ASSOCIATE DEAN FOR DIVERSITY AND ACCESS
[bookmark: _GoBack]The University of Washington College of the Environment invites nominations and applications for the position of Associate Dean for Diversity and Access (0022), which will carry the academic rank of tenured associate (0102) or full professor (0101). The appointment will become effective July 1, 2016, or as soon thereafter as possible.
The successful candidate will have a far-reaching impact on the College of the Environment (CoEnv) in the areas of faculty and staff support, student services, fundraising, and relationships with community and industry. The Associate Dean for Diversity and Access:
-Provides guidance and vision for recruiting diverse candidates for faculty and staff positions, especially women and underrepresented minorities;
-Leads efforts to attract, retain, and support undergraduate and graduate students from low-income backgrounds, under-resourced K-12 schools, and/or historically underrepresented groups;
-Collaborates with CoEnv department chairs, with the university’s Office of Minority Affairs and Diversity (OMA&D), and with the Graduate School to improve graduation rates and to promote career success for undergraduate and graduate students from diverse backgrounds;
-Works with CoEnv leadership to advance faculty and student opportunities for research and teaching in the interdisciplinary areas of environmental justice and/or inclusive pedagogies in environment or STEM education;
-Coordinates with faculty and staff to strengthen diversity components of the CoEnv’s community-based outreach, public relations activities, and alliances with corporate and institutional partners;
-Helps facilitate school- and community-based K-12 pipeline programs that support future students from low income and underserved communities.
This is a full-time 9-month tenure-track position with a 50% FTE buy-out (4.5 months/year) and additional summer salary (1.5 months/year) associated with the duties of the Associate Dean (for a total of 6 months/year). The administrative portion of the appointment will be held for a renewable 3- to 5-year term. The Associate Dean’s non-administrative 50% FTE faculty appointment (4.5 months/year) will be devoted to research and teaching in environment and equity, broadly defined, with the home unit within the College of the Environment determined based on the candidate’s background and expertise.  A full description of the position can be found at [https://environment.uw.edu/about/jobs/associate-dean-diversity-access]. A Ph.D. or foreign equivalent is required. All University of Washington faculty engage in teaching, research, and service.
Founded in 1861, the University of Washington has been the nation's leading public university in federal funding for research since 1969. It is also the preeminent teaching institution in the Pacific Northwest, enrolling an academically selective and active student body of more than 42,000 undergraduate and graduate students who are passionate about issues that matter. Seattle is at the center of a dynamic information industry with special ties to the Pacific Rim. Additional information about the University of Washington can be found at http://www.washington.edu.
The UW College of the Environment, established in 2010, is an unrivaled constellation of environmental scholarship, innovation, and education, made possible by our unique combination of outstanding faculty who study the Earth’s atmosphere, land, and water systems with those who study human dimensions of the environment, the application of engineering and technological solutions to environmental problems, and the impact of policy on environmental change. The College of the Environment is dedicated to creating a climate of engagement, actively enlarging the boundaries of diversity, and highlighting the crucial roles that historically underrepresented and underserved groups play in experiencing, documenting, understanding, and solving environmental challenges. All applicants must therefore have a demonstrated willingness to work collaboratively with faculty from a wide range of disciplines, cultures, and academic backgrounds and to advise and teach a diverse graduate and undergraduate student body. Additional information about the College of the Environment can be found at http://environment.washington.edu
Nominations and inquiries are welcome immediately. Confidential review of complete applications will begin February 1, 2016, and will continue until the position is filled. Letters of nomination, letters of inquiry, and complete applications should be submitted by email to coenvahr@uw.edu.
Applications should be submitted as a single PDF to coenvahr@uw.edu with “Associate Dean for Diversity and Access” in the email subject line. The PDF file should contain:
1. 	cover letter;
2. 	curriculum vitae;
3. 	statement of vision and goals for the role of Associate Dean (2 pages);
4. 	statement of scholarship, teaching, and outreach interests and plans (2 pages).
For questions about this position, including potential disability accommodations, please contact the search committee co-chairs Greg Hakim at ghakim@uw.edu or Chadwick Allen at callen3@uw.edu.
University of Washington is an affirmative action and equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, age, protected veteran or disabled status, or genetic information.
