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Cholera Response Project Manager, Haiti 
Concern Worldwide is an Irish-based non-governmental, international, humanitarian organization dedicated to the reduction of suffering and working towards the ultimate elimination of extreme poverty in the world’s poorest countries. 

	Job Title:


	Cholera Response Project Manager

	Reports to:


	WASH Programme Coordinator

	Job Location:
	Based in Port au Prince with regular extended visits to Saut d’Eau and La Gonave island.

	Contract Details:


	Unaccompanied, Grade B, 3 months (with possibility of extension)

	Job Purpose: 
	A senior member of the Concern WASH team, the Cholera Response Project Manager will be responsible for the management of Concern’s Cholera Response Project to be implemented over a minimum period of 3 months across three geographic areas (Saut d’Eau, Greater Port au Prince, and La Gonave Island). The Project Manager will promote collaboration and coordination with community representatives and civil society structures, and other key stakeholders.

	Main duties & 

Responsibilities:

	· Coordinate the activities of Concerns Cholera Response plan in the three geographical areas to ensure that the planned activities are implemented on time.

· Plan and coordinate quick assessments of gaps in the various areas and recommend appropriate interventions based on prevailing circumstances. 

· Manage staff assigned to the Cholera response intervention and carry out all duties associated with the management of staff including development of job descriptions, reviews etc. 

· Promote overall team development and interaction, demonstrating tolerance and understanding

· Liaise with community representatives and civil society structures among the affected populations, key sister agencies within the areas of intervention, the Haiti WASH cluster, and Government agencies
· Manage the budget, ensuring that donor grants are spent as proposed and within set timeframe

· Manage contract documents (works, temporary labour,etc) and ensure effective  contractual performance

· Procure Cholera response supplies, liaising with Logistics and WASH teams in the field

· Plan distributions and work with the distribution team to ensure that distributions are carried out according to plan, post distribution monitoring is carried out and results analysed

· Compile and disseminate regular project progress reports, identify gaps and recommend appropriate solutions

· Conduct regular reviews of interventions to evaluate project progress and recommend required actions/changes in approach to the Programme Coordinator.

· Participate in conducting KAP (Knowledge, Attitude, Practice gap) surveys and prepare the final project report.

· Ensure implementation considers DRR aspects and is according to HAP standards 

· Ensure adherence to Concern’s Programme Participants Protection Policy 
· Implement Concern and donor visibility
· Ensure an adequate exit strategy for integration of project activities into existing WASH programmes


	Person specification:


	1.  Education & Qualifications Required:

Essential:  Bsc in Environmental Health or Sciences or related discipline

Desirable: Training in the design of low cost sustainable water supply, sanitation, hygiene promotion and community mobilisation.

2.  Experience Required:

Essential: 

· A minimum of 3 years field experience in managing environmental health projects preferably in refugee or IDP camp settings

· Sound knowledge and experience of chlorination of a range of water sources, water testing 

· Sound knowledge of low cost sanitation interventions (latrines, solid waste disposal, drainage, vector control, etc) 

· Experience in setting up hygiene promotion (health education, awareness campaigns, hygiene NFIs, KAP survey)

· Contract management and site supervision experience.

· Experience and capacity to negotiate with local authorities and contractors

· Experience of collaboratively working with local groups, NGOs and UN Agencies 

· Demonstrated experience in community based interventions and participatory planning and training

· Knowledge of DRR (Disaster Risk Reduction) principles 

· Excellent coordination and reporting skills

· Excellent analytical skills. 

· Good computer and IT skills

Desirable: 

· Practical experience in cholera prevention logistics

· Good English language and a working knowledge of French 

3. Special Skills, Aptitude or Personality Requirements:
· Strong organisational, interpersonal, and communications skills. 

· Flexibility, reliability, cultural sensitivity, resilience and resourcefulness 

· Ability to work under pressure 

· Ability to work both independently, and as part of a team 

· Needs to have initiative and be able to work with minimal supervision 

· Ability and willingness to live and work under difficult circumstances– entailing regular travel by boat or on difficult roads/terrain to remote locations; 

· Capacity to work and live  under shifting security conditions and a stress full environment, interacting on daily basis with staff and beneficiaries who have been traumatized  through loss of loved ones and livelihoods.

	
	All applications should be submitted through our website at www.concern.net/jobs by November 22, 2010

	Concern has a Staff Code of Conduct and a Programme Participant Protection Policy which have been developed to ensure the maximum protection of programme participants from exploitation and to clarify the responsibilities of Concern staff, consultants, visitors to the programme and partner organization, and the standards of behaviour expected of them.  In this context staff have a responsibility to the organization to strive for, and maintain, the highest standards in the day-to-day conduct in their workplace in accordance with Concern’s core values and mission. Any candidate offered a job with Concern Worldwide will be expected to sign the Programme Participant Protection Policy and the Concern Staff Code of Conduct as an appendix to their contract of employment.   By signing the Programme Participant Protection Policy and the Concern Staff Code of Conduct candidates acknowledge that they have understood the contents of both the Concern Staff Code of Conduct and the Programme Participant Protection Policy and agree to conduct themselves in accordance with the provisions of these two documents



	Concern receives a substantial amount of funding from external donors each year.  Increasingly donors are introducing requirements whereby future funding is conditional on Concern ensuring that the names of any new employee or volunteer do not appear on terrorism lists generated by the European Union (List of person, groups and entities to which Regulation (EC No. 2580/2001 applies), the US Government (Office of Foreign Assets Control list of specially designated Nationals and Blocked Persons) and the United Nations (Consolidated List).  



	Any offer of employment (either paid or voluntary) with Concern Worldwide will not be made pending a clearance check being conducted on the applicant.  For additional information please consult our web site or contact the Human Resource Division in our Head Office.



	Concern Worldwide is an equal opportunities employer and welcomes applications from all sections of the community
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