
Faculty Position - Assistant professor 
Human Dimensions of Natural Resources 

Warner College of Natural Resources - Colorado State University 

Position Summary: This is a new resident-instruction/ on-campus tenure-track faculty position to support the 
department’s teaching, research, and outreach.  Workload will be distributed as 50% teaching/advising, 40% 
research and 10% service/outreach.  

The Human Dimensions of Natural Resources Department is a social science unit with expertise in a number of 
disciplines working to address a diversity of conservation issues around the globe. We are seeking an individual 
who can complement this expertise through new methodologies, topical focus areas and/or disciplinary training.  
Specifically, the individual will to contribute to understanding about society’s capacity to adapt and/or respond to 
major conservation social science issues and challenges. We are seeking an individual with expertise to address 
this topic via their respective social science training and perspective. 

The successful candidate is expected to establish and maintain an ambitious research program that is strong in its 
potential for application to conservation issues, and integrates contemporary methods and/or topics. In addition, 
the successful candidate will value a role in preparing students for conservation work and research, including 
teaching 3-4 classes annually.  

Required job qualifications: 

1) An earned Ph.D. by the anticipated start date of August 13, 2018, related to the description above 
2) Commitment to teaching excellence and positive student engagement in the department’s undergraduate 

and/or graduate teaching program 
3) Demonstrated potential to sustain an excellent social science publication record 
4) Demonstrated potential to develop and sustain an external research funding program 
5) Experience engaging with conservation practitioners and agency partners 

 
Preferred job qualifications: 

1) Previous experience teaching and/or mentoring students 
2) Track record of publishing in peer-reviewed publication 
3) Track record of participating in development of external funding proposals 
4) Potential to establish partnerships with conservation initiatives and/or land management agencies and 

organizations 
5) Demonstrated commitment to advancing diversity and inclusion within conservation-related disciplines 

(e.g., work groups, committees, relevant publications) 

To apply: Submit a 1) cover letter that addresses the candidate’s preparation/training related to the job 
description, 2) a statement of teaching philosophy and research interests, 3) a curriculum vita, and 4) a list of 
names, emails and phone numbers for four references.  To view this job posting and/or to apply, go to: 
https://jobs.colostate.edu/postings/47095. Applications will be accepted until November 17, 2017. References will 
not be contacted without prior notification of candidates. 

For more information, contact Brett Bruyere, PhD (search chair) at brett.bruyere@colostate.edu. 

Colorado State University is committed to providing an environment that is free from discrimination and 
harassment based on race, age, creed, color, religion, national origin or ancestry, sex, gender, disability, veteran 
status, genetic information, sexual orientation, gender identity or expression, or pregnancy. Colorado State 
University is an equal opportunity/equal access/affirmative action employer fully committed to achieving a diverse 
workforce and complies with all Federal and Colorado State laws, regulations, and executive orders regarding non-
discrimination and affirmative action. The Office of Equal Opportunity is located in 101 Student Services. 



Colorado State University (CSU) strives to provide a safe study, work, and living environment for its faculty, staff, 
volunteers and students. To support this environment and comply with applicable laws and regulations, CSU 
conducts background checks. The type of background check conducted varies by position and can include, but is 
not limited to, criminal (felony and misdemeanor) history, sex offender registry, motor vehicle history, financial 
history, and/or education verification. Background checks will be conducted when required by law or contract and 
when, in the discretion of the university, it is reasonable and prudent to do so. 

 


