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y˚‘·q ìs¡íj·T+ ` |ü]o\Hê+XÊ\T

ñ<√´>∑T\, ñbÕ<Ûë´j·TT\, ø±]à≈£î\ y˚‘·Hê\qT ìs¡ísTT+#˚ dü+<äs¡“¤+˝À nH˚ø±+X¯eTT\qT |ü]>∑D˝ÀìøÏ
rdüTø=qe\dæ e⁄+~. $<ë´s¡Ω‘·\T, |üì kÕeTs¡ú́ +, |üì#˚ùd ø±\+, |üì |ü]dæú‘·T\T yÓTT<ä\>∑T yê{Ïì <äèwæº̋ À
ô|≥Tºø√yê*. ø£̇ dü y˚‘·q+ Ä<Ûës¡+>± Äj·÷ kÕúsTT ñ<√´>∑T\≈£î Äj·÷ y˚‘·q ùdÿfi¯flqT ìs¡ísTT+#ê*.
ø£̇ dü y˚‘·q+

uÛ≤s¡‘· Á|üuÛÑT‘·«+ Á|üø£{Ï+∫q ô|òsTTsY y˚CŸ ø£$T{° dæbòÕs¡düT\˝À ø£̇ dü y˚‘·q+ ($TìeT+ y˚CŸ) >∑T]+∫ ÁøÏ+~
$<Ûä+>± ù|s=ÿqã&ç+~.

ªªø£̇ dü y˚‘·q+ πøe\+ J$‘·|ü⁄ ø£̇ dü kÕúsTT nedüsê\qT rs¡Ã&Éy˚Tø±<äT, ø±]à≈£îì kÕeTs¡ú́ + ì*ù|+<äT≈£î
≈£L&Ü ‘√&ÉŒ&Ü*. Ç+<äT ø√dü+ $<ä́ , yÓ’<ä́  nedüsê\≈£î ≈£L&Ü neø±X̄+ e⁄+&Ü*μμ.

ñ<√´– ‘·q≈£î, ‘·q ≈£î≥T+u≤ìøÏ ø£̇ kÕedüsê …̋’q ≈£L&ÉT, >∑÷&ÉT, >∑T&É¶ düeT≈£Ls¡TÃø=q&É+ n‘·́ edüs¡+. Bì‘√bÕ≥T
|æ\¢\ dü+s¡ø£åD, #·<äTe⁄, Äs√>∑́ +, kÕ+|òæTø±edüsê\T e+{Ï ø=ìï kÂø£sê´\qT düeT≈£LsêÃ*. ø£̇ dü ẙ‘·q ìs¡íj·÷ìøÏ
≈£î≥T+ã+ nq>± uÛ≤s¡́ , uÛÑs¡Ô, Ç<ä›s¡T |æ\¢\T yÓTT‘·Ô+ 4>∑Ts¡Tì |ü]>∑Dq˝ÀìøÏ rdüTø√yê*. Ä q\T>∑T]øÏ ø£̇ dü
nedüsê\qT rs¡Ã&ÜìøÏ nj˚T´ Ks¡TÃ H˚{Ï <Ûäs¡es¡\qT ã{Ïº ÁøÏ+~ $<Ûä+>± e⁄+≥T+~.
ÄVü‰s¡ nedüsê\T

&Üˆˆ ÄÁø±ºsTT&é dü÷∫+∫q ø£̇ dü ìø£s¡ πø\Ø\T ø£*–q düMTø£è‘êVü‰s¡+ ø=s¡≈£î HÓ\≈£î nj˚T´ Ks¡TÃ ÁøÏ+~
$<Ûä+>± e⁄+≥T+~.
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ã≥º\ Ks¡TÃ eT]j·TT Ç‘·s¡ nedüsê\T (dü+e‘·‡sêìøÏ)

HÓ\dü] ø£̇ dü Ks¡TÃ\T
1. nVü‰s¡ nedüsê\T 9462.00
2. ã≥º\T yÓTTˆˆ(13450G12) 1120.00
3. Ç+<Ûäq+ e¬>’sê\T 1865.00
4. Ç+{Ï n<Ó› G ø£¬s+{Ÿ 2700.00
5. $<ë´ yÓ’<ä́ +, kÕ+|òæTø£ nedüsê\T 4500.00

yÓTT‘·Ô+ 19647.00
ô|’ $es¡eTT\ Á|üø±s¡+ ø£̇ dü y˚‘·q+ s¡÷.19600/`>± e⁄+&Ü*. nsTT‘ ̊eTq <˚X¯+˝À <ë]Á<ä́  πsK≈£î

~>∑Te e⁄qï 30% Á|ü»\T ≈£L&ÉT, >∑÷&ÉT, >∑T&É¶ Ò̋ø£ n\eT{ÏdüTÔHêïs¡T. yê] ø=s¡≈£î Á|üuÛÑT‘·«+ ø=+‘· n<äq|ü⁄
yÓTT‘êÔìï ø£*|æ ø=ìï dü+πøåeT ø±s¡́ Áø£e÷\T, n_Ûeè~∆ ø±s¡́ Áø£e÷\qT #˚|ü≥Tº≥≈£î M\T>± ‘ê´>∑ãT~∆‘√ ø=+‘·
y˚Ts¡≈£î ‘·–Z+#·Tø=qT≥≈£î düTeTTK‘· #·÷|ü⁄#·THêïeTT. n+<äT≈£î <√Vü≤<ä|ü&˚ ñ<›̊X¯eTT‘√ 6e y˚‘·q ø£MTwüHé
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dæbòÕs¡düT\ Á|üø±s¡+ πø+Á<ä+ Á|üuÛÑT‘·«+ sTTdüTÔqï ø£̇ dü y˚‘·q+ (01.01.2006q s¡÷.7000/`\T) ÁbÕ‹|ü~ø£q
eT]j·TT sêh ñ<√´>∑T\ y˚‘·q ùdÿfi¯flqT ìs¡ísTT+#·&ÜìøÏ n+^ø£]düTÔHêïeTT.

ô|’q ù|s=ÿqï $$<Ûä n+X̄eTT\qT <äèwæº̋ À ô|≥Tºø=ì Á|üdüTÔ‘· ù| ]$»Hé ø£MTwüHé sTT∫Ãq Á|üXÊïe[øÏ nqT>∑TD+>±
e÷ dü+|òüT+ n_ÛÁbÕj·÷\qT á ÁøÏ+<ä bı+<äT|üs¡TdüTÔHêïeTT.
1. What is your view on the following?

(i) Minimum and Maximum Pay
(a) Minimum Pay: Rs.___________,
(b) Maximum Pay: Rs.___________,

What’s the rationale? and how are they arrived (i.e.,) the basis for arriving the
minimum and maximum.

(c) Ratio between the Minimum and Maximum Pay 1:______, What’s the rationale?
πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\≈£î, |ü\T sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î neT\T˝À e⁄qï y˚‘·Hê\qT |ü]o*+∫q|ü&ÉT

eTq sêh ñ<√´>∑T\T n+<äT≈£î+≥Tqï ẙ‘·Hê\T #ê˝≤ ‘·≈£îÿe>± e⁄qï$.6e ẙ‘·q ø£$T{° dæbòÕs¡düT #̊dæq ẙ‘·Hê\qT
sêh Á|üuÛÑT‘ê«\T neT\T #̊j·÷\ì πø+Á<ä Á|üuÛÑT‘·«+ dü÷#·q\qT <̊X̄+˝À dü>±ìøÏô|’>± sêÁcÕº\T neT\T #̊düTÔHêïsTT.
ø±ì eTq sêh+˝À neT\T #˚j·T Ò̋<äT. Ç|üŒ{Ï¬ø’q πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\‘√ düe÷q+>± y˚‘·Hê\T #Ó*¢+#˚
$<Ûä+>± y˚‘·q ùdÿfi¢̄qT s¡÷bı+~+∫ neT\T »s¡bÕ*.

eTq sêh+˝À Á|üdüTÔ‘· ùdÿfi¯ófl ‘˚~.01.07.2008 qT+&ç neT\T˝À e⁄HêïsTT. sêh+˝À Á|üuÛÑT‘·«+ ñ<√´>∑
dü+|òü÷\ eT<Ûä́  1973˝À ≈£î~]q ˇ|üŒ+<ä+ Á|üø±s¡+ Á|ü‹ 5 dü+e‘·‡sê\≈£î y˚‘·q dües¡D »s¡T|üe\dæ e⁄+~.
<ëì Á|üø±s¡+ ‘˚~.01.07.2013 qT+&ç ø=‘·Ô y˚‘·q ùdÿfi¯flqT neT\T #j̊·÷*‡ e⁄+~. πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\≈£î
‘˚~.01.01.2006 qT+&ç neT\T ne⁄‘·Tqï ùdÿfi¯fl˝À ø£̇ dü y˚‘·q+ s¡÷.7000/`>± e⁄+~. ‘˚~.01.01.2013
qT+&ç ø£s¡Te⁄ uÛÑ‘·́ + 80% #Ó*¢düTÔHêïs¡T. ‘˚~.01.07.2013 qT+&ç eTs√ 8% ø£s¡Te⁄ uÛÑ‘·́ + Á|üø£{Ï+#˚ neø±X¯+
e⁄+~. n|ü&ÉT πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\≈£î eT÷\y˚‘·q+Gø£s¡Te⁄ uÛÑ‘·́ + s¡÷.7000G6160 R s¡÷.13160/`\T
ne⁄‘·T+~.

sêh Á|üuÛÑT‘·«+ ñ<√´>∑T\ Á|üdüTÔ‘· y˚‘·q ùdÿfi¯fl˝À ø£̇ dü y˚‘·q+ s¡÷.6700/`>± e⁄+~. ‘˚~.01.07.2012
qT+&ç 47.936% ø£s¡Te⁄ uÛÑ‘·́ + #Ó*¢düTÔHêïs¡T. ‘˚~.01.01.2013 qT+&ç 6.848% &ç@ Á|üø£{Ï+#ê*‡ e⁄+~.
n˝≤π> ‘̊~.01.07.2013q πø+Á<ä Á|üuÛÑT‘·«+ 8% ø£s¡Te⁄ uÛÑ‘·́ + Á|üø£{ÏùdÔ eTs√ 6.848% ø£s¡e⁄ uÛÑ‘·́ + Á|üø£{Ï+#ê*‡
e⁄+≥T+~. nq>± ‘˚~.01.07.2013 Hê{Ï ø£s¡Te⁄ uÛÑ‘·́ + 61.632%>± e⁄+≥T+~. n|ü&ÉT sêh Á|üuÛÑT‘·« ñ
<√´>∑T\≈£î #Ó*¢+#˚ eT÷\y˚‘·q+Gø£s¡Te⁄ uÛÑ‘·́ + s¡÷.6700G4130 R s¡÷.10830/`\T e÷Á‘·y˚T ne⁄‘·T+~.
πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\ y˚‘·Hê\‘√ b˛*Ãq|ü&ÉT s¡÷.2330/`\T ‘·≈£îÿe>± e⁄+~. πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\≈£î
neT\T˝À e⁄qï ùdÿfi¯ófl ‘˚~.01.01.2006 Hê{ÏøÏ <Ûäs¡\ø£qT>∑TD+>± ìs¡ísTT+ã&Ü¶sTT. á @&ÉTqïs¡ dü+e‘·‡s¡
ø±\+˝À ì‘ê´edüs¡ edüTÔe⁄\‘√ bÕ≥T nìï s¡ø±\ <Ûäs¡\T nH˚ø£ πs≥T¢ ô|]>±sTT. ø£qTø£ Á|üdüTÔ‘· <Ûäs¡ es¡\qT
<äèwæº̋ À ô|≥Tºø=ì ø£̇ dü y˚‘·Hêìï 45% ô|+#·&É+ <ë«sê dü]CÒj·Te#·TÃqT.

‘˚~. πø+Á<ä+ ‘˚~ sêh+
01.01.2006 y˚‘·q+ s¡÷. 5200 01.07.2008 y˚‘·q+ s¡÷. 6700

Áπ>&é ù| s¡÷. 1800 01.07.2012 &ç@ s¡÷. 3212
yÓTT‘·Ô+ y˚‘·q+ s¡÷. 7000
01.01.2013 &ç@ 80% s¡÷. 5600 01.01.2013 &ç@ s¡÷. 459
01.07.2013 &ç@ 8% s¡÷. 560 01.07.2013 &ç@ s¡÷. 459

yÓTT‘·Ô+ s¡÷. 10830
|òæ{ŸyÓT+{Ÿ s¡÷. 3015

yÓTT‘·Ô+ s¡÷. 13160 yÓTT‘·Ô+ s¡÷. 13845
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ô|’ yÓTT‘êÔìï ‘·<äT|ü] s¡÷.100/`≈£î düe]ùdÔ sêh ñ<√´>∑T\ ø£̇ dü y˚‘·q+ s¡÷.13900/`\T ne⁄‘·T+~. nsTT‘˚
s¡÷bÕsTT $\Te ‘·>∑TZ<ä\, ì‘ê´edüs¡ <Ûäs¡\ ô|s¡T>∑T<ä\ <äèwæº̋ À e⁄+#·Tø=ì ø£̇ dü eT÷\y˚‘·q+ s¡÷.14000/
`\T>±, >∑]wüº ẙ‘·q+ s¡÷.1,49,940/`\T>± e⁄+&Ü\ì Á|ü‹bÕ~düTÔHêïeTT. ø£̇ dü, >∑]wüº ẙ‘·Hê\ ìwüŒ‹Ô 1:10.71>±
e⁄+≥T+~.
2.  Scale of pay:

As you are aware every post carries a scale of pay with a minimum of the scale, annual
increments and maximum, the State Government introduced the concept of Master Scale, it is
often said that with the introduction of the Master scale, the concept of pay scale does not have
much relevance particularly, to those who are in service. But the craze for the pay scale continues
and the demands for a higher scale of pay go on unabated. Very often the employees compare
their scale with their counterparts and feel that they get a raw deal in the matter of pay scale.
With this, the successive Pay Revision Commissions and the Anomalies Committees repeatedly
analyzing the pay scales.

(a) The pay scale is sort of compensation or remuneration, but the employees seems
to be giving much prominence to the pay scale? please indicate your view on this
aspect.

(b) In your view what should be the parameters for determining a Pay scale for a
particular category?

(a) If you are representing a Service Association or heading a department what
scales do you suggest for the categories you are representing or the categories
under your control based on the parameters mentioned above. Give justification.

ù| ùdÿ\T nqTq~ ñ<√´>∑T\ ôVA<ëqT Á|ü‹_+_+#˚ >∑Ts¡TÔ>± e⁄+≥T+~. ø£qTø£ ñ<√´>∑T\≈£î ù| ùdÿ˝Ÿ $<ÛëHêìï
ø=qkÕ–+#ê\ì e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.

ñbÕ<Ûë´j·TT\ kÕe÷õø£ ôVA<ë ô|s¡T>∑T<ä\≈£î yÓTs¡T¬>’q y˚‘·Hê\qT sTTyê«\ì |ü\T $<ë´ ø£$T{°\T dæbòÕs¡düT
#˚XÊsTT. n+<äT#˚ πø+Á<ä Á|üuÛÑT‘·«+ Hê\Ze y˚‘·q ø£MTwüHé ìj·T$T+#·T≥≈£î |üPs¡«y˚T ñbÕ<Ûë´j·TT\ y˚‘·Hê\qT
dü÷∫+#·T≥≈£î &Üˆˆ #Û·{ÀbÕ<Ûë´j·T #Ó’s¡àHé>± ˇø£ Á|ü‘˚́ ø£ ø£MTwüHéqT ìj·T$T+∫+~. á Á|ü‘˚́ ø£ ø£MTwüHé ìy˚~ø£
n<Ûës¡+>± 5e ẙ‘·q ø£$T{° ñbÕ<Ûë´j·TT\≈£î Á|ü‘̊´ø£ ùdÿfīflqT Á|ü‹bÕ~+∫+~. #Û·{ÀbÕ<Ûë´j·T ø£MTwüHé dæbòÕs¡düT\qT
‘˚~.01.01.1986 qT+&ç neT\T #˚j·÷\ì πø+Á<ä Á|üuÛÑT‘·«+ sêh Á|üuÛÑT‘ê«\≈£î |ü\Te÷s¡T¢ Ò̋K\T Áyêdæ+~.
nsTTHê eTq sêh Á|üuÛÑT‘·«+ <ëìì |ü]>∑Dq˝ÀìøÏ rdüTø√ Ò̋<äT. ∫es¡≈£î 9e  y˚‘·q dües¡D dü+|òüT+ ø£MTwüqsY
dæmdt sêyé #Û·{ÀbÕ<Ûë´j·T ø£MTwüHé dæbòÕs¡düT\qT <äèwæº̋ À e⁄+#·Tø=ì ñ<√´>∑T\ø£+fÒ ñbÕ<Ûë´j·TT\≈£î yÓTs¡T¬>’q
ùdÿfi¯ófl ñ+&Ü\ì Á|ü‹bÕ~+#ês¡T. á dæbòÕs¡düT\qT 2010 ù| ùdÿfi¯fl˝À e]Ô+|ü#˚j·T&É+ e\q ñbÕ<Ûë´j·TT\≈£î ̌ ø£
y˚Ts¡≈£î yÓTs¡T¬>’q ùdÿfi¯ófl \_Û+#êsTT. Ç<˚ $<ÛëHêìï á |”ÄsYd”̋ À ≈£L&É ø=qkÕ–+#ê*‡+~>± e÷ dü+|òüT+
Á|ü‹bÕ~düTÔ+~.

eTq sêh+˝À mdtõ{Ï ‘·‘·‡e÷q ñbÕ<Ûë´j·TT\T πø≥–Ø ̀ 3>±qT, dü÷ÿ Ÿ̋ ndæôdº+≥T¢   ‘·‘·‡e÷q ñbÕ<Ûë´j·TT\T
πø≥–Ø`2>±qT, ñqï‘· bÕsƒ¡XÊ\\ Á|ü<ÛëH√bÕ<Ûë´j·TT&ÉT πø≥–Ø`1>±qT |ü]>∑DÏ+#·ã&ÉT‘·THêïs¡T. Ç<˚ $<ÛëHêìï
nqTdü]+∫ ñbÕ<Ûë´j·TT\ ù| ùdÿfi¯ófl á ÁøÏ+~ $<Ûä+>± e⁄+&Ü\ì Á|ü‹bÕ~düTÔHêï+.

πø≥–Ø Á|üdüTÔ‘· ùdÿ\T Á|ü‹bÕ~‘· ùdÿ\T

πø≥–Ø` I 18030`43630 38150`93950

πø≥–Ø` II 14860`39540 31220`82310

πø≥–Ø` III 10900`31550 23120`67380
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3. Master Scale:

(a) Do you suggest continuation of Master Scale concept?
(b) If yes, do you suggest continuation (Tick any of the box indicating your view).
(c) In case you advocate for continuation with modifications what modifications you

would like to suggest?
(d) Are the existing 32 grades of scales of pay adequate?
(e) If ‘No’, how many grades of scales do you suggest?
(f) The Sixth Central Pay Commission introduced the concept of Pay bands and

Grade Pay. The 9th Pay Revision Commission had also gone into this question
and did not agree for adoption.  Do you agree with the above view or else what
do you suggest?

(g) In case you advocate for implementation with modifications what modifications you
would like to suggest?

@ ùdÿ\T˝Àì yê]¬ø’qqT π̌ø y˚‘·q yÓTT‘·ÔeTT e<ä›, π̌ø πs≥T‘√ Ç+ÁøÏyÓT+≥T \_Û+#˚ kÂø£s¡́ + e÷düºsY ùdÿ\T
e\q ø£\T>∑T‘·T+~. nfÒ¢ Á|üdüTÔ‘·+ ñqï 32 Áπ>&É¢qT j·T<Ûë$~Û>± ø=qkÕ–+#ê*. 6e πø+Á<ä y˚‘·q dües¡D ø£$T{°
Á|ü‹bÕ~+∫q ù| u≤+&ÉT¢ eT]j·TT Áπ>&é ù| $<Ûëq+ á sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î neT\T |üs¡Ãe\dæq nedüs¡eTT
Ò̋<äì e÷ dü+|òüTeTT n_ÛÁbÕj·T|ü&ÉT‘·Tqï~. ø£qTø£ e÷düºsY ùdÿ˝Ÿ $<ÛëqeTTqT Áø=‘·Ô ùdÿfi¯fl˝ÀqT ø=qkÕ–+#ê*.



6



7



8

4. Fitment:

(a) In the Central Government, during the earlier pay revisions fitment used to be
allowed for fixation of pay in the Revised Pay Scales. So is the case with the State
Government. In the light of the above, what is your opinion on fitment?

(b) Should it be
i) A percentage of pay
ii) Increments based on service

(c) Quantum/percentage of fitment Rs._________/_______% Increment.
]yÓ’CŸ¶ ù| ùdÿ Ÿ̋‡˝À ẙ‘·q dæú]ø£s¡D #̊ùd≥|ü&ÉT |òæ{ŸyÓT+{Ÿ>± düØ«dt Ä<∏ë]‘· Ç+ÁøÏyÓT+≥¢≈£î ã<äT\T eT÷\ẙ‘·q+ô|’

ø=+‘· XÊ‘êìï |òæ{ŸyÓT+{Ÿ>± sTTdüTÔqï $<ÛëHêìï ø=qkÕ–+#ê\ì, |òæ{ŸyÓT+{Ÿ 45% sTTyê«\ì Á|ü‹bÕ~düTÔHêïeTT.
sêh Á|üuÛÑT‘√«<√´>∑T\≈£î 9e |”ÄsYd” neT\T˝À 39% |òæ{ŸyÓT+{Ÿ>± sTTe«ã&çq~. >∑‘· 5 dü+ˆˆ\ ø±\+˝À

s¡÷bÕsTT $\Te ‘·>∑Z&É+, ì‘ê´edüs¡ edüTÔe⁄\ <Ûäs¡\ $|üØ‘·+>± ô|s¡>∑&É+, Á<äy√´\“¤D+ ø±s¡D+>± ñ<√´>∑T\
ø=qT>√\T X¯øÏÔ |ü&çb˛sTT+~. á ø±\+˝À düe÷»|ü⁄ Jeq XË’*˝À ≈£L&Ü #ê˝≤ e÷s¡TŒ\T #√≥T #˚düT≈£îHêïsTT. á
dæú‹˝À ñbÕ<Ûë´j·TT\T, ñ<√´>∑T\T >ös¡eÁ|ü<äyÓTÆq Jeq+ >∑&ÉbÕ\+fÒ yÓTs¡T¬>’q y˚‘·Hê\T nedüs¡+. á Áø£eT+˝À
ìC≤ìøÏ ø£̇ dü y˚‘·q+ s¡÷.20000/` ñ+&Ü*. n+<äT≈£î 100% |òæ{ŸyÓT+{Ÿ sTTyê«*‡ ñ+≥T+~. nsTT‘˚ ù|<ä\
dü+πøåe÷ìï <äèwæº̋ À ô|≥Tºø=ì ‘ê´>∑ ãT~›‘√ y˚TeTT 45% |òæ{ŸyÓT+{Ÿπø n+^ø£]düTÔHêïeTT.
5.  Increment

(a) State Government employees   are now getting annual increment at the rates ranging
from 2.48% to 2.985%. Do you think that this is alright?

(b) If your opinion is “No” then what should be the quantum of increment in   your
view? The rationale behind your suggestion may please be indicated.

(c) The Central Government has introduced differential rate of increment linking it to
performance. Do you suggest for adoption of the above system for the State
Government employees also?

(d) If your opinion is “Yes” then what is your suggestion for the yardstick to be followed
to assess efficiency?

6e y˚‘·q dües¡D dü+|òüT+ dæbòÕs¡düT\≈£qT>∑TD+>± πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\≈£î Ç+ÁøÏyÓT+≥¢‘√ ø£\T|ü⁄ø=ì
eT÷\ẙ‘·q+ô|’ 3% ̋ …øÏÿ+∫ ‘·<äT|ü] Ç+ÁøÏyÓT+≥T¢ sTT#̊Ã $<Ûëq+ neT\T #̊düTÔHêïs¡T. >∑‘· ẙ‘·q dües¡D ̌ |üŒ+<ä+
dü+<äs¡“¤+>± sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î ≈£L&É Ç+ÁøÏyÓT+≥T¢ eT÷\y˚‘·q+ô|’ 3% e⁄+&Ü\ì ìs¡ísTT+∫q|üŒ{ÏøÏ
2.48% qT+&ç 2.985% ñ+&˚ $<Ûä+>± e÷düºsY ùdÿ\T s¡÷bı+~+#·ã&É¶~. Bì e\q ñ<√´>∑T\≈£î ø£*–q qcÕºìï
|üP&ÉÃ&ÜìøÏ ø=‘·Ô ùdÿfi¯fl˝À Á|ü‹ ùdºõ e<ä› 3.5% ô|s¡T>∑T<ä\ e⁄+&̊˝≤ Ç+ÁøÏyÓT+≥T¢ ñ+&Ü\ì e÷ dü+|òüT+
Á|ü‹bÕ~düTÔ+~.
6. Common Categories

The common categories are those categories of posts which exist in almost all departments
with similar  nature of duties and qualifications such as posts belonging to Andhra Pradesh
Last Grade Services, Andhra Pradesh Ministerial Services etc.

            (a) Do you suggest for continuation of categorization of Common Categories?
 (b) If yes do you suggest continuation (Tick any of the box indicating your view)
(c) In case you advocate for continuation with modifications what would be the

modifications you suggest?
Á|üdüTÔ‘·+ ñqï $<ÛëHêìï ø=qkÕ–+#ê\ì n_ÛÁbÕj·T|ü&ÉT‘·THêïeTT.
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7. Stagnation increments

           (a) According to one school of thought, the system of shifting the employee, when he

reached the maximum of pay scale, to the next pay scale is good as it will

give a satisfaction that the employee is in a better scale and also continue to

draw increments uninterruptedly. In the light of this, do you support sanction of

stagnation increments or shift to next scale on   reaching the maximum of the

scale?

(b) If you support sanction of stagnation increments whether the existing provision

of three  increments is  sufficient?

(c) If “No” how many increments do you suggest?

@ Á|üyÓ÷wüHé Ò̋≈£î+&Ü π̌ø ùdÿ\T˝À Bs¡Èø±\+ ø=qkÕ– ùdÿ˝Ÿ e÷–®eT+ #˚]q yê]øÏ n<äq+>± n<˚ πs≥T˝À
kÕºπ>ïwüHé Ç+ÁøÏyÓT+≥T¢ Çe«&Üìï ø=qkÕ–+#ê*.  πøe\+ ùdÿ\T e÷]Ãq+‘·e÷Á‘êq yê] düeTdǘ  |ü]cÕÿs¡+
ø±<äì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~. ô|’>± ø=~›eT+~øÏ e÷Á‘·ẙT á düeTdǘ  m<äTsö‘·T+~. ø£qTø£ Á|üdüTÔ‘·+
e⁄qï 3 Ç+ÁøÏyÓT+≥¢≈£î ã<äT\T>± 5 kÕºπ>ïwüHé Ç+ÁøÏyÓT+≥T¢ Çyê«\ì Á|ü‹bÕ~düTÔHêïeTT.

(a) In case you advocate for continuation of stagnation increments with modifications

what would be the modifications you suggest?

(b) The sanction of stagnation increments is in vogue since a long time. It has been

continued even after introducing Automatic Advancement Scheme with the

periodicity was 8/16/24 years. Now that periodicity has been revised to 6/12/18/

24, which serves the larger interest of the employees, sanctioning of stagnation

increments will not serve any purpose. More so, when it does not confer any

additional benefits. Is there any justification for its continuance.

Please justify the necessity for continuance of the stagnation increments.

(c) In case you support shifting to next scale, please give your justification.

Ä{Ày˚T{Ïø˘ n&Ü«Hé‡yÓT+{Ÿ d”ÿyéT neT\T ø±ã&çq|üŒ{ÏøÏ |üP]Ô ns¡Ω‘·\T e⁄+&Ü\H˚ ø±s¡D+‘√ ñ<√´>∑T\≈£î
Ä{ÀẙT{Ïø̆ n&Ü«Hé‡yÓT+{Ÿ d”ÿyéT neT\T ø±ì |ü]dæú‘·T\T ñqï$. eTTK´+>± ̋ ≤dtº Áπ>&é düØ«dt yê]øÏ, ñbÕ<Ûë´j·TT\˝À
ÄsYº, Áø±|òtº, Á&ÜsTT+>¥, |ü+&ç{Ÿ\T, msTT&Ó&é ñbÕ<Ûë´j·TT\T ø=+‘·eT+~øÏ Ä{Ày˚T{Ïø˘ n&Ü«Hé‡yÓT+{Ÿ d”ÿyéT SPP-

I,II neT\T ø±ì |ü]dæú‹ e⁄qï~. á |ü]dæú‘·T\˝À kÕºπ>ïwüHé Ç+ÁøÏyÓT+≥T¢ ø=qkÕ–+#ê\ì e÷ dü+|òüT+
n_ÛÁbÕj·T|ü&ÉT‘·Tqï~.
8. Outsourcing staff:

           (a) In the context of Outsourcing of certain categories of staff do you support

continuation of the existing system in addition to the staff working under Work

Charged establishment /Daily Wage and contingent (full time/part time)

establishment?

(b) If yes do you suggest continuation (Tick any of the box indicating your view)

 As it is with modifications

(c) In case you advocate for continuation with modifications what modifications

would you like to suggest?
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B.  AUTOMATIC ADVANCEMENT SCHEME
The Government introduced Automatic Advancement Scheme in 1981. The successive

commissions recommended for continuance of the scheme suggesting some modifications and
the scheme is being implemented duly carrying out the modifications recommended by the
successive Pay Revision Commissions. The Central Government is also implementing the Career
Advancement schemes which are almost similar to the Automatic Advancement scheme in
vogue in the State Government.
9.         (a) In view of the above, do you suggest for continuation of  Automatic Advancement

Scheme?
(b) If yes do you suggest continuation
(c) In case you advocate for continuation with modifications what the modifications

you would like to suggest?
‘·–q $<ë´s¡Ω‘·\T e⁄+&ç ≈£L&Ü Á|üyÓ÷wüHé ø=s¡≈£î dü+e‘·‡sê\ ‘·s¡ã&ç ñ<√´>∑T\T y˚∫ e⁄+&Ée\dæq |ü]dæú‹

H˚{ÏøÏ ø=qkÕ>∑T‘·Tqï~. Bìe\q ñ<√´>∑T\T qwüºb˛≈£î+&Ü e⁄+&É≥≈£î Ä{Ày˚T{Ïø˘ n&Ü«Hé‡yÓT+{Ÿ d”ÿyéT ø=qkÕ–+#·
e\dæ j·TTqï~. 2010 ù|ÿ ùdÿfi¯fl\˝À 8/16/24 qT+&ç 6/12/18/24>± e÷s¡TŒ #˚j·Tã&çq~. nsTTq|üŒ{Ïø° Bì˝À
ø=ìï e÷s¡TŒ\T #˚j·Te\dæ j·TTqï~. 45 dü+ˆˆ\ ej·TdüT‡ <ë{Ïq ñ<√´>∑T\≈£î &çbÕsYºyÓT+≥˝Ÿ f…düTº\‘√ ì$T‘·Ô+
Ò̋≈£î+&Ü SPP-I ùdÿ Ÿ̋ eT+ps¡T #̊j·TT#·THêïs¡T. eTTK´+>± ñbÕ<Ûë´j·TT\≈£î 50 dü+ˆˆ\T |üP¬s’Ôq yê]øÏ &çbÕsYºyÓT+≥ Ÿ̋

f…düTº\‘√ ì$T‘·Ô+ Ò̋≈£î+&Ü 2e Á|üyÓ÷wüHé≈£î nqTeT‹+#·T#·THêïs¡T. ø±ì SPP-II ùdÿ˝Ÿ eT+ps¡T≈£î e÷Á‘·+
nqTeT‹+#·T≥ Ò̋<äT.

Áø±|òtº, Á&ÜsTT+>¥ yÓTT<ä̋ …’q b˛düTº\˝À ø=qkÕ>∑T‘·Tqï yê]øÏ eè‹Ô HÓ’|ü⁄D´+ dü+bÕ~+#·T≈£îH˚ ø√s¡T‡\T ̋ Òe⁄. SPP-

I,II ùdÿfīó¢ dü+bÕ~+#·e …̋q+fÒ dü÷ÿ Ÿ̋ ndæôdº+≥T, ôV≤&é e÷düºs¡T b˛düTº\≈£î nedüs¡yÓTÆq ø±«*|òæπøwüqT¢ dü+bÕ~+#·e\dæ
edüTÔqï~. Ç~ Ä ñbÕ<Ûë´j·TT\≈£î ãVüQ ø£wüºeTT>± qTqï~. ø±ã{Ïº |æ@{Ï bÕdüsTTq yê]øÏ SPP-I,II ùdÿfi¯ó¢ n<äq|ü⁄
ns¡Ω‘·\‘√ ì$T‘·Ô+ Ò̋≈£î+&Ü eT+ps¡T #˚j·÷*. n˝≤π> mdtõ{Ï yê]øÏ SPP-II ùdÿ\T 50 dü+ˆˆ\T ej·TdüT‡
<ë{Ïq#·̋ À &çbÕs¡TºyÓT+≥˝Ÿ f…düTº\‘√ ì$T‘·Ô+ Ò̋≈£î+&Ü eT+ps¡T #˚j·÷*.
10.     (a) Do you feel  that the revised AAS consisting of 6/12/18/24  years concept  is

adequate. I f
yes.

(b) If no, suggest the duration of service for allowing Automatic Advancement
Grades?

‘˚~.01.02.2010 qT+&ç sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î Ä{Ày˚T{Ïø˘ n&Ü«Hé‡yÓT+{Ÿ d”ÿyéT 8/16/24 dü+ˆˆ\≈£î
ã<äT\T>± 6/12/18/24 dü+ˆˆ\ ùdÿfi¯ófl neT\T #˚j·Tã&ÉT‘·THêïsTT. nsTT‘˚ á d”ÿyéT ñ<√´>∑T\ Äø±+ø£å\≈£î
‘·–q≥T¢>± ̋ Òe⁄. ̌ ø£ πø&ÉsY̋ À 24 dü+ˆˆ\ ùdÿ\T eT+ps¡T #̊dæq yê]øÏ Á|üyÓ÷wüHé b˛düTº̋ À Ä{ÀẙT{Ïø̆ n&Ü«Hé‡yÓT+{Ÿ
d”ÿeTT e]Ô+#·≈£îqï~. ˇø£ y˚fi¯ ñ<√´– 6/12/18 ùdÿfi¯ófl bı+~ Á|üyÓ÷wüHé rdüTø=qïf…Æ¢‘˚ Á|üyÓ÷wüHé b˛düTº̋ À 6/12
dü+ˆˆ\ ùdÿfi¯ófl ≈£L&Ü bı+<˚ neø±X¯+ e⁄+~. Bì e\q pìj·TsY, d”ìj·TsY y˚‘·Hê˝À¢ e´‘ê´dü+ @s¡Œ&ÉT‘·Tqï~.
á e´‘ê´dü+ ̋ Ò≈£î+&Ü ñ+&Ü\+fÒ Á|ü‹ 5 dü+ˆˆ $sêeT+‘√ Ä{Ày˚T{Ïø˘ n&Ü«Hé‡yÓT+{Ÿ d”ÿeTT neT\T nj˚T´˝≤ 5/
10/15/20/25 ùdÿfi¯ófl neT\T CÒj·÷\ì Á|ü‹bÕ~düTÔHêï+.
11.      (a) Do you support the existing system of  limiting  the promotion scales to the

Special Promotion  Posts I-A(after 12years), Special Promotion  Posts I-B(after
18 years)  and   Special Promotion  Posts II(after 24 years)?

(b) If “no”, what is your suggestions?
Á|üdüTÔ‘·+ neT\T »s¡T>∑T‘·Tqï Ä{Ày˚T{Ïø˘ n&Ü«Hé‡yÓT+{Ÿ d”ÿyéT˝À ñ<√´–øÏ ˇø£ πø&ÉsY̋ À 6 dü+ˆˆ\ düØ«dt≈£î

ôdŒwüŒ˝Ÿ Áπ>&é ùdÿ\T, 12 dü+ˆˆ\ ‘·sê«‘· SPP-IA ùdÿ˝Ÿ, 18 dü+ˆˆ\ ‘·sê«‘· SPP-I B ùdÿ˝Ÿ, 24 dü+ˆˆ\ ‘·sê«‘· SPP-

II ùdÿ\T eT+ps¡T #˚j·Tã&ÉT‘·THêïsTT. BìøÏ ã<äT\T>± 5 dü+ˆˆ\ düØ«dt≈£î ôdŒwü̋ Ÿ Áπ>&é ùdÿ\T, 10 dü+ˆˆ\ düØ«dt≈£î
SPP-IA ùdÿ˝Ÿ, 15 dü+ˆˆ\ düØ«dt≈£î SPP-I B ùdÿ\T Çyê«*. SPP-I B ùdÿ\T bı+~q yê]øÏ Á|üdüTÔ‘·+ sTTdüTÔqï≥T¢>±H˚
SPP-IA ùdÿ˝Ÿ˝À ̌ ø£ Ç+ÁøÏyÓT+≥T eT+ps¡T #˚j·÷*. nfÒ¢ 2e Á|üyÓ÷wüHé b˛düTº ùdÿ\T 24 dü+ˆˆ\≈£î ã<äT\T>± 20
dü+ˆˆ\ düØ«dt≈£î ≈£î~+#ê*. Bìì ≈£L&Ü A,B nì ¬s+&ÉT uÛ≤>±\T>± $uÛÑõ+#ê*. 20 dü+ˆˆ\ düØ«dt≈£î SPP-IIA

ùdÿ\T, 25 dü+ˆˆ\ düØ«dt≈£î SPP-II B ùdÿ\T eT+ps¡T #˚j·÷\ì Á|ü‹bÕ~düTÔHêï+. SPP-II B ùdÿ\T bı+~q yê]øÏ
SPP-IIA ùdÿ\T˝ÀH˚ ˇø£ Ç+ÁøÏyÓT+≥T eT+ps¡T #˚j·÷*.
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C. SPECIAL PAYS AND COMPENSATORY ALLOWANCES
& MEDICAL FACILITIES ETC.

It is a general phenomena that while assigning a pay scale, to a particular post, the
qualifications, nature of duties, whether general or arduous nature of duties, areas of operation
etc., are taken into consideration. The other argument is that the pay scale is assigned for
normal duties and when the job requires special skills or arduous nature of duties or where the
employee has to work in remote areas etc., there should be compensation by way of special pay
or special allowance.

12. Which argument do you support?
(a) Sanction of Separate Special Pay? If yes, indicate the categories for which

Special  Pays are requested and quantum of  special pay.
(b) Or the pay structure should take care of it? If so what should be that pay structure,

category-wise?
Á|ü‘˚́ ø£ HÓ’|ü⁄D´+ nedüs¡yÓTÆq ñ<√´>∑T\≈£î n<äq|ü⁄ u≤<Ûä́ ‘·\T ìs¡«Væ≤düTÔqï dü+<äs¡“¤+˝À |üì uÛ≤sêìï <äèwæº̋ À

e⁄+#·Tø=ì Á|ü‹|òü\+>± ôdŒwü̋ Ÿ ù| eT+ps¡T #̊j·÷*. n<äq|ü⁄ u≤<Ûä́ ‘·\ dü«uÛ≤e+, yê{Ï ìs¡«Vü≤D≈£î nedüs¡eTj̊T´
kÕeTsêú́ ìï ã{Ïº ôdŒwü̋ Ÿ ù| ìs¡ísTT+#·ã&Ü*. 1992øÏ |üPs¡«+ #Ó*¢+∫q≥T¢>± ôdŒwü̋ Ÿ ù| \ ô|’ &ç@, ôV≤#YÄsY@
≈£L&Ü #Ó*¢+#ê*. bÕsƒ¡XÊ\ e´edüú̋ À ªªôdŒwü̋ Ÿ ù|μμ á ÁøÏ+~ $<Ûä+>± e⁄+&Ü\ì Á|ü‹bÕ~düTÔHêïeTT.

ÁbÕ<∏ä$Tø£ bÕsƒ¡XÊ\ Á|ü<ÛëH√bÕ<Ûë´j·TT\T s¡÷. 250/`
ÁbÕ<∏ä$Tø√qï‘· bÕsƒ¡XÊ\ Á|ü<ÛëH√bÕ<Ûë´j·T\T s¡÷. 350/`
ñqï‘· bÕsƒ¡XÊ\ Á|ü<ÛëH√bÕ<Ûë´j·T\T s¡÷. 350/`
@ø√bÕ<Ûë´j·T bÕsƒ¡XÊ\ ñbÕ<Ûë´j·TT\T s¡÷. 150/`
ñqï‘· ‘·s¡>∑‘·T\T uÀ~Û+#˚ mdtõ{Ï, |ü+&ç{Ÿ\≈£î s¡÷. 300/`
y˚T …̋’q uÀ<Ûäq #˚j·TT≥≈£î ñbÕ<Ûë´j·TT&ÉT eè‹Ô HÓ’|ü⁄D´+‘√ u≤≥T ñqï‘· $<ë´s¡Ω‘·\T ø£*–j·TT+&Ü*. á

H̊|ü<∏ä́ +˝À yê]ì Áb˛‘·‡Væ≤+#·T≥≈£î Á|üdüTÔ‘·eTT |üì #̊j·TT#·Tqï b˛düTº≈£î ø±e\dæq $<ë´s¡Ω‘·\ø£+fÒ ñqïs‘· $<ë´s¡Ω‘·\T
dü+bÕ~+#·T≥≈£î Áb˛‘ê‡Vü≤ø£ Ç+ÁøÏyÓT+≥T¢ Çyê«*. dü+bÕ~+∫q &çÁ^ / |æõ/ _Ç&ç/ m+Ç&ç e+{Ï Á|ür n<äq|ü⁄
ns¡Ω‘·\≈£î ˇø£ Ç+ÁøÏyÓT+≥T #=|üq Áb˛‘ê‡ø£$Tyê«*.
13. Dearness Allowance

The State Government is sanctioning Dearness Allowance Twice a year; on first January
and first July as in the case of Central Government employees. The successive PRCs are
recommending conversion formula, to ensure that the quantum of Dearness Allowance
sanctioned is at par with what was sanctioned by the Government of India.

(a)  Do you feel that the present system is adequate or inadequate? If inadequate please
indicate suitable suggestions/ modifications.

Á|ü‹ dü+e‘·‡s¡+ ¬s+&ÉT $&É‘·\T>± ø£s¡Te⁄ uÛÑ‘·́ + »qe] eT]j·TT E …̋’ HÓ\\ qT+&ç neT\T nj˚T´ $<Ûä+>±
πø+Á<ä Á|üuÛÑT‘·«+ Á|üø£{ÏdüTÔqï~. <ëìì sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î <ëe÷cÕ>± düTÁrø£]+∫ neT\T #˚düTÔHêïs¡T. á
$<ÛëHêìï ø=qkÕ–+#ê\ì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~. nsTT‘˚ πø+Á<ä Á|üuÛÑT‘·«+ Á|üø£{Ï+∫q yÓ+≥H˚ sêh
Á|üuÛÑT‘·«+ ≈£L&Ü neT\T #˚j·÷*‡ e⁄+&É>± Hê\T¬>’<äT HÓ\\T ‘·s¡Tyê‘· neT\T #˚j·T≥+ e\q ñ<√´>∑T\T Ä]úø£+>±
sTTã“+~ |ü&ÉT‘·Tqï |ü]dæú‹ ñ+~. ø±ã{Ïº πø+Á<ä Á|üuÛÑT‘·«+ ñ<√´>∑T\≈£î ø£s¡Te⁄ uÛÑ‘·́ + Á|üø£{Ï+∫q yÓ+≥H˚  Á|ü‘˚́ ø£
ñ‘·Ôs¡T«\T nedüs¡+ Ò̋≈£î+&Ü sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î neT\j˚T´ $<Ûä+>± dæbòÕs¡düT ñ+&Ü\ì e÷ dü+|òüT+
n_ÛÁbÕj·T+ |ü&ÉT‘·Tqï~.



12

14. City Compensatory Allowance

       (a)    Do you feel that the present system of City Compensatory allowance based on pay

ranges is adequate or inadequate? If inadequate, please indicate suitable suggestions

/ modifications.

       (b)   Based on the recommendations of 6th C.P.R.C, the Central Government    employees

are being sanctioned   Transport Allowance duly abolishing of CCA. Do you   feel

the Transport Allowance may be sanctioned to the  State Government employees in

lieu of CCA. If so, indicate suitable suggestions / modifications.

q>∑s¡ ÁbÕ+‘ê\˝À |üì#˚j·TT#·Tqï ñ<√´>∑T\≈£î |ü]Vü‰s¡ uÛÑ‘·́ +>± #Ó*¢düTÔqï dæ{° ø±+ô|H˚‡≥Ø n\yÓqT‡ Á|üdüTÔ‘·
<Ûäs¡\≈£qT>∑TD+>± ¬s{Ïº+|ü⁄ #˚j·÷*‡q nedüs¡eTTqï<äì e÷ dü+|òüT+ n_ÛÁbÕj·÷|ü&ÉT‘·Tqï~. dædæ@ πs≥T¢ á ÁøÏ+~
$<Ûä+>± e⁄+&Ü\ì e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.

Greater Hyd VSP & VJA Other Corp
Pay upto 17090 400 250 200
17091 - 28250 600 350 250
28251 - 38150 700 450 300
Above 38150 1050 700 350

»quÛ≤ ô|s¡T>∑T<ä\ Ç+&ÉT¢ ø=s¡‘· ø±s¡D+>± nH˚ø£eT+~ ñ<√´>∑T\T |ü≥ºD / q>∑s¡ •yês¡T¢̋ À ìyêdü ñ+&Ée\dæq
|ü]dæú‹ ñqï~. ø±ã{Ïº ñ<√´>∑T\≈£î dædæ@‘√ bÕ≥T s¡÷.1000/` Á{≤yÓ*+>¥ n\yÓqT‡≈£L&É eT+ps¡T #˚j·÷\ì
e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.
15. House Rent Allowance

      (a)   As per the existing classification, HRA is being paid based on classification of Cities/

towns on population basis subject to a maximum ceiling. Do you feel that the existing

classification of cities/towns is alright for sanction of House Rent Allowance?

(b) If “No”, what classification, the quantum of House Rent Allowance you would like

to suggest for various places?

2011 »HêuÛ≤ ÁbÕ‹|ü~ø£>± |ü≥ºD≤\qT ‹]– eØZø£]+#ê*. á eØZø£s¡D (1) eTTì‡bÕ*{°\T (2) õ˝≤¢
πø+Á<ë\T (3) q>∑s¡ ø±s=ŒπswüqT¢ (4) Áπ>≥sY ø±s=ŒπswüqT¢>± ñ+&Ü*.
16. (a)Do you feel that the existing rates of House Rent Allowance are adequate?

(b) If “No”, suggest the rate or quantum of H.R.A to be paid at various places and the

justification thereof.

|æ\¢\ #·<äTe⁄\T, yê´bÕs¡+, |üqT\T ì$T‘·Ô+ Á>±MTD ÁbÕ+‘ê\ qT+&ç e\dü\T n~Ûø£eTj·÷´sTT. á H˚|ü<∏ä́ +˝À
Çfi¯fl n<Ó›\T $|üØ‘·+>± ô|]>±sTT. 2010 |”ÄsYd”̋ À Ç+{Ï n<Ó›\T ø=+‘·y˚Ts¡≈£î ô|+∫Hê ‘·–q+‘·>± ô|s¡>∑̋ Ò<äT.
ø£̇ dü+ s¡÷.6000/`\T #Ó*¢+#·ì<˚ |ü≥ºD≤\˝À n<Ó›≈£î Ç+&ÉT¢ \_Û+#·ì |ü]dæú‹ e⁄qï~. ø±ã{Ïº Ç+{Ï n<Ó›\T á
ÁøÏ+~ Á|üø±s¡+ ô|+#ê\ì ø√s¡T#·THêïeTT.

Á>±MTD ÁbÕ+‘ê\T ` 15%
eTTì‡bÕ*{°\T / 25y˚\T ô|’ã&ç »quÛ≤ ø£*–q q>∑s¡ |ü+#êsTTr\T ` 20%
õ˝≤¢ πø+Á<ë\T / q>∑s¡ ø±s=ŒπswüqT¢ ` 25%
5 \ø£å\T ô|’ã&ç »HêuÛ≤ ø£*–q q>∑s¡ ø±s=ŒπswüqT¢ ` 30%
Áπ>≥sY ø±s=ŒπswüqT¢ ` 35%
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17. (a)In the Central Government, Government notifies dependent villages of the qualified

town for allowing House Rent Allowance. In the State, House Rent Allowance is

admissible to the employees working in offices located within 8 K.Ms. distance from

the periphery of the qualified cities/towns to the center of the village at the rates as

admissible at qualified cities/towns. The District Collector, based on the certificate

from the Executive Engineer concerned will notify such places. Do you advocate for

continuance of the existing system?

(b) If “No”, what is your suggestion on this?

m–®≈£L´{Ïyé Ç+»˙sY <Ûäèe |üÁ‘ê\ Ä<Ûës¡+>± ns¡Ω‘· >∑*Zq |ü≥ºD≤\T / q>∑sê\T yê{Ï #·T≥TºÁ|üø£ÿ\ Á>±e÷˝À¢
|üì#˚düTÔqï ñ<√´>∑T\≈£î õ˝≤¢ ø£̋ …ø£ºsY Ç+{Ï n<Ó› eT+ps¡T #˚düTÔqï Á|üdüTÔ‘· $<ÛëHêìï ø=qkÕ–+#ê*. nsTT‘˚
|ü≥ºD≤\T / q>∑sê\T •yês¡T˝À e⁄+&˚ Á>±e÷˝À¢ ≈£L&Ü yê{Ï Á|üuÛ≤e+ Ç+&É¢ n<Ó›\ô|’ ñ+≥Tqï~. ø±ã{Ïº Ç+&É¢
n<Ó›\T #Ó*¢+#˚ |ü]~Û |ü≥ºD≤\≈£î 8 øÏ̂ ˆMTˆˆ, õ˝≤¢ πø+Á<ë\≈£î 10 øÏ̂ ˆMTˆˆ\T, q>∑sê\≈£î, eTVü‰q>∑sê\≈£î 15
øÏ̂ ˆMTˆˆ\T ñ+&Ü\ì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~.
18. LTC and other Allowances:

 (a) Do you feel that the existing system of Leave Travel Concession is adequate?

 (b)     If “No”, suggest modifications, duly justifying the same.

Ç|ü&ÉTqï |ü<ä∆‹ì e÷s¡TŒ#˚dæ ãdtbÕdt / Áf…ÆHé bÕdt $<Ûëq+ Á|üyX̊¯ ô|{≤º\ì Á|ü‹bÕ~düTÔHêïeTT. 10 dü+ˆˆ\T
ô|’ã&çq ñbÕ<Ûë´j·TT\≈£î <˚X¯+˝À mø£ÿ&ç¬ø’q yÓ[¢sêe&ÜìøÏ neø±X¯+ ñ+&Ü*. eTTK´+>± ñbÕ<Ûë´j·TT\T πøåÁ‘·
nqTuÛÑe+ Ò̋≈£î+&Ü uÀ~Û+∫q <ëìøÏ, Á|ü‘·́ ø£å nqTuÛÑe+bı+~ uÀ~Û+∫q <ëìøÏ #ê˝≤ ‘˚&Ü ñ+≥T+~. ñ<ë:
ªª‘êCŸeTVü≤˝Ÿμμ. ˇø£ÿkÕ] #·÷&É≈£î+&ÜH˚ ‘êCŸeTVü≤˝Ÿ >∑T]+∫ uÀ~Û+∫q <ëìøÏ, Á|ü‘·́ ø£å+>± #·÷dæ uÀ~Û+∫q <ëìøÏ
#ê˝≤ ‘˚&Ü ñ+≥T+~. 2010 |”ÄsYd”̋ À düØ«düT yÓTT‘·Ô+˝À ˇø£kÕ] e÷Á‘·y˚T <˚X¯+˝À mø£ÿ&ç¬ø’q yÓ[¢sêe&ÜìøÏ
neø±X¯+ ø£*Œ+#ês¡T. n≥T¢ ø±≈£î+&Ü, ˇø£ u≤¢ø˘ |”]j·T&é̋ À sêh |ü]~Û̋ ÀqT, ‘·s¡Tyê‹ u≤¢ø˘ |”]j·T&é̋ À <˚X¯+˝À
mø£ÿ&ç¬ø’Hê |üs¡́ {Ï+#·&ÜìøÏ neø±X¯+ ø£*Œ+#ê\ì Á|ü‹bÕ~düTÔHêïeTT.
19.      (a) Do you think the present system of sanction of Tour T.A., Daily Allowances

Transfer T.A, F.T.A, other than Special Pay or Perquisites either in cash or in

kind is adequate?

(b) Do you think the present system of sanction of  Uniform Allowance, Risk

Allowance, Conveyance Allowance, any Special Allowance etc., other than Special

Pay or Perquisites either in cash or in kind is adequate?

(c) If “No”, suggest modifications duly justifying the same.

Á|üdüTÔ‘·+ <Ûäs¡\ ô|s¡T>∑T<ä\ ø±s¡D+>± ñ<√´– $~Û ìs¡«Vü≤D˝À Ç‘·s¡ ÁbÕ+‘ê\≈£î yÓ[¢q|ü&ÉT ø£̇ dü nedüsê …̋’q
ø±|ò”, {Ï|òæHé, uÛÀ»Hê\≈£î n>∑T Ks¡TÃ $|üØ‘·+>± ô|]–+~. á H˚|ü<∏ä́ +˝À ≥÷s¡T dü+<äs¡“¤+>± sTT#˚Ã ø£s¡Te⁄ uÛÑ‘·́ +,
ã~©\ dü+<äs¡“¤+>± sTT#˚Ã {Ï{Ï@, m|òt{Ï@ yÓTT‘êÔ\qT á ÁøÏ+~ $<Ûä+>± düe]+#ê\ì ø√s¡T‘·THêïeTT.

ø£H˚«j·TqT‡ n\yÓqT‡ s¡÷.1000/`\ qT+&ç s¡÷.2000/`\≈£î ô|+#·e*‡+~>± Á|ü‹bÕ~düTÔHêï+.
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20. Medical facilities:

           (a) Do you consider that the existing medical facilities available including the system

of reimbursement in respect of serving Government employees is adequate?
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(b) If no, indicate your suggestions for their modification duly justifying them.

(c) Do you have any other alternative suggestions to improve Medical facilities to

the employees?

(d)    Govt., are contemplating to provide cashless treatments by issuing Health Cards

to employees and pensioners. Do you consider that the proposed Health Card

system is a suitable substitute for the existing medical reimbursement?

(e)      If “Yes” furnish the same in detail.

sêh Á|üuÛÑT‘·«+ ñ<√´>∑T\ Äø±+ø£å\ø£qT>∑TD+>± Á|üdüTÔ‘· yÓT&çø£̋ Ÿ ØsTT+ãsY‡yÓT+{Ÿ $<Ûëq+ kÕúH˚ q>∑<äT s¡Væ≤‘·
yÓ’<ä́  dü<äTbÕj·T+ ø£*Œ+#·T≥˝À »s¡T>∑T‘·Tqï C≤bÕ´ìï ìyê]+#ê*. ñ<√´>∑T\≈£î ôV≤˝ŸÔø±s¡T¶\T yÓ+≥H˚ eT+ps¡T
#˚j·÷*. >∑es¡ïyÓT+{Ÿ, |ü+#êsTTrsêCŸ, eTTì‡|ü̋ Ÿ ñ<√´>∑T\‘√bÕ≥T msTT&Ó&é yê]øÏ ≈£L&Ü ôV≤˝ŸÔø±s¡T¶\T Çyê«*.
Äs√>∑́  l Á≥düTº Ä<Ûä«s¡́ +˝À ø±≈£î+&Ü Á|üuÛÑT‘·« N|òt ôdÁø£≥Ø Ä<Ûä«s¡́ +˝À Á|ü‘˚́ ø£ Á≥düTº @sêŒ≥T #˚j·÷*. yÓ’<ä́
Ks¡TÃ\ô|’ >∑]wüº |ü]$T‹ m‹Ôẙj·÷*. n+‘·es¡≈£î Á|üdüTÔ‘·+ ñ<√´>∑T\≈£î neT\T #̊j·TT#·Tqï yÓT&çø£̋ Ÿ ØsTT+ãsY‡yÓT+{Ÿ
|ü<∏äø±ìï ø=qkÕ–+#ê*. >∑]wüº |ü]$T‹ ¬s+&ÉT \ø£å\ qT+&ç 5 \ø£å\≈£î ô|+#ê*. ØsTT+ãsY‡yÓT+{Ÿ eT+ps¡T˝À
$|üØ‘· C≤|ǘ + »s¡T>∑T‘·Tqï <äècÕº́  s¡÷.1,00,000/`\T ̋ À|ü⁄ _\T¢\T eT+ps¡T #˚ùd n~Ûø±s¡+ õ˝≤¢ n~Ûø±s¡T\≈£î
ø£*Œ+#ê*.
21. Obsequies Charges

(a) Is the quantum of obsequies charges being paid at present, in the case of death

of the   employees adequate?

  (b) If “No” suggest any modifications with justification.

ñ<√´– eTs¡DÏ+∫q≥¢sTT‘˚ n+‘·́ ÁøÏj·T\ ì$T‘·Ô+ Á|üdüTÔ‘·+ #Ó*¢düTÔqï s¡÷.10000/`\T kÕúH˚ ˇø£ HÓ\ y˚‘·q+
ø£̇ dü+ s¡÷.25000/`\≈£î ‘·>∑Z≈£î+&É #Ó*¢+#ê*. á dü<äTbÕj·T+ Á|üuÛÑT‘·«, kÕúìø£ dü+düú\ ñ<√´>∑T\‘√ bÕ≥T
msTT&Ó&é ñ<√´>∑T\T, ñbÕ<Ûë´j·TT\≈£î ≈£L&Ü e]Ô+|ü #˚j·÷*.

PENSION STRUCTURE

One of the terms of reference of the Pay Revision Commission (PRC) is to examine and

review the existing structure for pensioners and make recommendations which may be desirable

and feasible.

The present rules that govern the pensionery benefits are based on the A.P Revised Pension

Rules, 1980 which came into force with effect from 29th October, 1979 as amended from time to

time. Government have been sanctioning Pension on the last pay drawn, provided the employee

drew pay in that post, in a regular vacancy at least for a period of two months. Otherwise the

pension is based on average emoluments drawn for the last ten months. The minimum service

to get pension is 10 years. Government allows a weightage of 5 years for superannuation

pension and for voluntary retirement. In either case, the maximum qualifying service is 33

years for getting full pension i.e. 50% of pay drawn at the time of retirement.
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The Pay Revision Commission 2010 reviewed the pension structure and fixed the minimum

pension as Rs.3350/- a month.  The commutation of pension was recommended to be continued

@ 40% and no change was recommended in the existing provision in case of restoration of

commuted pension.  The maximum limit of Retirement Gratuity was recommended to be enhanced

from Rs.3,50,000 to Rs.7,00,000. Subsequently the same was enhanced to Rs.8,00,000. The

D.A. at the time of retirement should be added to the basic pay at gratuity be calculated.

22. (a) In the light of the above, do you consider whether the existing Pension scheme is

sufficient ?

(b) If “No” what modifications you would like to suggest?

Á|üuÛÑT‘·« ñ<√´>±˝À¢ Á|üy˚•+#·T≥≈£î >∑]wü̃ ejÓ÷ |ü]$T‹ 38`43>± e⁄qï~. ]f…Æ¬sà+{Ÿ ej·TdüT 58 dü+ˆˆ\T
|üPs¡Ôj˚T´ Hê{ÏøÏ ø=+<äs¡T ñ<√´>∑T\T ø£̇ dü+ 20 dü+ˆˆ\ düØ«dt ≈£L&Ü |üP]Ô #˚j·T Ò̋ì dæú‹ @s¡Œ&ÉT‘·T+~. ø£qTø£ 15
dü+ˆˆ\ düØ«düT |üP]Ô #˚dæqyê]øÏ düØ«dt ô|q¸Hé #Ó*¢+#˚ $<Ûä+>± e÷s¡TŒ #˚j·÷*. 20 dü+ˆˆ\ düØ«dt |üP]Ô #˚dæq
yê]øÏ |üP]Ô ∫e] y˚‘·q+˝À 67% ô|q¸Hé #Ó*¢+#ê\ì Á|ü‹bÕ~düTÔHêïeTT. ‘˚~.01.09.2004 ‘·<äT|ü] ]Á≈£L{Ÿ
nsTTq ñ<√´>∑T\≈£î ø£+Á{Ïã÷´≥Ø ô|q¸Hé d”ÿyéT kÕúH˚ bÕ‘· ô|q¸Hé $<ÛëHêìï e]Ô+|üCÒj·÷*. ô|’ e÷s¡TŒ\‘√ sêh
Á|üuÛÑT‘·« ñ<√´>∑T\≈£î neT\T »s¡T>∑T‘·Tqï Á|üdüTÔ‘· ô|q¸Hé $<Ûëq+ ø=qkÕ–+#ê\ì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~.
23. (a) Do you consider that the present formulae and quantum of pension, family pension,

retirement gratuity and calculation of Average Emoluments require any modification?

(b) If “yes” what modifications would you like to suggest?

(c) Whether the existing ceiling on Retirement Gratuity is adequate or do you suggest

any enhancement?

ñ<√´– ]f…Æs¡sTTq / eTs¡DÏ+∫q Hê{ÏøÏ bı+<äT‘·Tqï ∫e] y˚‘·q+ Ä<Ûës¡+>± düØ«dt ô|q¸Hé, bòÕ´$T© ô|q¸Hé,
]f…Æ¬sà+{Ÿ Á>±≥÷´{°, ø£eTT´fÒwüHé yÓTT‘êÔ\qT ˝…øÏÿ+#·T Á|üdüTÔ‘· $<ÛëHêìï ø=qkÕ–+#ê\ì e÷ dü+|òüT+
n_ÛÁbÕj·T|ü&ÉT‘·Tqï~. nsTT‘˚ sêh Á|üuÛÑT‘·« ñ<√´–øÏ ø£̇ dü y˚‘·q+>± m+‘· yÓTT‘·Ô+ ìs¡ísTT+#·ã&ÉT‘·T+<√ n+‘˚
yÓTT‘·Ô+ (e÷ dü+|òüT+ Á|ü‹bÕ~+∫q≥T¢>± s¡÷.14000/`\T) ø£̇ dü ô|q¸Hé / bòÕ´$T© ô|q¸Hé>± ìs¡ísTT+#ê*. ñ
<√´– #·ìb˛sTTq|ü&ÉT n‘·ì ≈£î≥T+ã+˝À yê]øÏ ø£+bÕwæH˚{Ÿ nbÕsTT+{ŸyÓT+{Ÿ Çe« Ò̋ì dü+<äs¡“¤+˝À ñ<√´–
#·ìb˛sTTq Hê{ÏøÏ bı+<äT‘·Tqï ∫e] ẙ‘·Hêìï n‘·ìøÏ 58 dü+ˆˆ\T ej·TdüT e#̊Ã es¡≈£î Ä ≈£î≥T+u≤ìøÏ #Ó*¢+#ê*.
&Ó‘Y Á>±≥÷´{° ¬s{Ïº+|ü⁄ #Ó*¢+#ê*.

]f…Æ¬sà+{Ÿ Á>±≥÷´{° Á|üdüTÔ‘·+ #Ó*¢+#·T#·Tqï $<Ûä+>±H˚ ∫e] y˚‘·q+ G &ç@ô|’ …̋øÏÿ+∫ #Ó*¢+#ê*. ]f…Æ¬sà+{Ÿ
Á>±≥÷´{° >∑]wü ̃|ü]$T‹ì s¡÷.8,00,000/`\ qT+&ç s¡÷.15,00,000/`\≈£î ô|+#ê\ì e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.
24. (a)     Is the present percentage of commutation and restoration of commuted portion of

pension adequate?

(b) If “No” what modifications do you suggest?

Á|üdüTÔ‘·+ e⁄qï $<Ûä+>±H˚ ñ<√´– düØ«dt ô|q¸Hé̋ À 40% ø£eT÷´{Ÿ #d̊üTø√e&Üìï ø=qkÕ–+#ê*. nsTT‘˚
]f…Æ¬s’q ñ<√´–øÏ ø£eTT´fÒwüHé s¡÷|ü+˝À eTT+<äT>± #Ó*¢+∫q ô|q¸Hé uÛ≤>±ìï 12 dü+ˆˆ\πø e&û¶‘√düVü‰ >∑es¡ïyÓT+{Ÿ
sêã≥Tº≈£î+≥Tqï+<äTq ¬sk º̨πswüHé |”]j·T&é 15 dü+ˆˆ\ qT+&ç 12 dü+ˆˆ\≈£î ≈£î~+#ê\ì e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.
25. (a) Does  the present scheme  of Voluntary retirement require any  modification?

(b) If “Yes” suggest modifications.
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sêh Á|üuÛÑT‘·« ñ<√´>±\˝À Á|üy˚•+#·T≥≈£î >∑]wü̃ ejÓ÷ |ü]$T‹ 38`43>± ñqï+<äTq ø=+<äs¡T ñ<√´>∑T\T
]f…Æs¡j˚T´ Hê{ÏøÏ ø£̇ dü+ 20 dü+ˆˆ\T düØ«dt |üP]Ô #˚j·T Ò̋ì |ü]dæú‹ @s¡Œ&ÉT‘·Tqï~. Ò̋≥T ej·TdüT˝À ñ<√´>∑+
bı+~q yês¡T nHês√>∑́ + <äècÕ˜́  m≈£îÿe ø±\+ düØ«dt #˚j·T Ò̋≈£îHêïs¡T. n{Ïºyês¡T yê\+≥Ø ]f…Æ¬sà+{Ÿ ø=s¡≈£î
<äs¡U≤düTÔ #˚ùdÔ 20 dü+ˆˆ\ø£+fÒ ‘·≈£îÿe düØ«dt #˚düTÔqï+<äTq düØ«dt ô|q¸Hé bı+<˚ neø±X¯+ j·TT+&ÉT≥ ̋ Ò<äT. ø±ã{Ïº
15 dü+ˆˆ\T düØ«dt |üP]Ô #˚dæq ñ<√´>∑T\≈£î yê\+≥Ø ]f…Æ¬sà+{Ÿ bı+<˚ neø±X¯+ ø£*Œ+#ê*.
26. (a) Is the weightage of 5 years  allowed on superannuation/voluntary retirement

respectively justified?

(b) Suggest modifications if any.

ñ<√´>∑ $s¡eTD ej·TdüT‡ Ò̋<ë yê\+≥Ø ]f…Æ¬sà+{Ÿ bı+<äT‘·Tqï ñ<√´>∑T\≈£î 5 dü+ˆˆ\ yÓsTTfÒõ ÇdüTÔqï
Á|üdüTÔ‘· $<ÛëHêìï ø=qkÕ–+#ê\ì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~.
27. Additional Quantum of Pension:

   (a)       Do you feel that additional quantum of pension above the age of 75 years to 100 years

or more is adequate? If No, suggest the modifications.

πø+Á<ä Á|üuÛÑT‘·« ñ<√´>∑T\≈£î 6e y˚‘·q dü+|òüT+ dæbòÕs¡düT\≈£î nqT>∑TD+>± 65 dü+ˆˆ\ ej·TdüT ì+&çq Hê{Ï
qT+&ç Á|ü‹ 5 dü+ˆˆ\≈£î ô|q¸Hé≈£î ø=+‘· XÊ‘·+ n<äq+>± ø£*|æ #Ó*¢düTÔHêïs¡T. á $<ÛëqeTTq≈£î, Á|üdüTÔ‘·eTT sêh
Á|üuÛÑT‘·« ñ<√´>∑T\≈£î neT\T #˚düTÔqï <ëìøÏ #ê˝≤ e´‘ê´dü+ e⁄qï~. ø±ã{Ïº 6e πø+Á<ä y˚‘·q dü+|òüT+ dæbòÕs¡düT\qT
|ü<äM $s¡eTD #˚dæq sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î ≈£L&Ü e]Ô+|ü #˚j·÷\ì Á|ü‹bÕ~düTÔHêïeTT.

28.  (a) Is the quantum of death relief  i.e., a lumpsum amount equal to one month’s pension

subject to minimum of Rs.10,000/- to the pensioners paid at present adequate?

If “No” what are the suggestions you would like to make?

(b) In the case of death of the spouse, where the spouse predeceases the Pensioner, the

quantum of relief is fixed at Rs.10000/-. Does it adequate?

If No, please indicate the reasons.

(c) In the case of Family Pensioner, the quantum of Death Relief is fixed at Rs.10,000/

-. Is it adequate? If No, please indicate the reasons.

ô|q¸qs¡¢≈£î ˇø£ HÓ\ ô|q¸HéqT Ò̋<ë s¡÷.10000/`\≈£î ã<äT\T ˇø£ HÓ\ ô|q¸HéqT Ò̋<ë s¡÷.20000/`\≈£î
‘·>∑Z≈£î+&Ü &Ó‘Y ]©|òt #Ó*¢+#ê\ì Á|ü‹bÕ~düTÔHêïeTT.

ô|q¸qsY uÛ≤s¡́  / uÛÑs¡Ô eTT+<äT>± eTs¡DÏ+∫qf…¢Ì‘˚ Á|üdüTÔ‘·+ #Ó*¢+#·T#·Tqï s¡÷.10000/`\≈£î ã<äT\T s¡÷.20000/
`\T &Ó‘Y ]©|òt #Ó*¢+#ê\ì Á|ü‹bÕ~düTÔHêïeTT.

bòÕ´$T© ô|q¸qsY eTs¡DÏ+∫qf…¢Ì‘˚ Á|üdüTÔ‘·+ #Ó*¢+#·T#·Tqï s¡÷.10000/`\≈£î ã<äT\T s¡÷.20000/`\T &Ó‘Y
]©|òt #Ó*¢+#ê\ì Á|ü‹bÕ~düTÔHêïeTT.
29. (a) The pensioners are being compensated towards the rise in the cost of living by way

of Dearness Relief  on pension/family pension at the same rate as sanctioned to the

serving employees. Is it adequate?

(b)    If “No” suggest modifications?
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ô|q¸qs¡T¢ / bòÕ´$T© ô|q¸qs¡¢≈£î ô|q¸Hé‘√ bÕ≥T &çj·Ts¡HÓdt ]©|òt #Ó*¢+#·T#·Tqï Á|üdüTÔ‘· $<ÛëHêìï ø=qkÕ–+#ê\ì
e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~.
30. (a)  Do you think that the  existing procedure of verifying of service,  submission of

pension papers, issue of PPO/GPO by A.G. etc. requires any modification?

(b) If “Yes” suggest modifications?

Á|üdüTÔ‘· $<ÛëHêìï ø=qkÕ–+#ê\ì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~. nsTT‘̊ ô|q¸Hé≈£î ÄHé̋ …’Hé <ë«sê <äs¡U≤düTÔ
#˚düT≈£îH˚ $<ÛëHêìï eT]+‘· düT\uÛÑ‘·s¡+ #˚j·÷\ì Á|ü‹bÕ~düTÔHêïeTT.
31. (a) Do you consider the   quantum of anticipatory/provisional pension is adequate?

(b) If “No”   suggest modifications?

Á|üdüTÔ‘· $<ÛëHêìï ø=qkÕ–+#ê\ì e÷ dü+|òüT+ n_ÛÁbÕj·T|ü&ÉT‘·Tqï~.
32. (a) There is a need to provide medical facilities to the pensioners who have served the

Government. Do you consider that the existing medical facilities are adequate?

(b)      Do you feel that the proposed Health Card System is suitable substitute to the

existing medical reimbursement? Indicate your view.

(c) If “No” suggest modifications duly justifying.

(d)   If you have any other suggestions for better medical care to pensioners, please

indicate.

ô|q¸qs¡¢≈£î ≈£L&Ü sêh Á|üuÛÑT‘·« ñ<√´>∑T\‘√ düe÷q+>± yÓT&çø£̋ Ÿ ØsTT+ãsY‡yÓT+{Ÿ kÂø£sê´ìï neT\T #˚j·÷*.
yê]øÏ ≈£L&É ôV≤˝ŸÔø±s¡T¶\T Çyê«*. ÇHé ô|ùw+{Ÿ kÂø£s¡́ +‘√bÕ≥T ne⁄{Ÿ ù|ôw+{Ÿ>± #˚sTT+#·Tø=qï yÓ’<ë´ìøÏ ≈£L&É
ØsTT+ãsY‡yÓT+{Ÿ #Ó*¢+#ê*. Á|ü‹ j˚T{≤ ñ∫‘·+>± yÓT&çø£̋ Ÿ #Óø˘n|t #˚sTT+#·Tø=H˚ kÂø£s¡́ + ø£*Œ+#ê*. Á|ü‹ HÓ\
ÇdüTÔqï yÓT&çø£̋ Ÿ n\yÓHé‡ s¡÷.200/`\ qT+&ç s¡÷.1000/`\≈£î ô|+#ê\ì e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.
33. Financial Assistance:

At present Financial assistance is admissible to such of the survivors to whom either

service pension or family pension is  not admissible i.e., teachers and Non-Teaching Staff of

Aided Educational Institutions and Ex-District Boards who retired or died while in service

prior to 01-04-1961. As per the recommendations of 10th PRC, a minimum of Rs.3,350/- p.m. is

being sanctioned as Financial Assistance without Dearness Relief.

Do you feel that the above Financial Assistance is adequate? Please indicate your

considered views.

sêh Á|üuÛÑT‘·« ñ<√´>∑T\≈£î ø£̇ dü y˚‘·q+>± ìs¡ísTT+#·ã&˚ yÓTT‘·Ô+˝À 75% Ò̋<ë s¡÷.10000/`\≈£î ‘·>∑Z≈£î+&Ü
Ä]úø£ düVü‰j·T+ ñ+&Ü\ì e÷ dü+|òüT+ Á|ü‹bÕ~düTÔqï~.


