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. years of lesson learned and best
PlireGtices) exerlence |n mentoring,
czlraar cdavalagess d profiessional
rm elopment.

ZyNipUts from 200+ mailing lists around

bols & World focusing on mentoring, job
wlacement, professional development,

| *emerglng technologles career and
= fechnology trends, etc.

3) http://www.lulu.com/spotlight/DavidPara
- " iso

49 http://itunes.apple.com/us/book/isbn978
0578094779
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IBNBUEtosthed5-minutespresentation time,
WENWIlIFproceed directly into the
SlisStance of this presentation.

Py Th elinformation shared here represent

: :3 IOrE thian 25 years off “lessons learned

= and best practices” of career

, = development across several industries,

= several hundred mentees, intensive
research, etc.
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INIREDUCTIONE:

Sy NIE metrcshmthissierumanefocused .on
cr=' Values, ability to raise a family,
Suistaimability, quality of life,

r dfrastructure and net worth 20-50 years
‘into the future.

2 ;'4‘2)'The approach here is called “cradle to

=~ grave’; this is a demanding and life-long
-~ journey, not a destination.
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SPMIE  Global Finaneial 2008 meltdown was
oL e Natural calamity; It Was caused by,
'rm ‘collapse off governance at several
[EVE]S!

) F e man-made and self-inflicted

= tfagedies and miseries caused by the
= D008 Global meltdown have not been

= = = ——
i—— .-.,. -
—— "='__--—_
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~—  seen since the depression of the 1930’s.

: -7)' If not corrected at the federal, state and
local levels, the collapse of governance is
likely to happen again.
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sPSlnrachieving a guality of life eq_ual or

GCEEding the Previousidenerations;, you
ieleenmere challenges along the way.
Examples: student loans, stricter credit
etings, affordability and quality of

editication, affordability of homes, health
= ssues Iess jobs to go around,

==
=

E
=l =
—

-:;—compromlsed governance, etc.
9) Career and jobs are used
- interchangeably in this presentation.

10)For 2012, this is the first forum in the

UCLA-PA Alumni Mentoring pilot with
more to follow.
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IRBIAS of September 2011, unemployment
astimates: global -+ 240 millien; domestic
= 14 mi jon, Domestic underemployment
4 18.70% for February 2012. If you
ficlC tor N those who are long-term
SURemployed and underemployed, and

J_chose WRhROo gave up seeking jobs, the

_._-_-

~— figures are at least double these
~—_numbers.
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£ JOBS meet at least one ouhe

m) P
)L

PIIOWIRG criteria:

f
PGS that either will not be there, or

5
siERe will' be so few of them available by

qe time; you graduate, or;
=Ven if the jobs are there, they will not
__be economically viable and sustainable

/,
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= -

p—
_'.'
_-—_- - !
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= for the long term.
5) A significant number of jobs today and

jobs that will become available are

“bubble jobs™.




NEEROLE OF A STABLE JOB IN YO_HR

PSYGHE: _ -

IR MANSEablesehrandiealthyapsycherane
d’* 9ENdent on each other.

2) ¢ snce Vour psyche and self-esteem are
lcompromised, it will be extremely

—-—
=

4 difficulic to recover, particularly in our

- f”_”""‘f-—“success oriented” culture. The

= relationship with people around you and
the community will be negatively
impacted. A strong infrastructure is
required to sufficiently recover.
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HEROLE OF A STABLE JOB IN YO_BR
PSNACIHE: =
S MElGualityaefilifepcapacity toracconmplish

bRIAGS and pursue your passion are
Gependent on your access to resources,
hlch A turn is dependent on a stable




CAREER,D&/ELOPMENT APPROACH
MO EE

- - —

ISMMedel AX (Arnold)r = focused on your
pessiensandyesssenavhat.the jobimarket
eguires. This is also referred to as the
“("' arrge of the Light Brigade”.

/) MoEdEl' DX (Don) - focused less on your
B p2ission and more on what the job
— a—market requires. This is also referred to

. _.lr-=|-—l.-

_:, = as the "Cradle to Grave” strategy.
= -Donald

_ 3) Model HX (Harry) - combination of
Models AX and DX.




CAREER,.D&/IELOPMENT APPROACH

SYIMBSt people in this room), knowingly or
igiewinelyiachesccopiing thie Asheld
MEdeIFAX (T Charge off the Light Brigade),
o the Don Model DX ("Cradle to Grave
Gcel”), or the Harry the Model HX.

)eStarting from age 10 thru 70 and in
:---‘+ g—lncrement of 10 years, who do you

—  suppose will be ahead among Arnold,
s ‘Don and Harry?
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Table A-13. Employed and unemployed persons by occupation, not seasonally adjusted

e /WAL bIS. gov/news. release/empsit.t13.htm

HOUSEHOLD DATA

Table A-13. Employed and unemployed persons by occupation, not seasonally adjusted

[Mumbers in thousands)

Unemployment
Employed Unemployed rates
Jan. Jan. Jan. Jan. Jan. Jan.
Occupation 2011 2012 2011 2012 2011 2012
Total, 16 years and over(1) 137,599 130,944 14,937 13,541 9.8 8.8
Management, professional, and related occupations 51,860 53,152 2,557 2,410 4.7 43
Management, business, and financial operations occupations 21,139 22,255 1,177 1,044 5.3 4.5
_ Professional and related occupations 30,727 30,897 1,380 1,366 43 4.2
ﬂ—__ Service occupations 23,819 24,334 2,773 2,876 10.4 10.6
'_ Sales and office occupations 33497 33,305 3,364 2,972 9.1 8.2
~ | Sales and related occupations 15,268 15,585 1,574 1,398 9.3 8.2
&= Office and administrative support occupations 18,229 17,721 1,780 1,574 8.9 8.2
- Natural resources, construction, and maintenance occupations 12,205 12,561 2,623 2,152 17.7 14.6
Farming, fishing, and forestry occupations 893 845 233 243 20,7 22.3
Construction and extraction occupations 6,087 6,887 1,960 1,357 22.9 18.4
Installation, maintenance, and repair occupations 4725 4,828 430 353 8.3 6.8
mgaﬁﬂ'sm"swmm"* and material moving 16211 16592 2411 2,016 12.9 10.8
Production occupations 8,032 8,274 1,122 959 12.3 10.4
Transportation and material moving occupations 8,180 8,318 1,289 1,057 13.6 11.3
Footnotes

(1) Persons with no previous wark experience and persons whose [ast job was in the 1.5, Armed Forces are incuded in the unemployed total.
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Wwwisbls.gov/news.release/pdf/jolts. pdf

Table A. Job openings, hires, and total separations by industry, seasonally adjusted

. Job openings Hires Total zeparations
e Industry Dec. | Mow. | Dec. | Dec. | Nov. | Dec. | Dec. | Nov. | Dec.
2010 | 2011 | 20117 2010 ] 2011 | 20117] 2010 | 2011 | 20117
Levels (in thousands)
Total e | 2921 3118 3,376 3,905 4,132 4,046 3,836] 3,986] 3,909
Total private L 25000 2,766 3,000] 3,631 3,853 3,765 3,530| 3,686)] 3,593
Construction. . 44 74 71| 356| 304) 289] 393) 307| 280
Manuﬁctunng - | B4 242 264 284 236 281 252 27 228
Trade, trarrspnrtatlon and utllltles 2 483 S541] 57| V56| S00| 803 T8 T30l T3
Retail trade. ... .. | 2BB) 305 336) 47E| S59) 534 470] 498 494
Professional and bus-me:ss semices......| 609 S503) 652 7a0| 845 7&7) 735 &8N 792
Education and health sendces . 510 e09| S8&8| 465] 472] 487] 450) 459] 460
Leizure and hos pitality _ ceiee| 270|411 402 S9E| Ta3| TiS5| 583 69T 694
Arts, enterdainment, and recreatlnn ..... 41 a7 44 98| 148] 137 o9 147 145
Accommodation and food sendces_ .| 220| 354] 358) 498| 5&87| 5T8| 485] S49) 548
Govemment . e 421 353 3e7¥| 274| 2¥e| 282 297 300 315
State and Im:al gn'.emment 39| 299 302)] 242 247| 250 269) 266 282
Rates (percent)
Tatal .| 22 23 25 30 31 31 24 30 30
Total prlmte1 23 25 27 34 as 34 33 34 33
Construction. . 0.8 1.3 1.3 6.5 55 52 72 56 5.0
Manuﬁctunng 1.6 20 22 23 20 22 22 1.8 1.9
Trade, trartspnrtatlnn and utilities 2 1.8 21 22 21 32 3.2 249 249 29
Retail trade. ... i 1.8 20 22 3.3 38 38 33 34 34
Professional and I::us.lness senices. . 3.5 2.8 3.6 4.6 4.9 45 4.3 47 4.6
Education and health sendces..............] 2.5 29 28 2.4 23 2.4 23 2.3 23
Leizure and hospitality ... 2.0 3o 24 46 55 54 45 52 5.2
Arts, entefainment, and recreation... . 21 29 23 5.2 7.7 7.3 3.2 7.8 7.7
Accommodation and food senices_ .| 2.0 3.0 3.0 4.5 2.1 2.0 4.3 4.8 4.8
Govemment 7. .. 1.9 1.8 1.6 1.2 1.3 1.3 1.3 1.4 1.4
State and Im:al n'.lemment 1.2 1.3 1.3 1.4




Table 1. Job openings levels and rates by industry and region, seasonally adjusted

Table 1. Job openings levels(l) and rates(2) by industry and region, seasonally adjusted

Level=s(3) (in thousands) Rates

Industry and region Dec. July Aug. Sept. Oct. How. Dec. Dec. July Aug. Sept. Oct. HNov. Dec.
2010 2011 2011 2011 2011 2011 2011p 2010 2011 2011 2011 2011 2011 2011p

1 - 0 2,921 3,213 3,12% 3,377 3,224 3,118 3,376 2.2 2.4 2.3 2.5 2.4 2.3 2.5
INDUSTEY
Total private(4d) v virennrannrnrannnnnns 2,500 2,905 2,799 3,003 2,864 2,766 3,009 2.3 2.6 2.5 2.7 2.5 2.5 2.7
ina o B s Lo e ) o 44 75 102 70 g4 T4 71 .B 1.3 1.8 1.3 1.5 1.3 1.3
Manufacturing. v ev v snsnsannsnnnnssnnns 184 252 232 235 232 242 264 1.6 2.1 1.8 2.0 1.9 2.0 2.2
Trade, transportation, and utilities(5) 463 540 430 Sel 552 541 571 1.8 2.1 1.9 2.2 2.2 2.1 2.2
Betall trade. . cvevarennrannrannnnnnnns 268 312 324 328 306 305 336 1.8 2.1 2.2 2.2 2.1 2.0 2.2
Profe=ssional and busine=ss services..... 609 640 621 675 576 503 652 3.5 3.6 3.5 3.8 3.2 2.8 3.6
Education and health services...ovriunus 210 604 609 6l6 583 609 88 2.5 2.5 2.5 3.0 2.5 2.9 2.8
Leisure and hospitality....cvvurnvnnnnn 270 338 351 383 374 411 402 2.0 2.5 2.6 2.8 2.7 3.0 2.9
Arts, entertainment, and recreation... 41 62 44 a2 47 a7 44 2.1 3.2 2.3 3.1 2.4 2.5 2.3
Bccommodation and food services....... 229 276 307 321 328 354 358 2.0 2.4 2.6 2.8 2.8 3.0 3.0
Government (6) v vavevarannrannrannnnnns 421 309 329 374 360 353 367 1.9 1.4 1.5 1.7 1.6 1.6 1.6
State and local QOVEIDMEDT. . v.ueurnnnss 319 253 287 312 293 2589 302 1.6 1.3 1.5 1.6 1.5 1.5 1.6
EEGICH (T7)
Hortheast..iovieenrnnnnnrnnnsnnnnnns L4g 570 589 L8k6 552 593 1) 2.2 2.2 2.3 2.3 2.1 2.3 2.5
0 1,023 1,182 1,108 1,273 1,223 1,219 1,380 2.1 2.4 2.3 2.6 2.5 2.5 2.8
Midwest. . iveiteanrnnnnnsnnnsnnnnnns 617 714 732 T04 725 698 Te6 2.0 2.3 2.4 2.3 2.4 2.3 2.5
= 829 753 T75 gi8 810 630 175 2.8 2.5 2.6 2.8 2.7 2.1 2.6
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GAREER DEVELOPMENT-TOOLS TABLE::

TOOLS

You

NETWORK &
ENVIRONMENT

CORE {(Primary)

Values, discipline

MNetwork

Farmily

Extended family

Community

Professional

Other

Education

Life-lang learning

Physical & Mental health

Cultural Outreach

Access to Resources

ANMCILLARY
{Secondary)

Advocacies

Entertainmeant

Hobhies

Others
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PROFICIEMCIES

B
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METWORES

. )
INDUSTRIES

MNGOSs

OTHERS

Comain skills

Office skills

Culture, language

Managing
meetings

Managing
projects

Managing
finances

Professional
Development

Creative &
Entrepreneurial

Research

Audit

Fund raising

Dutreach

Recruitment,
training of
employees, peers

Legal, compliance

Public relations

Community
SErvice

Others
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IRENZDOB Global Financial Meltdo_w_'ll:

IS is man-made, self-inflicted and
Eestiited Tnitherelimine [ORreF MIlions of

JoIos, some permanently in this life-time.

2) [ ‘role of public officials and policy
Takers in the catastrophic collapse of

— T

H,...h,;.—;governance

_.lr -:.-—l-

,-——-‘37) In influencing the election and selection
oft these public officials and policy
makers, we are complicit in the
catastrophic collapse of governance.




NEXT STEPS:

IBIEOHANCE your due, diligencesss

ZyAggressively build'and enhance your
sEIERValUESIaRaRslipperMRiFasStRUCHURE a5
Dres ented In the 2 tables, and' reinforced
NLEMS 23 or #4 of the Reference
ctlon of this presentation (slide #2),
rtlcularly |f ou have taken the pat

seadmg to " bIe jobs”. This IS the
£ssence of the ‘cradle to grave” strategy;

= this IS @ demanding and life-long journey,
not a destination.

~ 3) Organize, participate and collaborate with
organizations that add and enhance
value based on the 2 tables presented.

-—I-F
_.lr-__=
_"—\.
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Bean infiormedrand savvy. ‘citiz'en;
getVvely: moniter andl participate in; the
gg\ﬁ" AHCET O OUFCOmTRITY>
Participate in the election process;
SHPPOrt the best candidates and pollcy

Nilgkers, noble causes and conditions
=t hat promote good governance.

6) Participate in other UCLA-PA Alumni
mentoring pilots.







