho
DBFE08.

6. Common Categories
The common categories are those categories of posts which exist in almost all departments

with similar nature of duties and qualifications such as posts belonging to Andhra Pradesh
Last Grade Services, Andhra Pradesh Ministerial Services etc.

(@) Do you suggest for continuation of categorization of Common Categories?

(b)  If yes do you suggest continuation (Tick any of the box indicating your view)

(c) In case you advocate for continuation with modifications what would be the
modifications you suggest?

B80 &) Derard) EETA0TEO @)|aPaHibEdTe)m.



7. Stagnation increments

(@)

(b)
(©)

According to one school of thought, the system of shifting the employee, when he
reached the maximum of  pay scale, to the next pay scale is good as it will
give a satisfaction that the employee is in a better scale and also continue to
draw increments uninterruptedly. In the light of this, do you support sanction of
stagnation increments or shift to next scale on reaching the maximum of the
scale?

If you support sanction of stagnation increments whether the existing provision
of three increments is sufficient?

If “No’” how many increments do you suggest?

D BIPRS SHowe a8 e’ 5&5»5“@0 EIFA S R0 365 768 eddorr ©@ Tene®
THBS s0Boty aXweR) FIFN0TD.  BHwo o SrQPHosIrEd T8 HHdy HORBo
5250 & K050 WP(EPADRHHHHB. Qe StaEElal S| & D0y AT B0k, BT (Hso
9F) 3 ooy axibenre 5 é;ﬁ&ﬁ% 5080ty BTN (HBTFORTN)KD.

(@)

(b)

(©)

In case you advocate for continuation of stagnation increments with modifications
what would be the modifications you suggest?

The sanction of stagnation increments is in vogue since a long time. It has been
continued even after introducing Automatic Advancement Scheme with the
periodicity was 8/16/24 years. Now that periodicity has been revised to 6/12/18/
24, which serves the larger interest of the employees, sanctioning of stagnation
increments will not serve any purpose. More so, when it does not confer any
additional benefits. Is there any justification for its continuance.

Please justify the necessity for continuance of the stagnation increments.

In case you support shifting to next scale, please give your justification.

oPHBE ool S e SalSBE Hro g Ben Howres S8wos &&iHoH
e3¢ BE OTXR)R0E %&5} e3ven 5090 é@?gééae» &), Soggore e5°§ @& K)é‘gﬁ_} 008, é@"megdﬁw@és
e—sé, LE‘P%, [@eooh, Hodeden, DoNBE Gargrydines Eodobd e9¢°3HB8 OTIR)0 %&53 SPP-
I e9osoen 509 536?8@ DHG. s K)@?geﬁo@e‘ﬁ @;‘r‘i&a’ﬁ 5080ty ELXJNoTeed S Hogo
DB CHBEHHH.
8. Outsourcing staff:

(@)

(b)
(©)

In the context of Outsourcing of certain categories of staff do you support
continuation of the existing system in addition to the staff working under Work
Charged establishment /Daily Wage and contingent (full time/part time)
establishment?

If yes do you suggest continuation (Tick any of the box indicating your view)
As it is with modifications

In case you advocate for continuation with modifications what modifications
would you like to suggest?



B. AUTOMATIC ADVANCEMENT SCHEME

The Government introduced Automatic Advancement Scheme in 1981. The successive
commissions recommended for continuance of the scheme suggesting some modifications and
the scheme is being implemented duly carrying out the modifications recommended by the
successive Pay Revision Commissions. The Central Government is also implementing the Career
Advancement schemes which are almost similar to the Automatic Advancement scheme in
vogue in the State Government.

9. (@ Inview of the above, do you suggest for continuation of Automatic Advancement
Scheme?
(b)  If yes do you suggest continuation
() Incase you advocate for continuation with modifications what the modifications

you would like to suggest?

SAS @m‘ggoéen Hob Eree (DIPAS §°6H DodEore Sdad éﬁ%ﬁaw 3D HokHerd 0“36?8@
388 IR rHEHB. BASS 6585&@3 Eéé:@‘sé)om Ho&erd extFHBE ST %&5} &JdrA0S
SHod B, 2010 _EEJZT ?So&@;)o@’s 8/16/24 £r0& 6/12/18/24re 528 D56, @oaaéoﬁo)é%é 88
§Q) Srdnen Babed chB. 45 Hole S5y TS éﬁ%ﬁ)@é) BarBhotos 8(}805’5 Qoo
S%owe SPP-1 ':So&e'ﬁ_ 0023 36313::335&6). SoggorT Garescined 50 Kollen FegS o008 &@"éa)oéoeﬁ
@‘@@@58 ADBo BHow 25 HRPANY ©HB0DHHTND. 520 SPP-Il S Hoe~dds Sr@o
5050805 Bp.

6°8, (Geowmoh SnsBS @Kg@eﬁ’s EIRrHHY) 08 9B SHeago KoPHOHHI 80 8. SPP-
LI $0rB0S98508 &™) @Rhotn, T8 &gl SEpeh oNHERS SROPER HoFBoBHeR
SRNG. 26 © éﬁmédﬁwoé) 2050 égzéwm L. ?a% 2B Yo 08 SPP-I,II?SO&%@ IaIS)
@goééeés QW&o SHore How~d TATD. @ern VR 08 SPP-II 'fogren 50 Konen S
THISS® BrGFond Bpes® Ago Shore Kot Baird.

10. () Do you feel that the revised AAS consisting of 6/12/18/24 years concept is

adequate. | f
yes.

(b) If no, suggest the duration of service for allowing Automatic Advancement
Grades?

86.01.02.2010 508 ooF (98083 66700 6efhis wuHimos S 8/16/24 Sonw
e 6/12/18/24 Sone ?3027%(3%) Loen 3053&)(‘33&3)3&01). ONS & ?’0&53 t%ﬁ%ﬁ)e) SlselsUicy
SRS B39, 2.8 SEES® 24 Sone s Lot VS 08 (HaraS FYE® e’DdE vmFwols
R0 HYoTHHA. 2.8 I &GN 6/12/18 [y od HAPES BEHBE HaraS ARS® 6/12
Sone 'ﬁ)&%@ Erre P08 @HPE0 Hod. HY Job eIcHE, $HIHE S8t 358500 B EHB.
& H5E5R90 BHoT Goweeod (8 5 Yol Joekios® witHeE S Ros 0 eoen wdger 5/
10/15/20/25 ?50&%9 wren BAred [BIFOHTN0.

11. (a) Do you support the existing system of limiting the promotion scales to the
Special Promotion Posts I-A(after 12years), Special Promotion Posts I-B(after
18 years) and Special Promotion Posts ll(after 24 years)?
(b)  If “no”, what is your suggestions?

%0 e ethirhEy) wethes emSiRoss %&5}@3’5 a6%A8 a8 SK8S° 6 Done &R
DS @& ?Sogpa, 12 Sone Sos SPP—IA?%&@, 18 done o SPP-I B'fo&e’i_, 24 Jone SoxE SPP-
11 e B0 BabhachEayon. HAS e 5 Sone $8RH RS B& e, 10 Jone S8R
SPP-IAS, 15 Bone S8R0 SPP-1B Ren 2. SPP-1 B Qo0 SPo8d a08 (5380 akyd)nres
SPP-IASE® 2.8 5080w $00emd DA, ©f 285 (HRTNS 5 o0 24 SoneBd aesre 20
Sone 2655‘5&6 %000, B Sree AB e Bokd grrrene JfBomed. 20 Hone éésﬁéa SPP-11A
o0, 25 Boie HERB SPP-11B en 508 BEPo [HBPHTN0. SPP-II B en SPobS 68
SPP-IIA ?So&e:o@‘% 2.8 5080w K028 BAed.
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C. SPECIAL PAYS AND COMPENSATORY ALLOWANCES
& MEDICAL FACILITIES ETC.

It is a general phenomena that while assigning a pay scale, to a particular post, the
qualifications, nature of duties, whether general or arduous nature of duties, areas of operation
etc., are taken into consideration. The other argument is that the pay scale is assigned for
normal duties and when the job requires special skills or arduous nature of duties or where the
employee has to work in remote areas etc., there should be compensation by way of special pay
or special allowance.

12.  Which argument do you support?
(@) Sanction of Separate Special Pay? If yes, indicate the categories for which
Special Pays are requested and quantum of special pay.
(b)  Orthe pay structure should take care of it? If so what should be that pay structure,
category-wise?

@’ﬁ?gé @Kg)ea?go 9008 %65?32‘{)0?;3 [SIAINES) eawﬁ?géoo QBT éoéﬁéaoé‘s B groedy 659)3&@’3
DD (D8P )RS D $oeedd BArd. EdD) rgiBe JErso, T8 AR @HE5ak;
oY o8 IS D DgowoSared. 19928 Frdio BPodIERT YRS D © P &, TPEED
g BYoTO. PO é?gaééés ‘RS D7 B8 (Bobd DiFore Howred (HEHKTHL.

@EDE FETe (B Ieeycinen S 250/-
EDREHE FBTo (DS areRyahens Eoe. 350/-
68 FETe (B reeahen S 350/-
DEPPLAD FETO eErycnen S 150/-
&S SBrBen 500D 0RA, HolkSed Soe. 300/-

33;6_26 S5% Ssnerd SEvap{ounlad 9B 03_2@86)5058 et S DogiEen SOAVOTTD. &b
I8 B (DEB)ZP0HED (HnBKm H 3&»&)6&@8@& SIS Qm‘gge‘é@éoéﬁ 08 DrgBEen
BoarHoHeD [BFEvrE 8ol@Roty Ba%d. VorRodd & / 18/ Had/ Joad Jod (B ©iSDH

©BB0DH a8 Bo@Dotn TIPS (BFENEDHTD.
13. Dearness Allowance
The State Government is sanctioning Dearness Allowance Twice a year; on first January

and first July as in the case of Central Government employees. The successive PRCs are
recommending conversion formula, to ensure that the quantum of Dearness Allowance
sanctioned is at par with what was sanctioned by the Government of India.

(2) Do you feel that the present system is adequate or inadequate? If inadequate please

indicate suitable suggestions/ modifications.

(8 DoD&Bo To NESenrr B e;ie‘%o 23550 B 2°8 Few Hod esven @c’ﬁa& Qore
BoE (H3h0 (HESHHD. T ToF (He08 & et TrErarme KEEB0D wes TTL. &8
D) ELIFAoTRo S 80500 W EPCHHEHENE. @and SolE ([HEhS0 HEB0DS B0 o8
(98080 St eshen 30‘3?8)“) DORMP TPeONRED Jwen Sard sven Bohero Sod 6555&@ e—sgéom
ool HEHEF) HORE Gobd. Sol8 [©8hd0 G&rHe B8 80 FBE80DS ok (HEgE
&E8Ren BB Sowe m@, (9808 ﬁﬁ%ﬁ)e)é) @925)@&335 Qore aREH Goweed S Hosvo
©)(@P0D0 HHEHO.
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14. City Compensatory Allowance

(@) Do you feel that the present system of City Compensatory allowance based on pay
ranges is adequate or inadequate? If inadequate, please indicate suitable suggestions
/ modifications.

(b) Based on the recommendations of 6" C.P.R.C, the Central Government employees
are being sanctioned Transport Allowance duly abolishing of CCA. Do you feel
the Transport Allowance may be sanctioned to the State Government employees in
lieu of CCA. If so, indicate suitable suggestions / modifications.

SHE (@rosreos® $ABcHHE) eb%rho $6588 gesorr 3YNE) DB 0BT oD NS
BBe8lorHesore B@o@ 303?&){326 ODIEEDHHED 855> $0500 WP(EPATHEED. 1 3&;;, &3 (80O

Qeforr Howeed &0 Koo (HBFHE.
Greater Hyd VSP & VJA  Other Corp

Pay upto 17090 400 250 200
17091 - 28250 600 350 250
28251 - 38150 700 450 300
Above 38150 1050 700 350

23957 BB 0K E°EE TeBe0rT BIE00E eéﬁ%ﬁaw 8w [ $i58 BarS® Qe eoiHeSd
508 6HB. o 66°%rHe% 1AVE® Feen 8. 1000/~ Er3D0h weRiNErs Hoe el BAred
So° B0500 (HETHIHNG.

15. House Rent Allowance
(a) As per the existing classification, HRA is being paid based on classification of Cities/
towns on population basis subject to a maximum ceiling. Do you feel that the existing

classification of cities/towns is alright for sanction of House Rent Allowance?
(b) If “No’’, what classification, the quantum of House Rent Allowance you would like
to suggest for various places?
2011 esrgr (@POHOET Hyeron 8OA HEEB0TD. & $088m (1) Loardder (2) B
Bolgrew (3) B8 SENBHR (4) Bed BRI somd.
16. (a) Do you feel that the existing rates of House Rent Allowance are adequate?
(b) If “No”’, suggest the rate or qguantum of H.R.A to be paid at various places and the

justification thereof.

o SEHHen, TR0, Hven AWFo ([Pabes (Frozre Ko Jeben WHEASTIoD. 88 JHF5os®
2%) ©gen B8Sore 1oraw. 2010 HebAE® 5o Wi FoBDhEH oD SALOST 1EKSH.
Q%0 8. 6000/-e0 IDoSIT Hyerod® ©FH 50K ©PoS HOYS HH. T 20d g &
Bod (D80 o 5563?.53@&253).

(e&oes (Feomoen - 15%
SoQardden | 2530 Db bder SOAS S8 Homrowden - 20%
Bep So@ren / K58 SENTHY - 25%
5 ofen pad eegr DAY K8 SPENTHY - 30%

(68 800 - 356%
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17. (a) In the Central Government, Government notifies dependent villages of the qualified
town for allowing House Rent Allowance. In the State, House Rent Allowance is
admissible to the employees working in offices located within 8 K.Ms. distance from
the periphery of the qualified cities/towns to the center of the village at the rates as
admissible at qualified cities/towns. The District Collector, based on the certificate
from the Executive Engineer concerned will notify such places. Do you advocate for
continuance of the existing system?

(b)  If “No’, what is your suggestion on this?

DRETIBE 50208 RS BEre errdorr ©dE KOS Hheren [ Svren & HegEH (&srs®
BV 6&HetH Bep 8856 mod o7 Howr D) B8 prard) ESRA0TD. wand
Higeren [ Stioeen BHE® Hoa (S &rme 8 (Herko B0 ©Z0P GoLNB. S B0k
©Zeo BYoT KOG Hiered 8 B, Bep SolgredH 10 Bndiew, SHore, HESKTRSH 15
&iéoien somred S Yoo LA Evoselastivtnital
18. LTC and other Allowances:

(a) Do you feel that the existing system of Leave Travel Concession is adequate?

(b) If ““No”, suggest modifications, duly justifying the same.

BRPOF) DEBY Sty 2B / (BS I grdo [HBE T (H8FeHTHED. 10 Soien
&S SPGB B0t IBEBS YTRITEI8 9IS E0 SoTed. S0gone GaPERIo0eD é@é
b0 BHore HodS w8, (5858, eogiSoerod SPO0DS T8 Toer Bre GOLNOD. ST
“TEDHTS”. B0 IrEHOTR TEDLFS 00D FH0DS TS, (HEgEoT Erd SHoDS w8
rer B Gotwod. 2010 HebdS® Kby Bwgos® e8I SrEDH B¥ost IHASS IPorREes
OIS0 ED)0T. iy SFHoEe, a8 a8 HBAHES Toy $068%w, $8a8 grE HOHES® Tos®
DEEBT HE5E0BTE whsedo E8 0T (DAIFHRTHIW.

19. (a) Do you think the present system of sanction of Tour T.A., Daily Allowances
Transfer T.A, ET.A, other than Special Pay or Perquisites either in cash or in
kind is adequate?

(b) Do you think the present system of sanction of Uniform Allowance, Risk
Allowance, Conveyance Allowance, any Special Allowance etc., other than Special
Pay or Perquisites either in cash or in kind is adequate?

(c) If “No”, suggest modifications duly justifying the same.

%80 FBe DBIHEO SPBmore GE%A B ISR a8 [FrozroB IRXIPE IS @HITBD
0, B3, FParo orb i) AVdSorr 1BAE. J58508° ey Bosgyore Q) BB g0,
209 éodé@on" QDZ‘SQ BED, DAY JoeeoH & (8od DFore JHBoTe ?&é}@&aﬁw.

éﬁogdﬁoéa OB & 1000/~0 Hod & 2000/-0% 20BN )0 (HBaRETNO.
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&8 8, &o [BAFLSen

&3
882
@& 0 Tgo Fhe oge e
(Biydo | (D8PES | (Bhdo [@erSS| (Bhdo |(H8PED
[ [55150-1111003:% 300 600 400 800 6 12
II |28250-82310 23 200 400 300 600 4.5 10
I |ass esibe 150 300 200 400 4 8

5B (HOFLben

08D
3 [e)s a0 3 [eysit)
@& e Sokeo s/ Sotioo s/
Sootleren | Eded Soolferen| BHxd

Bhdo | @hdo | Bihso [Bedas|wedas |paus

I 18890-569608°% 550 650 750 1100 1300 1500

I [19560-58960%3 600 700 800 1200 1400 1600

FND (PEFELTew

&. - ([(PSmen Sotle P8 =P8 | &y [ S el

" d&_@)

e @hdo | wodras | Bhgo |weras| whge | @ikgo
1 [23930 3585 325 650 400 800 475 950
2 123931 oodl 28250 400 800 475 950 550 1100
3 |28251 odl 34520 475 950 575 1150 625 1250
4 34521 oofl 45130 575 1150 625 1250 700 1400
5 [45131 oo 58960 625 1250 6875 1350 775 1550
6 |58961 ';'.326 675 1350 750 1500 870 1700

20. Medical facilities:

(@) Doyou consider that the existing medical facilities available including the system
of reimbursement in respect of serving Government employees is adequate?
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(b)  If no, indicate your suggestions for their modification duly justifying them.

(c) Do you have any other alternative suggestions to improve Medical facilities to
the employees?

(d) Gouvt., are contemplating to provide cashless treatments by issuing Health Cards
to employees and pensioners. Do you consider that the proposed Health Card
system is a suitable substitute for the existing medical reimbursement?

(e)  If *“Yes™ furnish the same in detail.

ooy (80850 6&he esPogesirbmorn (B HEES Banca)wols eedo 3(;3 S5 B8ss
g DeHaRADHo éé’bo:ﬁ:@eﬁ’s 2B0HHY) ) Jadomed. éﬁ%ﬁ)@é) 35°§S°68en S0t Hr0esdd
D5, NSRS, Homrondoes, SoQdS 6655&058@"@ JoNRE 3008 Erre 35°§S°68e1) SN
68y & (X ©EiB5oS® stone (H50Ey D DEWE erBiod® (HEE Ky JoEn Bard. B
PENO P KOF HOS BRI, @oBHED (H:B0 e&rHeB wden Baskw) HEES Sovoad)abos
D5 ELSFHoTO. ﬁ@g HBDS Both eFw Hod 5 oFRE Dowed. 60330335“)330(‘5 Sr0emEHS®
DH0E eidg0 eBorbE) &aps 8. 1,00,000/-e0 &5 Depen Howd TD ©HTE0 Bep WHTEODH
EDyowd.
21. Obsequies Charges

@ Is the quantum of obsequies charges being paid at present, in the case of death
of the employees adequate?
(b) If “No”” suggest any modifications with justification.

&87%5A SoBBoDILNE wosiBabe Ido [Hhdo YK & 10000/-en FI &8 Jo I8So
89%0 &r.25000/-0% éféé)oé BYoTeD. &8 DDHARADO (HEHE, ésfbé éo}g@ ‘%655?%055 Eviloow)
JoaE 6585&@, STV Eree HOH B5eD.

PENSION STRUCTURE

One of the terms of reference of the Pay Revision Commission (PRC) is to examine and
review the existing structure for pensioners and make recommendations which may be desirable
and feasible.

The present rules that govern the pensionery benefits are based on the A.P Revised Pension
Rules, 1980 which came into force with effect from 29" October, 1979 as amended from time to
time. Government have been sanctioning Pension on the last pay drawn, provided the employee
drew pay in that post, in a regular vacancy at least for a period of two months. Otherwise the
pension is based on average emoluments drawn for the last ten months. The minimum service

to get pension is 10 years. Government allows a weightage of 5 years for superannuation
pension and for voluntary retirement. In either case, the maximum qualifying service is 33
years for getting full pension i.e. 50% of pay drawn at the time of retirement.
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The Pay Revision Commission 2010 reviewed the pension structure and fixed the minimum
pension as Rs.3350/- a month. The commutation of pension was recommended to be continued
@ 40% and no change was recommended in the existing provision in case of restoration of
commuted pension. The maximum limit of Retirement Gratuity was recommended to be enhanced
from Rs.3,50,000 to Rs.7,00,000. Subsequently the same was enhanced to Rs.8,00,000. The
D.A. at the time of retirement should be added to the basic pay at gratuity be calculated.

22. (@) Inthe light of the above, do you consider whether the existing Pension scheme is
sufficient ?
(b) If “No”” what modifications you would like to suggest?

©e08y &g’ (HIBoherdd KBE ST HOME 38-43 HHB. 8BFToE SeHKo 58 Konen
BTy B8 Foiity 687 Hen VK0 20 DHone KR Erme Frl FaHBI 1B D&k, E%E 15
Sone H8 o D308 KOR DS BYoB Digorr Lrdy) Bard. 20 Sone IER FrG VY
B8 Frg DHB BBL0E® 67% IS BQowred (HBIHRTHKW. B6.01.09.2004 S50 BERES
wond GEHeSH So@argd IS S 3;3 FE IS e HYODHHEAIED. P Srtpes® ooy
(83358 %5552‘%@& @D 23BIHEY) (DB DYE IR0 EXIFA0TTO 5 Kogno @ EPHHH&HHB.
23. (a) Do you consider that the present formulae and quantum of pension, family pension,

retirement gratuity and calculation of Average Emoluments require any modification?
(b) If “yes” what modifications would you like to suggest?
(c) Whether the existing ceiling on Retirement Gratuity is adequate or do you suggest
any enhancement?

&6%N BBBaS / HHBBoDS THE FPotHEHd) VXS BBLo wrrdore &R IS, FgO DI,
6@8&0&5 Wéwgé%, ézswééés Somod 8o (BRE grard) FIFAoTel S oo
©3)(@PeHEHENB. 90NS o8 (D8hEy 66%&% 803 J8Sorr dod Indo K)gowoiﬁaac‘é)éé)oﬁs 008
Iogo (S Hosno (H8IBOVBERMT E°. 14000/-e0) EIS RS / 500 S Agowomed.
6%& BADPIQPE 8D Br600208° B8 BoPnIeT @Fan0tTR0T aé&é&) éotﬁ@oé‘s x%&%ﬁ
S o0S T*BE Pt DN 36@3&@&63% 58 Jolen 365 26313 $BB & Benoerds IYowd.
Q8 (rreargd 3o BYowd.

8BTS (rearsd (B0 BYoHEHK) DFores D6 Sko + &P 880N BYowrd. 8BTS
Lrvéwoéé ﬁ@:g DB &. 8,00,000/-0 £r0& &r. 15,00,000/-0% Dowred & $o5do (H8PHR.
24. (a) Isthe present percentage of commutation and restoration of commuted portion of

pension adequate?
(b) If “*No” what modifications do you suggest?

&80 DY DGO %Ss?gf\ 6555 332601568 40% ESomges 3263%825(:??0& B SJA0TRD. ®oNS
BE&BI eﬁ%ﬁé ééwgéo“ﬁ ErHost Swodore BN 3360_\(5 ey 12 Joned ééé%a’ﬁ gt IelH]
TPRREOENYOLD B@efbgiﬁﬁ 50058 15 Kone 508 12 Soned Hoomeed S Koo BSZEvgare ol
25. (a) Does the present scheme of Voluntary retirement require any modification?

(b) If *“Yes™ suggest modifications.
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S SREVAL éﬁ%ﬁl’@é‘s (S Boheado KO ITe HOME 38-43r &HOtdS E0H8Bd é&%ﬁ)@
6@6&3)23 B8 8H%0 20 Sonew 26555 8 BB 0“36?8@ ABYRDEB. St HoHos® 665550
FPobS T8 S 5o Bk MNP SFeo R BeHTDHTND. w&T Feotd BETE 8D
nfefno) 3?5_\2 20 Honedods SENS K)éog‘c% 3@26&065326 $6E 3360_\(5 0B SPF0 Aoty BED. 933@
15 Sonen K)éog}% 8 TS éﬁsé&oéa 000 6@6&0&5 PoT eH5SPE0 EOyoTed.

26. (@) Is the weightage of 5 years allowed on superannuation/voluntary retirement
respectively justified?
(b) Suggest modifications if any.

GEH QB Johy) Soe Treotd B8BTS o) eEhen b Koo IJowde B9
(88 Deeaed) EdTPA0TO 8550 KH05H0 (@D
27. Additional Quantum of Pension:

(@) Do you feel that additional quantum of pension above the age of 75 years to 100 years
or more is adequate? If No, suggest the modifications.
éo@ﬁ @Jeﬁaéog eﬁ%ﬁ:@é: 65 FES [50500 DFPEeE wdHeorr 65 Koo 560 JolS B
o0& (58 5 Sonesd &éﬁéa §0& B0 I 5O BYQYTND. &8 AGPIE0IB, (B 00@
@eﬁaé& é;éb’igﬁ)@é) ©odoen 3‘@06& r8 Toer B0 DY swa@ 65 's?o@ﬁ S5 D00 DFSOK
D5 Eoee VYD o8 (g0 68500 Eree $80H BArOd (HDRBTHH.

28. (a) Isthe quantum of death relief i.e., a lumpsum amount equal to one month’s pension
subject to minimum of Rs.10,000/- to the pensioners paid at present adequate?
If “No”” what are the suggestions you would like to make?
(b) Inthe case of death of the spouse, where the spouse predeceases the Pensioner, the
quantum of relief is fixed at Rs.10000/-. Does it adequate?
If No, please indicate the reasons.
(c) Inthe case of Family Pensioner, the quantum of Death Relief is fixed at Rs.10,000/
-. Is it adequate? If No, please indicate the reasons.

DHFLH 2.8 o BITH Soe Er. 10000/-08 adhen af I DESH e Er.20000/-0%

S5E0oT TS 099 IYoTeR (HATFHKYTHKW.

DRI g8y [ 858 Swotdre LBBoDITS (HyBo BY0HHI) E°. 10000/-0% axtoen &. 20000/

-~ 38 805 BYoweed @@@o&@m&&;

T BIFE HHBBoASEB (B0 BYoLHnR) 8. 10000/~ axtbes &r.20000/-e» 8

895 Yoo @/)@3"’&@@&3}).

29. (@) The pensioners are being compensated towards the rise in the cost of living by way
of Dearness Relief on pension/family pension at the same rate as sanctioned to the
serving employees. Is it adequate?

(b) If ““No”” suggest modifications?
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30. (@) Do you think that the existing procedure of verifying of service, submission of
pension papers, issue of PPO/GPO by A.G. etc. requires any modification?
(b) If ““Yes suggest modifications?

(B8 errd) FIFAoToR & K050 BPEPCHHHEHKE. Wand DISEH BN To° B8y
DI Qe Hdod Dedidto Bsred (DB ETH .

31. (a) Do you consider the gquantum of anticipatory/provisional pension is adequate?
(b) If “No” suggest modifications?
(88 Dorard) EdTPA0TO 8550 K050 WH(EPADDHDEHE.
32. (a) Thereis aneed to provide medical facilities to the pensioners who have served the
Government. Do you consider that the existing medical facilities are adequate?
(b) Do you feel that the proposed Health Card System is suitable substitute to the
existing medical reimbursement? Indicate your view.
(c) If “No” suggest modifications duly justifying.
(d) If you have any other suggestions for better medical care to pensioners, please
indicate.

DRZPBE Erre T (9808 68rHes® SHrsorr BEES SononG)Fots FPETR) wiben Bard.
08 B 33°§S°6gen 5°%0. B 2790¢5 %"éé&oés@%m 95e5 0P 30&3063?26& S8 Eis
SanoaB)R0ots BYowed. (K8 Gher edBorr DESS IS VonoHER JPEE0 LoD, (HS Jo
508 DEES oY) &r.200/-0 o0& Br. 1000/-0% oTeed & KSosho (HSTFOHE.

33. Financial Assistance:

At present Financial assistance is admissible to such of the survivors to whom either
service pension or family pension is not admissible i.e., teachers and Non-Teaching Staff of
Aided Educational Institutions and Ex-District Boards who retired or died while in service
prior to 01-04-1961. As per the recommendations of 10" PRC, a minimum of Rs.3,350/- p.m. is
being sanctioned as Financial Assistance without Dearness Relief.

Do you feel that the above Financial Assistance is adequate? Please indicate your
considered views.

ooy (8083 e6%rbe 809 J8Somr dgowosat Imgos® 75% o K. 10000/-0% SKHone
©8% B30 ool K Kozbo (DBFERHB.
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